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CQHSTRaCTIGN TRADES UNIONS IN OKLAHOMA
CHAPTER I  
INTRODUCTION 
Background, Need, and Purpose f o r  th e  Study 
Background
The g re a te s t  s in g le  investm ent t h a t  we as a peop le  have i s  in  our 
s k i l l s  and "know-how." I t  i s  l u c r a t i v e  t h a t  we guard , c h e r ish , and 
s t r i v e  to  p ropagate  t h i s  inv estm en t. Our fu tu re  p ro g re s s , s tr e n g th ,  and 
way o f  l i f e  depend tqpon a conscious concern f o r  ou r manpower re so u rc e s , 
t h e i r  t r a in in g ,  and o b ta in ed  s k i l l s .  An in escap ab le  r e s p o n s ib i l i ty  o f  a 
democracy i s  th e  unceasing  c u l t iv a t io n  o f  in d iv id u a l t a l e n t s  and capa­
b i l i t i e s  o f  a l l  i t s  p e c ^ le . NcGlon s t a t e s :  ^
The most re sp o n s ib le  o f f i c i a l s  and s c i e n t i s t s  o f  our 
naticm  have concluded t h a t  th e  F ree and th e  S lave World a re  
about eq u al when i t  comes t o  m a te r ia l  r e so u rc e s . Our g r e a t ­
e s t  advantage, i s  th e  siqperior s k i l l  o f  ou r c raftsm en . We 
must m ain ta in  t h a t  a d v a n ta g e .. .Our s u r v iv a l . . .w d  our way o f  
l i f e . . .m a y  w ell depend upon how w e ll we do i t .
Today, th e  s k i l l e d  worker o f  th e  t r a d e  in d u s try  tran sfo rm s th e  ideas 
and diagram s o f  th e  s c i e n t i s t  and en g in ee r in to  th e  r e a l i t y  o f  a f in is h e d
^Jesse  McGlon, "Making A ppren ticesh ip  Pay, " M achinist M onthly Jo u r­
n a l ,  V ol. DCVIII (January , F ebruary , 1956), p .  28 .
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p ro d u c t. T h e re fo re , i t  i s  s a fe  t o  say  th a t  th e  q u a n tity  and th e  q u a l i ty  
o f  th e  f in is h e d  p roduct w i l l  be in  d i r e c t  p ro p o rtio n  to  th e  degree o f  a t ­
ta in e d  s k i l l  and th e  number o f  s k i l l e d  craftsm en  a v a i la b le .
The m aintenance o f  a s u f f ic ie n t  number o f  s k i l l e d  craftsm en  depends, 
on th e  o u ts e t ,  on th e  a b i l i t y  t o  s e le c t  q u a l i f ie d  a p p re n tic e s . Many o f  
th e  t ra d e  unions have fo rm ula ted  d e f in i te  s e le c t iv e  p rocedures fo r  d e te r ­
m ining th e  most s u i ta b le  a p p re n tic e sh ip  c a n d id a te s . Jo in t-A p p re n tic e -  
ship-Com m ittees have s p e c i f i c a l ly  been c re a te d  f o r  e s ta b lis h in g  c r i t e r i a  
f o r  a p p re n tic e sh ip  s e le c t io n .
Each y e a r ,  th e  s k i l l e d  tra d e s  th roughout Oklahoma o f f e r  more th a n  
fo u r  hundred a p p re n tic e sh ip  o p p o r tu n it ie s .  Every t r a d e  d e s ir e s  t o  f i l l  
i t s  a p p re n tic e sh ip  openings w ith  th e  b e s t  a v a i la b le  manpower. To do t h i s  
th e  Jo in t-A ppren ticesh ip -C om m ittee  P lan  vas i n i t i a t e d  by many union lo c a ls  
t o  a id  them in  b e t t e r  s e le c t io n  and t r a in in g  p ro ced u res . Each Jo in t-A p- 
p re n tic e sh ip -C o n n itte e  d ev ise s  i t s  own c r i t e r i a  f o r  a p p re n tic e sh ip  s e le c ­
t i o n  and t r a in in g .  The com m ittee 's a c tio n  i s  p r im a r i ly  designed  t o  se rv e  
a th r e e - f o ld  pu rpose: ( l )  t o  a id  q u a l i f ie d  in d iv id u a ls ,  seek in g  t r a in in g ,  
t o  ea rn  a b e t t e r  l iv e l ih o o d ,  (2) t o  c o n tr ib u te  t o  th e  S t a t e 's  re so u rces  
o f  e k iU e d  manpower, and (3 ) t o  p e i ^ t u a t e  and up-grade th e  t r a d e  i t s e l f .
Good s e le c t io n  m ust be based  upon p redeterm ined  v a r ia b le s ,  d e s ig ­
n a te d  by th e  Jo in t-A p p ren ticesh ip -C o m m ittee 's  as  n e cessa ry  r e q u is i t e s  f o r  
each  t r a d e .  Knowledge o f  th e s e  v a r ia b le s  and th e  r e l a t iv e  im portance a s ­
s ig n ed  to  each one w i l l  be o f  immeasurable v a lu e  t o  e d u c a tio n a l, p ro fe s ­
s io n a l  and occtqpational co u n se lin g  p e rso n n e l. A breakdown on each s k i l l e d  
t r a d e 's  s e le c t io n  p r a c t ic e s  as th e y  a re  p r e s e n tly  a p p lied  and used in  th e  
S ta te  o f  Oklahoma w i l l  p ro v id e  s p e c i f ic  in fo rm atio n  to  a l l  in te r e s te d
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p a r t i e s .  T h is  In te rch an g e  o f in foz ina tion  can e a s i ly  b r in g  about in ­
n o v a tio n s, p o in tin g  o u t:  (1) f a l s e ly  h e ld  c w c e p ts ,  (2) b a s ic  weaknesses 
in  th e  s e le c t io n  and t r a in in g  program s,  (3) le a d s  t o  ap p ren tic e sh ip  up­
grad in g , (4) need f o r  c r i t i c a l  r e -e v a lu a t io n  o f  p re se n t program s, (5) need 
f o r  curricu lum  p lan n in g  in  sch o o ls , (6 ) aims and purposes o f  ap p ren tice­
sh ip  t r a in in g ,  and (7) th e  im portance o f  th e  s k iU e d ^ tra d e s  and t h e i r  
need f o r  re c o g n itio n .
E du catio n a l i n s t i t u t i o n s  th ro u g h  th e  d e le g a tio n  o f  r e s p o n s ib i l i ty  
have assumed an in c re a s in g ly  g r e a te r  r o le  in  th e  develop ing  o f  each in ­
d iv id u a l t o  h i s  f u l l  c a p a c ity . In  o rd e r  f o r  th e se  in s t i t u t i o n s  to  l iv e  
up to  t h i s  r e s p o n s ib i l i ty ,  in fo rm atio n  on a l l  f a c e ts  o f  th e  world o f  work 
must be r e a d i ly  a v a i la b le . Sound guidance p r in c ip le s  p o in t  o u t th a t  a 
person  i s  h ap p ie r and more su c c e ss fu l i f  he p u rsu es  t h a t  a rea  o f  endeavor 
f o r  which he has th e  p o te n t i a l  a b i l i t y  and p ro p er background e jq terience.
The ed u c a tio n a l in s t i t u t i o n s  o f  Oklahoma a re  in  s e r io u s  need o f  
more b a s ic  In fo rm ation  about e n try  in to  th e  w orld o f  work. The fo llow ing  
s t a t i s t i c a l  breakdown ex em p lifie s  in  p a r t  th e  m agnitude o f  t h i s  problem:
In  Oklahoma h ig h  schoo ls  th e r e  were 27,0$2 g rad u a tin g  se n io rs  
in  1962 . Di th e  sp rin g  o f  I 963 ,  th e re  were 1 9 ,7 ^  freshmen en­
r o l l e d  in  s t a t e  and p r iv a te  c o lle g e s  o f  Oklahoma. From th e se  f i g ­
u re s  we a r r iv e  a t  th e  assum ption th a t  69 .3  p e r  cen t o f  th e  h igh  
schoo l g raduates  a re  going t o  c o l le g e . However, 6 o u t o f  every  
10 s tu d e n ts  who e n te r  c o lle g e , in  Oklahoma, do n o t f in i s h .^
These f a c ts  im m ediately pose two q u e s tio n s : ( l )  What happens t o  th o se
who f o r  one r e a s m  o r  an o th e r  f a i l  t o  com plete c o lle g e  t r a in in g ?  (2) Do
th o se  who do n o t e n r o l l  in  c o lle g e  o r  cannot com plete c o lle g e  training
Oklahoma Bnployment S e c u r ity  Coomiiasion, Employment S erv ice  
D iv is io n , "Youth Program in  Oklahoma," (Oklahoma C ity : 1963)1 p .  1 .
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have adsquale  knowledge o f  o r  about th e  o ccu p a tio n a l a l te r n a t iv e s  th a t  
may be b e s t  s u i te d  f o r  them?
Need f o r  th e  Study
As th e  s c i e n t i s t  b r in g s  about te c h n o lo g ic a l advances, g re a te r  p r e s ­
su re s  a re  b rough t t o  b e a r  upon h i s  fellow -m an; f o r  each new te c h n o lo g ic a l 
advance c r e a te s  a m u ltitu d e  o f  co m p le x itie s , e s p e c ia l ly  In  a dem ocratic 
s o c ie ty .  One o f  th e  m ost n o ta b le  a sp e c ts  o f  t h i s  r e la t io n s h ip  can be 
found In  th e  cause and e f f e c t  Impact I t  c a r r ie s  w ith  I t  In  re g a rd  t o  q u a l i ­
fy in g  f o r  th e  world o f  work. Every new s c i e n t i f i c  advancement In  some man­
n e r  a f f e c ts  t h i s  m ajor f a c e t  o f  our c i t i z e n r y 's  l i f e  th rough  c o n s te rn a tio n , 
f e a r ,  doub t, o r  apprehension . Being p h ilo so p h ic a l ,  one can answer t h i s  by 
say in g  th a t  th e  ch a llen g e  to  s o c ie ty  by te c h n o lo g ic a l developm ents and en ­
g in e e r in g  advancements can be met by th e  maximum u t i l i z a t i o n  o f  th e  p o t­
e n t i a l  o f  a l l  I t s  c i t i z e n s .  However, p h ilo so p h ic a l  re v e rb e ra tio n s  alone  ̂
w i l l  n o t b r in g  about a co n c re te  answer to  t h i s  problem .
A m erica 's s tr e n g th  and fu tu r e  p ro g ress  w i l l  become In c re a s in g ly  
dependent iqpon th e  optimum development and use  o f  I t s  manpower re so u rc e s . 
The War Manpower C ouncil B u l le t in  s t a t e s ,  "The b e s t  p o s s ib le  ed ucation  
and t r a in in g  f o r  a l l  In  o rd e r  to  h e lp  them p re p a re  f o r  l i f e  und work, must 
be  th e  n a t io n 's  co n s ta n t g o a l ."3 Those who a re  assig n ed  th e  t a s k  o f  
h e lp in g  In d iv id u a ls  d isc o v e r  and g a in  e n try  In to  occupations In  which th e y  
can develop th e  n ecessa ry  s k i l l s  and c o n tr ib u te  t o  t h e i r  f u l l e s t  p o te n t ia l  
f in d  t h i s  t a s k  becoming more d i f f i c u l t .
3N atlo n a l Manpower C ouncil, A P o lic y  f o r  S k il le d  Manpower, (New 
York: Columbia If ti lv e rs lty  P re s s ,  195^}> p .  10.
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The l a t e  19^0's  end th e  1930 's  ushered  in  an e d u c a tio n a l movement 
w ith  s p e c ia l  esqphasis p laced  on p ro fe s s io n a l  t r a in in g .  With t h i s  move­
ment came a w ealth  o f  in fo rm atio n  and m a te r ia l  on e n try  in to  th e  p ro fe s ­
s io n s .  This in fo rm atio n  became r e a d i ly  a v a i la b le  t o  p a re n ts ,  te a c h e r s ,  
guidance co u n se lo rs , and to  th e  young people th em se lv es . There has been , 
however, a d e a r th  o f  in fo rm atio n  in  re g a rd  t o  th e  " re a l"  q u a l i f ic a t io n s  
re q u ire d  f o r  e n try  in to  th e  s k i l l e d - t r a d e  occupations on th e  in d iv id u a l 
s t a t e  le v e ls .
I t  seems i ro n ic  t h a t  th e  a rea  o f  o ccu p a tio n a l guidance s u f f e r s  from 
such  a la c k  o f  in fo rm ation  when compared t o  t h a t  o f  ed u c a tio n a l gu idance. 
O ccupational co u n se lin g  has f a r  more c o m p le x itie s , g r e a te r  d i v e r s i t i e s ,  
and a much la r g e r  p o p u la tio n  to  serve  th a n  does t h a t  o f  e d u c a tio n a l coun­
s e l in g .  The m a jo r ity  o f  o c cu p a tio n a l in fo rm atio n  gobes from governm ental 
ag en c ie s , who r e p o r t  t h e i r  f in d in g s  in  g e n e ra lise d  form , as e s p e c ia l ly  
w ith  reg a rd  t o  th e  s p e c if ic  q u a l i f ic a t io n s  needed. The m agnitude o f  com­
p le x i t i e s  o f  o ccu p a tio n a l co u n se lin g , coupled w ith  i t s  many unique and 
lo c a l iz e d  d iv e r s i t i e s  make i t  e a s i ly  app aren t why t h i s  guidance s e rv ic e  
o f te n  f a i l s  t o  measure up t o  i t s  d e leg a ted  t a s k .  In  r e tu rn ,  many id d lv id -  
u a ls  a re  d ep riv ed  o f  th e  guidance needed to  a id  them in  th e  es tab lish m en t 
o f  o ccupati(x ia l g o a ls  and t o  g ive meaning as w e ll as  d i r e c t io n  t o  t h e i r  
e d u c a tio n a l e r ^ r l e n c e s .
In fo rm atio n  p re se n te d  in  u sab le  form t h a t  ex tends th e  oc­
cu p a tio n a l ho rizons o f  boys and g i r l s ,  g iv es  them a sense o f  th e  
c h a r a c te r is t ic s  and fu tu re  p ro sp e c ts  o f  d i f f e r e n t  o ccu p a tio n a l 
f i e ld s ,  and in d ic a te s  th e  p re p a ra tio n  re q u ire d  t o  e n te r  them i s  
b a s ic  f o r  an e f f e c t iv e  guidance program .^
^ I b id . ,  p .  10.
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These co n d itio n s  do not o f te n  p r e v s i l ;  consequen tly , sn  in d iv id u e l 's  v o cs- 
t i o n  i s  h sp b szard ly  determ ined . Good guidance p r a c t ic e  seeks t o  have th e  
in d iv id u a ls  them selves make c a re fu l  c a re e r  cho ices vh ich  a re  com patible 
w ith  t h e i r  i n t e r e s t s ,  a p t i tu d e ,  and a b i l i t y .
I t  i s  concluded in  some s tu d ie s  t h a t  b e fo re  s ta r t i n g  schoo l many in ­
d iv id u a ls  c h e r ish  thoug^its o f  o ccu p a tio n a l endeavors th e y  would l ik e  to  
p u rsu e . Thus, th e r e  a re  many in  th e  f i e l d  o f  o c cu p a tio n a l guidance who 
b e lie v e  i t  i s  a t  t h i s  tim e , d u ring  th e  developm ental y e a rs  o f  elem entary  
sch o o l, t h a t  th e  c h ild re n  a re  ready  f o r  and need g r e a te r  earposure t o  th e  
w orld o f  work. At th e  secondary schoo l we f in d  su p p o rt from a la rg e  group 
who f e e l  th a t  s tu d e n ts  a t  t h i s  s ta g e  o f  le a rn in g  a re  ready  to  s t a r t  making 
r a th e r  d e f in i t e  c h o ic e s . The p la c in g  o f  guidance coun se lo rs  a t  th e  
secondary schoo l le v e l  f i r s t ,  along w ith  s tu d en t cu rricu lum  s e le c t io n ,  
s tro n g ly  in d ic a te s  where th e  m a jo rity  o f  ed u ca to rs  p la c e  t h e i r  v o c a tio n a l 
in fo rm atio n  s t r e s s .  Then th e r e  i s  a sch o o l o f  th o u g h t which b e lie v e s  th e  
h ig h  school s e n io r  i s  to o  prem ature t o  decide  h is  l i f e ' s  work. However, 
m a jo r ity  op in ion  su g g ests  t h a t  i t  i s  a t  th e  secondary school le v e l  th a t  
most in d iv id u a ls  go th rough  a p e r io d  d u rin g  which th e y  g rad u a lly  a r r iv e  
a t  a r a th e r  d e f in i te  o ccu p a tio n a l c h o ic e . This cho ice  i s  u s u a lly  based  
p a r t ly  on what th e  in d iv id u a l would l i k e  t o  do in  l i e u  o f  h is  in te r e s t s  
and r e a l  o r  im agined a b i l i t i e s ,  and p a r t l y  on a r e a l i s t i c  understand ing  
o f  p re p a ra tio n  requ irem en ts  and o p p o r tu n it ie s  in  an a d u lt  s o c ie ty .  Such 
u n d erstan d in g , a r r iv e d  a t  as  e a r ly  as  p o s s ib le ,  cou ld  c o n tr ib u te  much t o ­
wards i n s t i l l i n g  in  an in d iv id u a l a d e s ir e  to  ta k e  g r e a te r  advantage o f 
h is  e d u c a tio n a l o p p o r tu n i t ie s . T h is ty p e  o f  lo g ic  i s  th e  b a s ic  ammuni­
t i o n  th a t  th e  advocates o f  e lem entary  o ccu p a tio n a l guidance use in  t h e i r
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d e s ire  t o  have v o c a tio n a l in fo rm ation  in c o rp o ra ted  in to  th e  school c u r r i ­
culum on a p ro g re ss iv e  h a s is .  The fo llo w in g  q u o ta tio n  g iv es  added em- 
h a s is  t o  t h e i r  p o s it io n r
I f  y o ungsters  understand  t h a t  t h e i r  e a r ly  s e le c t io n  o f  
cou rses o f  s tu d y  may r e s t r i c t  t h e i r  freedom to  make subsequent 
e d u c a tio n a l and o ccu p a tio n a l ch o ice s , i f  th e y  can p e rce iv e  th e  
im portance o f  t h e i r  schoo ling  in  p re p a rin g  them f o r  th e  vorls. 
t h a t  th e y  m ight want t o  d o . . . i n  s h o r t ,  i f  th e y  a re  shown th e  r e ­
la t io n s h ip  between education  and t h e i r  fu tu re  v o c a tio n a l oppor- 
t u m i t i e s ,  most o f  them would p robab ly  be f a r  more in te re s te d  
in  t h e i r  e d u c a tio n .5
Our h e r i ta g e  o f  freedom p laced  e a r ly  in  ou r s o c ie ta l  s tr u c tu r e  th e  
concept t h a t  everyone i s  e n t i t l e d  t o  an eq u a l o p p o rtu n ity  o f  r ig h ts  and 
s e le c t io n .  The passage o f  tim e , coupled w ith  com petition  has d is p e l le d  
t h a t  concept and i t  now p e r ta in s  on ly  t o  th e  b a s ic  in d iv id u a l r ig h t s .  I t  
i s  assumed th a t  a m a jo r ity  o f  Americans b e lie v e  t h a t  every  young person  
should  be f r e e  to  s e le c t  and e n te r  any o ccu p a tio n a l endeavor f o r  which he 
can q u a lify .  Any d isc r im in a tio n  o r  r e s t r i c t i o n  o f  t h i s  freedom in  con­
s id e re d  c o n tra ry  t o  th e  dem ocratic p r in c ip le s  o f  e q u a li ty  o f  o p p o rtu n ity . 
Yet th e  la c k  o f  in fo im a tlo n  about o p p o r tu n it ie s  and en tran ce  requ irem ents 
in  th e  m u l t ip l ic i ty  o f  occupations in  a modem s o c ie ty  can, in  f a c t ,  p r e ­
v en t e n try  in to  an occupation  where th e  in d iv id u a l can maximize h is  
c o n tr ib u tio n .
Emphasis on in d iv id u a l  w elfare  and r e s p o n s ib i l i ty  c a l l s  f o r  c u l t i ­
v a tio n  o f  wisdom in  th e  in d iv id u a l .  He needs t o  be inform ed, t o  be s e n s i­
t i v e ,  t o  be s o c ia l ly  re sp o n s ib le , t o  be m otiva ted  and s k i l l f u l .  The de­
velopment o f  th e se  q u a l i t i e s  becomes more im portan t as th e  r o le  o f  th e  in ­
d iv id u a l in  a democracy i s  em phasized. E ducation which develops such 
q u a l i t ie s  in c re a se s  th e  n a t io n 's  manpower re so u rces  and a t  th e  same tim e
^ I b id . . p . 268 .
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s tre n g th en s  th e  In d iv id u a ls  vho In  tu rn  s tre n g th en s  th e  t r a d i t i o n a l  id e a l .
An im portant component o f o u r modem c r a f t  s o c ie ty  i s  an adequate 
nnmher o f  s k i l l e d  craftsm en  to  comqplement th e  c o n tr ib u tio n  o f  te c h n ic ia n s ,  
e n g in ee rs , s c ie n t i s t s  and o th e r  p ro fe s s io n a l ly  t r a in e d  p e rso n n e l. Louis 
Ruthehberg, one o f  in d u s t r y 's  forem ost s ta tesm en , r e t i r e d  chairman o f  th e  
Board o f  S e rv e l, I n c . ,  comments on t h i s  p o in t .  "The s k i l l e d  worker has 
always been th e  p iv o t p o in t  on which every  in d u s t r i a l  o p e ra tio n  tu rn s .
The enom ous consumption o f  p ro d u c tio n  in  a l l  c a p a c i t ie s  o f  work i s  now, 
and w i l l  b e ,  h e lp le s s ly  dependent upon th e  h ig h ly  developed s k i l l s  and 
te c h n ic a l  knowledge o f  c raftsm en .
The b u ild in g  and c o n s tru c tio n  tra d e s  throughout th e  U nited  S ta te s  
are  c h a ra c te r iz e d  by co n s ta n t change. . New s c ie n t i f i c  and en g in ee rin g  b reak  
throughs make th e  need f o r  c r a f t  v e r s a t i l i t y  a prim e r e q u i s i t e  o f  a l l  i t s  
journeymen. S c ie n t is ts  and en g ineers  o f te n  c la im , " I f  i t  works i t  i s  ob­
s o le te ,"  an a s s e r ta t io n  which in  many f a c e ts  o f  our s o c ie ty  i s  n o t on ly  a c ­
cu ra te  b u t based  on a r e a l i t y .  New occiqpations which w i l l  re q u ire  a d d i­
t io n a l  knowledge and new s k i l l s  w i l l  con tinue t o  appear as  th e y  have in  
th e  p a s t ,  p o s s ib ly  in  g r e a te r  numbers and w ith  more r a p id i ty .  The econo­
mic w e ll-b e in g  o f  an i n d u s t r i a l  s o c ie ty  i s  dependent upon th e  a b i l i t y  o f  
i t s  w orkers t o  a d ju s t t o  th e se  changes and th e  speed w ith  which th ey  can 
m aster new s k i l l s .  The N a tio n a l Manpower C ouncil supports  t h i s  v iew poin t:
Underdeveloped s o c ie t ie s  cannot r e a l i z e  th e  p o t e n t i a l i t i e s  
o f  an e x is t in g  techno logy  i f  th e y  do no t have th e  r e q u is i t e  k inds 
o f  s k i l l e d  w orkers. S o -ca lle d  advanced s o c ie t i e s ,  on th e  o th e r  
hand, are  always under some p re ssu re  t o  f a c i l i t a t e  th e  a c q u is i­
t i o n  o f  th e  new o rd e rs  o f  s k i l l s  needed by  a changing technology
^Louis Ruthenberg, "The C r is is  in  A ppren ticesh ip  T ra in in g ,"  P erson ­
n e l ,  V ol. XXXVII (Ju ly -A ugust, 1959), P- 2&.
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o r run  th e  r i s k  o f  r e ta rd in g  t h e i r  economic g r o w t h . 7  
I t  appears n ecessa ry  t o  p rov ide  a p p re n tic e s  a s p ir in g  to  become jo u r ­
neymen w ith  a p lanned program o p p o rtu n ity  a llow ing  f o r  d iv e r s i f ie d  t r a in in g  
in  t h e i r  re sp e c tiv e  a re a s  o f  s p e c ia l iz a t io n ,  r a th e r  th an  t o  o f f e r  sim ple 
work a t  a t r a d e  in  a h i t  o r  m iss fa sh io n . A t r a in in g  program which in su re s  
experiences in  a l l  a sp ec ts  o f  an occu p a tio n , combined w ith  th e  n ecessa ry  
te c h n ic a l  in s t r u c t io n ,  would enab le  th e  craftsm an  to  adap t more r e a d i ly  to  
changing co n d itio n s  and new occ\q»ational req u irem en ts . The a p p ren tic e sh ip  
system o f  e d u ca tio n , p ro p e rly  ad m in is te red , p ro v id e s  a more in te n s iv e ,  o r­
gan ized , and d iv e r s i f ie d  background f o r  fu tu re  Journeymen.
The s k i l l e d  worker who i s  a p ro d u c t o f  a p p ren tic e sh ip  t r a in in g  
h as been p rep a red  f o r  an occupation  r a th e r  th an  a s p e c if ic  Job 
and i s  l i k e ly  t o  be b e t t e r  equipped to  meet th e  ch a llen g e  o f  
new problems th a n  i s  a worker who "p ick s  up” h is  s k i l l s
In fo rm ation  concern ing  e n try  requ irem en ts  in to  a p p re n tic e sh ip  t r a in in g  
programs can be found in  th e  l i t e r a tu r e *  Most o f te n  th e  in fo rm ation  a v a i l ­
ab le  i s  vague and o f  such a g e n e ra l n a tu re  as  t o  ren d e r i t  alm ost v a lu e le s s .  
Requirem ents a re  u s u a lly  c i t e d  in c lu d in g  i n t e r e s t  in  th e  t r a d e ,  ed u ca tio n , 
(h igh  sch o o l g raduate  o r  e q u iv a le n t) ,  age (between 16 and 23 y ears  o ld ) ,  
and p h y s ic a l  c o n d itio n . These s ta tem en ts  a re  to o  ambiguous and inadequate  
f o r  in d iv id u a ls  seek ing  t o  p rep a re  f o r  p o s s ib le  e n try  in to  th e  s k i l l e d  oc­
cu pations . Counseling and p e rso n n e l s p e c i a l i s t s  as w ell a s  p a re n ts  f in d  
i t  d i f f i c u l t  t o  co u n se l p ro p e rly  w ith  th e  c u r re n t in fo rm atio n  a v a ila b le  to  
them . E ducators f in d  e v a lu a tio n  and p lan n in g  o f  school c u r r ic u la  s e r io u s ly  
handicapped by t h i s  la c k  o f  e s s e n t i a l  c r i t e r i a ,  p a r t i c u la r ly  when th e
T ifa tiona l Manpower C ouncil, op . c i t . ,  p .  12.
^ R a tio n a l Manpower C ouncil, pp . c i t . ,  p .  $8.
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curricu lum  i s  supposedly designed  t o  meet th e  needs o f  yo u th . In  o rd e r  
t o  meet th e  needs o f  th o se  d e s ir in g  to  e n te r  in to  th e  s k i l l e d  t r a d e s ,  a 
more tqp-to -date  and ccnqprehensive c r i t e r io n  breakdown on requ irem ents 
should he made. T h is  in fo rm atio n  shou ld  th en  be  made r e a d i ly  a v a ila b le  
t o  th o se  connected w ith  th e  o ccu p a tio n a l p lan n in g  phase o f  ed u ca tio n .
The p re se n t m ethods, in v o lv in g  g e n e ra l is a t io n s ,  e x tr a p o la t io n s ,  p re ­
conceived n o tio n s  and b la n k e t type in fo rm a tio n , a re  n o t adequate w ith  r e ­
gard  to  th e  magnitude and se rio u sn e ss  o f  th e  problem . A stu d y  o f  th e  
s p e c if ic  f a c to r s  and th e  r e l a t iv e  inqportance o f  each one t h a t  d e sc rib e s  
th e  Jo in t-A ppren ticesh ip-C om m ittee*s a c tu a l  s e le c t io n  p r a c t ic e s  i s  needed 
by a l l  o ccu p a tio n a l co u n se lin g  s e rv ic e s .
Purpose o f  th e  Study 
T his in v e s t ig a t io n  was prompted by ( l )  a re c o g n itio n  o f  th e  la c k  o f  
in fo rm ation  on e n try  requ irem en ts in to  th e  w orld o f  work, and (2) a r e a l i ­
z a tio n  o f  th e  p o s s ib le  v a lu es  a s ta te -w id e  s tu d y  would p rov ide  in  reg a rd  
t o  s p e c if ic  In fo rm ation  on ap p re n tic e sh ip  s e le c t io n  p r a c t ic e s  by  J o in t -  
A ppren ticesh ip-C om m ittee 's o f  th e  B u ild in g  and C o n stru c tio n  T rades o f  
Oklahoma.
THE PROBLEM
Statem ent o f  th e  Problem 
The ta s k  undertaken  in  t h i s  s tu d y  i s  t o  determ ine th e  b a s ic ^ c r i t e r ia  
considered  in  ap p re n tic e sh ip  s e le c t io n  by th e  Jo in t-A ppren ticesh ip-C om ­
m itte e s  in  th e  S ta te  o f  Oklahoma f o r  th e  b u ild in g  and c o n s tru c tio n  t r a d e s .  
T h is  s tudy  f u r th e r  d e sc rib e s  th e  im portance o f  each  s e le c t iv e  v a r ia b le  
and analyzes th e  mean d if fe re n c e  o f  s ig n if ic a n c e  p lac e d  upon each by th e  
th re e  re g io n a l b u ild in g  and c o n s tru c tio n  tra d e  c o u n c il  a re a s .
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The problem , th e r e fo r e .  I s  to  co n sid e r th e  s ig n i f ic a n t  c r i t e r i a  and t o  
g a th e r  p e r t in e n t  d a ta  concern ing  th e  r e l a t iv e  ijq»ortance assigned  t o  
each c r i t e r io n  used  in  th e  s e le c t io n  o f  a p p lic a n ts  f o r  e n try  in to  t h e i r  
a p p ren tic e sh ip  program s.
The secondary q u estio n s  vh ich  th e  p re se n t s tu d y  seeks to  answer a re  
th e  fo llo w in g :
1 . I s  th e re  any s ig n i f ic a n t  d if fe re n c e  between th e  c r i t e r i a  con­
s id e re d  isqportent by  th e  Jo in t-A p p ren tic esh ip -C o m m ittee 's , con­
t r a s t e d  t o  th o se  which a re  co n sid e red  im portan t by s e le c te d  
a p p re n tic e s?
2 . Does th e  a p p l ic a n t 's  h igh  schoo l course  work co n ten t have any 
s ig n if ic a n c e  t o  th e  Jo in t-A ppren ticesh ip-C om m ittee?
3* Do th e  a p p l ic a n t 's  h ig h  school g rades have any s ig n if ic a n c e  to  
th e  Jo in t-A ppren ticesh ip-C om m ittee?
4 .  Does th e  a p p l ic a n t 's  h i ^  schoo l deportm ent have any s i g n i f i ­
cance t o  th e  Jo in t-A ppren ticesh ip-C om m ittee?
Does th e  a p p l ic a n t 's  h ig h  schoo l a tten d an ce  have any s ig n i ­
f ic a n c e  t o  th e  Jo in t-A ppren ticesh ip-C om m ittee?
6 . Does a h i ^  school diploma o r  i t s  e q u iv a le n t have any s ig n i ­
f ic an ce  t o  th e  Jo in t-A ppren ticesh ip-C om m ittee?
7« Do th e  a p p l ic a n t 's  hobbies o r  i n t e r e s t  in  m echanical th in g s  have 
any s ig n if ic a n c e  to  th e  Jo in t-A ppren ticesh ip-C om m ittee?
8 .  Does hav ing  a member o f  th e  fam ily  in  th e  tr a d e  have any s ig n i ­
f ic a n ce  t o  th e  Jo in t-A ppren ticesh ip-C om m ittee?
9* Are p e rso n a l recommendations from th e  l a s t  schoo l a tte n d ed  o f  
any s ig n if ic a n c e  t o  th e  Jo in t-A ppren tlcesh ip-C om m lttee?
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10 . Are recommendations from f r ie n d s  o r  acquain tances o f  any s ig n i ­
f ic a n t  v a lu e  In  th e  a c tu a l  s e le c t io n  p r a c t ic e  to  th e  Jo in t-A p- 
p ren tIcesh lp-C cm m lttee  7
11. I s  th e  p o ssess io n  o f  m an ipu la tive  s k i l l s  needed to  he immed­
i a t e ly  p ro d u c tiv e  on th e  job  o f  any s ig n if ic a n c e  In  b e in g  given 
p re fe ren c e  by th e  Jo in t-A ppren tIcesh ip-C om m ittee?
12. Are t e s t  sco re s  o f  any s ig n i f ic a n t  value In  s e le c t io n  by th e  
J o in t  -A ppren tice  sh ip  -Committee ?
1 3 . Does th e  recom m endatlon(s) from prev ious em ployer(s) have any 
s ig n if ic a n c e  to  th e  Jo in t-A pprentIceshlp-C om m lttee?
T his s tudy  w i l l  be f u r th e r  guided by th e  fo llow ing  s p e c if ic  o b je c tiv e s  :
1 . To c o l le c t  e s s e n t ia l  and s p e c i f ic  k inds o f  In fo rm ation  f o r  use  In  
th e  development o f  a more e f f e c t iv e  co u n se lin g  and guidance program .
2 .  To p ro v id e  In fo rm ation  to  Oklahoma's ed u ca to rs  fo r  p o s s ib le  stu d y  
and e v a lu a tio n  o f  e d u c a tio n 's  c o n tr ib u tio n  t o  th e  p re p a ra tio n  o f  In d iv id u a ls  
f o r  e n try  In to  t h i s  phase o f  o ccu p a tio n a l l i f e .
3 . To p ro v id e  In fo rm atio n  t o  e d u c a tio n a l i n s t i tu t io n s  now respon­
s ib l e  f o r  p ro v id in g  r e la t e d  te c h n ic a l  I n s t r u c t io n  to  a p p re n tic e s , which 
may a s s i s t  such I n s t i tu t io n s  In  b u ild in g  c u r r ic u la  in  accord  w ith  th e  a b i l ­
i t i e s  and c a p a b i l i t ie s  o f  t h e i r  s tu d e n ts ,  and In  a d ju s tin g  teach in g  methods 
and te c h n iq u e s .
4 . To p ro v id e  managmnent and la b o r  a comqposlte p r o f i l e  o f  Oklahoma's 
a p p re n tic e sh ip  s e le c t io n  p ra c t ic e s  as a guide t h a t  could be used In  th e  
es ta b lish m en t o f new programs o r  In  th e  improvement o f  e x is t in g  program s.
5 . To com pile and Id e n t ify  In fo rm ation  on th e  c u rre n t p ra c t ic e s  
o f  a p p re n tic e sh ip  s e le c t io n  by th e  Jo in t-A pprentIceshlp-C om m ittees In  
Oklahoma.
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6 . To c o n tra s t  th e  b a s ic  c r i t e r i a  deemed n ecessa ry  by th e  J o ln t -  
A ppren tlcesh lp -C co m lttees  v l th  t h a t  v h lch  th e  s e le c te d  a p p re n tic e s  them­
se lv e s  co n sid e red  t o  he im p o rtan t.
L im ita tio n  o f  th e  Study
T h is  s tu d y  I s  concerned on ly  v l th  th e  Jo ln t-A ppren tlcesh lp-C cm m lt- 
te e s  o f  th e  b u ild in g  and c o n s tru c tio n  t r a d e s  In  Oklahoma th a t  m ain ta in s  an 
a p p re n tic e sh ip  t r a in in g  program under a fo rm al w r i t te n  agreement between 
th e  J o in t  -A pprenticeship-C om m ittee and th e  a p p re n tic e . The t r a in in g  p ro ­
gram must c o n ta ^  a s e le c t io n  p ro cess  t o  sc reen  th e  a p p lic a n ts  vh lch  can 
be d e sc rib e d , a s ta tem en t o f  co n ten t o f  th e  program , th e  sequence In  vh lch  
th e  c o n ten t I s  t o  be s tu d ie d , and a s ta te d  le n g th  o f  tim e v l th ln  vhlch  th e  
co n ten t I s  t o  be m aste red .
T h is  In v e s t ig a t io n  I s  concerned s o le ly  v l th  th e  s e le c t io n  p r a c t ic e s  
and n o t v l t h  th e  o v e r - a l l  o p e ra tio n a l a p p re n tic e sh ip  system  o f  th e  b u ild in g  
and c o n s tru c tio n  t r a d e s .  I t  I s  n ecessa ry , however, f o r  c l a r i f i c a t i o n ,  t o  
Inc lude  some background m a te r ia l  on th e  o r ig in  and Is^ o rta n c e  o f  appren­
t ic e s h ip  t r a in in g  and I t s  l i n e a l  r e la t io n s h ip  t o  th e  p re se n t s k i l l e d  la b o r  
fo rc e  as  a f o c a l  p o in t  f o r  th e  stu d y  o f  s e le c t io n  p r a c t ic e s .
T h is  s tu d y  by desig n  and purpose makes no a t t e s p t  t o  e v a lu a te  th e  
adequacy o f  a p p re n tic e sh ip  t r a in in g  programs th em selv es , n o r t h e i r  appro-  
p r la tn e s s  t o  meet th e  t r a d e  needs o f  Oklahoma. Therefore^ t h i s  s tu d y  In  no 
way p r o je c ts  o r  f o re c a s ts  th e  fu tu re  s ta tu s  o f  a p p re n tic e sh ip  t r a in in g  In  
th e  s t a t e .  A q u es tio n  in  re g a rd  t o  fu tu re  a p p re n tic e sh ip  growth was asked 
in  th e  q u e s tio n n a ire . The responses have been w r i t te n  up o n ly  as a b r i e f  
concensus o f  th e  Jo in t-A ppren tIcesh ip -C om m ittees o p in io n . The e v a lu a tiv e  
and p re d ic t iv e  phase o f  t h i s  s tu d y  was co n fin ed  t o  th e  s e le c t io n  p r a c t ic e s
14
o f  th e  e n t i r e  s ta t e  In  re g a rd  t o  and v l th ln  th e  framework o f  th e  p re v io u s ly  
o u tlin e d  program . T h is  In v e s t ig a t io n  examines e x is t in g  p r a c t ic e s  r a th e r  
th a n  p h ilo so p h ic a l reaso n s  why c e r ta in  c r i t e r i a  v a r ia b le s  were Included  o r  
n o t Included  In  ap p re n tic e sh ip  s e le c t io n .
D e f in i t io n  o f  S ig n if ic a n t  Terms 
Terms vhlch  a re  g iven s p e c ia l  meaning In  t h i s  study  o r  vhlch  m ight 
be in te rp re te d  In  v a r io u s  ways a re  defined , as fo llo w s :
1 . A ppren ticej The D ic tio n a ry  o f  E ducation  d e fin e s  "A pprentice” a s :
A young p e rso n , who w ith  h is  p a re n ts  o r  guard ian  has e n te re d  
In to  an agreement v l th  an employer under vh lch  th e  employer I s  t o  
p ro v id e  an q p p g rtu n lty  f o r  th e  a p p re n tic e  t o  le a m  a s k i l l e d  t r a d e  
o r  o ccu p a tio n ."
The Bureau o f  A p p ren ticesh ip , U. S . Department o f  Labor, de­
f in e s  th e  term  "A ppren tice” a s ;
A worker who le a m s ,  acco rd ing  to  a w r i t te n  agreem ent, a r e ­
cognized tra d e  re q u ir in g  two o r  more y e a rs  o f  work experience on 
th e  job  t h r o u ^  employment, supplem ented by  a p p ro p ria te  r e la te d  
I n s t r u c t io n s .
The two d e f in i t io n s  c i t e d  above a re  th o se  o f  w idespread usage b u t fo r  th e  
purpose o f  t h i s  s tu d y , "A pprentice” has been d e f in e d  as fo llo w s : A person  
o f  a t  l e a s t  l6  y ea rs  o f  age \ib.o has e n te re d  In to  a w r itte n  agreement w ith  
a Trade Ihilon p ro v id in g  n o t le s s  th a n  4,000 hours o f  employment encompas­
s in g  work experience In  a l l  a sp e c ts  o f  th e  t r a d e  w ith  tim e d e leg a ted  to  
each a rea  o f  experience  a s  determ ined  by I t s  im portance In  th e  t r a d e ;  
p lu s  r e la te d  classroom  I n s t ru c t io n  o f  a t  l e a s t  ikh  hours p e r  y e a r  to  be 
Included  In  o r  supplem ental to  work experience h o u rs .
Q
C a r te r ,  V. Good, Dlctlonaxry o f  E ducation , (2nd e d . ;  New York: McGraw- 
H i l l  Book Conpany, 1959) > P 34.
IQwpersonnel P o l ic ie s  and P ra c t ic e s  R e p o r t ,” P xren tlce-H all, I n c . ,  
Pam phlet No. 3519, ( i9 6 0 ) .
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2 . V a ria b le s  o r  F a c to rs . The ten n s  "V ariab le"  o r  "F actor" w i l l  
be used  in te rch an g eab ly  t o  id e n t i f y  one o f  th e  elem ents t h a t  c o n tr ib u te  to  
a r e s u l t .  For th e  b e n e f i t  o f  t h i s  s tu d y  th e y  w i l l  be f u r th e r  d e fin ed  as 
b a s ic  elem ents t h a t  e n te r  in to  th e  d e te rm in a tio n  o f  an a p p l ic a n t 's  a c c e p t­
a b i l i t y  as an a p p re n tic e .
3* J o in t  -A pprent ic e  sh ip  -C onm ittee. A c o u n c il a ls o  r e fe r r e d  t o  as 
th e  "J .A .C ."  i s  d e f in e d  as a sm all group whose membership i s  e q u a lly  sh ared  
by la b o r  and management, w ith  c o n su ltiv e  and a d m in is tra tiv e  r e s p o n s ib i l i ty  
f o r  an a p p ren tic e sh ip  t r a in in g  program in  one o r  more o f  th e  s k i l l e d  t r a d e s .
U. A p p ren ticesh ip  Agreement. Each a p p re n tic e  i s  covered by  a w r i t ­
te n  a p p re n tic e sh ip  agreement w ith  one o f  th e  Jo in t-A ppren ticesh ip -C om m ittees. 
(Three co p ies  o f  t h i s  agreement a re  made-one f o r  th e  a p p re n tic e , one f o r  
th e  J .A .C ., end one f o r  th e  r e g i s t r a t io n  agency. See Apprendix H ).
5 . S e le c tio n  P r a c t ic e s . For th e  purpose o f  th e  stu d y  " s e le c tio n  
p ra c t ic e s "  r e f e r  t o  th e  methods en^loyed , e i t h e r  a w r i t te n  tra d e  p o l ic y  o r  
accep ted  as p o lic y  th ro u ^ ^  usage, by which th e  Jo in t-A ppren ticesh ip -C om - 
m itte e s  screen  a p p lic a n ts  and determ ine t h e i r  r e l a t iv e  a c c e p ta b i l i ty  f o r  
a p p re n tic e sh ip .
6 . Bureau o f  A p p ren ticesh ip  and T ra in in g . T his Bureau i s  a d iv i ­
s io n  o f  th e  U nited S ta te s  Department o f  Labor. I t  p lan s  s tan d a rd s  o f  ap ­
p re n tic e s h ip  fo r  th e  t r a in in g  o f  s k i l l e d  w orkers. They sp e c ify  th e  ade­
quacy o f  work ex p erien ce  and govern th e  le n g th  o f  an a p p re n tic e sh ip . They 
a ls o  d e a l w ith  p ro v is io n s  fo r  su p e rv is in g  th e  worker and h i s  te c h n ic a l  in^ 
s t r u c t  io n  w hile he i s  le a rn in g . T h is  branch  o f  government p lay s  a s ig n i ­
f ic a n t  r o le  in  s ta t e s  having  r e g is te r e d  a p p re n tic e sh ip  t r a in in g  program s.
The S ta te  o f  Oklahoma a t  p re se n t does n o t have a r e g is te r e d  ap p re n tic e sh ip
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program ; th e r e fo re ,  th e  main a c t iv i t y  o f  t h i a  governm ental se rv ic e  f o r  th e  
purpose o f  t h i s  s tu d y  and i t s  a c t i v i t i e s  in  Oklahoma w i l l  be t h a t  o f  g iv in g  
te c h n ic a l  a s s is ta n c e  t o  th e  Jo in t-A ppren ticesh ip -C om m ittees th roughou t th e  
s t a t e .
7 . R eg is te re d  A ppren ticesh ip  » A t r a in in g  program designed  to
t r a i n  a p p re n tic e s  in  th e  s k i l l e d  tr a d e s  which i s  recogn ized  by and r e g i s ­
te r e d  w ith  th e  U nited  S ta te d  Department o f  Labor Bureau o f  A ppren ticesh ip  
and T ra in in g .
8 .  N on-R egistered A p p ren tice sh ip . A t r a in in g  program t h a t  m eets 
th e  s tan d a rd s  e s ta b lis h e d  by th e  Bureau o f  A p p ren ticesh ip  and T ra in in g  b u t 
i s  n o t r e g is te r e d  w ith  th e  Bureau.
9 . P ro b a tio n a ry  P e r io d . A predeterm ined  and d e f in i t e  le n g th  o f  
tim e d u rin g  which an a p p ren tic e  re c e iv e s  a t r i a l  o r  t e s t  p e r io d  in  an 
occu p a tio n .
10 . C e r t i f ic a te  o r  Com pletion. A ppren tices who have com pleted
t h e i r  a p p re n tic e sh ip  t r a in in g  and who have p assed  th e  re q u ire d  jo u rn ey ­
man exam ination a re  awarded a c e r t i f i c a t e  by t h e i r  Jo in t-A p p re n tic e sh ip -  
Committee, a t t e s t i n g  t o  t h e i r  s a t i s f a c to r y  com pletion o f  t r a in in g  and 
re c o g n itio n  as q u a l i f ie d  journeymen. (See Appendix O).
11. Journeyman- o r  C raftsm an. The t i t l e s  o f  "Journeyman" o r
"Craftsm an" f o r  th e  b e n e f i t  o f  t h i s  s tu d y  w i l l  have th e  same meaning and
w i l l  be used  in te rch an g e  a b ly . They a re  d e fin e d  as  any person  c e r t i f i e d  
by t h e i r  re sp e c tiv e  c r a f t  union as b e in g  q u a l i f ie d  t o  f u l f i l l  th e  o b l i ­
g a tio n s  demanded in  t h e i r  t r a d e s .
N ature end Source o f  Data
In  th e  S ta te  o f  Oklahoma th e r e  a re  th re e  B u ild in g  and C o n stru c tio n  







F ig .  1 -  J u r i s d ic t io n a l  A reas o f  th e  B u ild in g  and C o n s tru c tio n  T rades C ouncils  i n  Oklahoma.
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C ouncil, vh lch  i s  lo c a te d  in  Oklahoma C ity , (2) The N o rth easte rn  B u ild in g  
and C o n stru c tio n  Trades C ouncil, lo c a te d  m  T u lsa , and (3) The S o u th easte rn  
B u ild in g  and C on stru c tio n  T rades C ouncil, lo c a te d  in  Muskogee. Each o f  
th e se  C ouncils has p p e re tio n a l  ju r i s d ic t io n  over a d e fin ed  geograph ica l 
a re a , in  vh ich  th e y  a re  th e  r e p re s e n ta tiv e  and g u id in g  body fo r  th e  
B u ild in g  and C o n stru c tio n  T rades a f f i l i a t e d  v i th  them . (Appendix D ).
From th e se  th re e  B u ild in g  and C o n stru c tio n  Trades C ouncils , l i s t s  
vere  o b ta in ed  o f  a l l  t h e i r  a f f i l i a t e s  v h ich  have a fo rm alized  a p p re n tic e ­
sh ip  t r a in in g  program v i th  ap p ren tic e  s e le c t io n  b e in g  done by a J o in t -  
A pprentice-C om m ittee. A ju r i s d ic t io n a l  breakdovn on th o se  m eeting  th e  
above c r i t e r i a  shovs th e  fo U o v in g ; (1) The S o u th v estem  reg io n  l i s t s  
4$ tra d e  a f f i l i a t e s  re p re s e n tin g  21 t r a d e s ,  (2) The N o rth easte rn  reg io n  
l i s t s  12 a f f i l i a t e s  re p re s e n tin g  12 t r a d e s ,  and (3) The S o u th easte rn  r e ­
g ion  l i s t s  3 a f f i l i a t e s  re p re se n tin g  3 t r a d e s .
Tvo sou rces o f  d a ta  vas involved  in  t h i s  s tu d y . The f i r s t  source 
vas th e  q u e s tio n n a ire  v h ich  vas se n t to  each  o f  th e  J o in t  -Apprent ic e  sh ip  -  
Committees. The second d a ta -g a th e r in g  in stru m en t vas a lso  a q u e s tio n n a ire . 
T h is  vas ad m in iste red  to  randomly s e le c te d , in d en tu red  a p p ren tice s  v i th  
a l l  t r a d e s  invo lved  b e in g  ta k e n  in to  c o n s id e ra tio n .
Method o f  R esearch 
G eneral Methodology 
The re se a rc h  design  most a p p ro p ria te  t o  t h i s  problem vas th e  norm­
a t iv e  -su rv ey  as  d e fin ed  by B a rr , D avis, and Johnson. They s t a t e :
N orm ative-survey method i s  concerned v i th  d e s c r ip tio n  o f  
f a c t s  and co n d itio n s  as  th e y  e x i s t ,  v i th o u t  i jq io s itio n  o f  con­
t r o l  iq»on f a c to rs  in f lu e n c in g  th e  m a te r ia ls  under in v e s t ig a t io n .
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The method i s  e s s e n t i a l ly  one o f  determ in ing  th e  p re se n t s ta tu s  
o f  some e d u c a tio n a l problem s by means o f  a p p ro p ria te  te c h n iq u e s . 
O rd in a rily  one I s  I n te r e s te d  In  a s c e r ta in in g  th e  adequacy o f  th e  
s ta tu s  f o u n d .l l
S tandard  tech n iq u es  o f  l ib r a r y  re se a rc h  v e re  esp loyed In  Id e n t ify ­
in g  s tu d ie s  and i th e r  l i t e r a t u r e  r e l a t in g  to  th e  problem  from vh lch  a s ­
sumptions vere  fo rm ulated  r e l a t iv e  to  c u r re n t a p p re n tic e sh ip  s e le c t io n  
p r a c t i c e s .
F orm ulation  o f Q uestio n n a ires  
In  p re p a ra tio n  f o r  t h i s  I n v e s t ig a t io n , l i t e r a t u r e  on th e  b u ild in g  
and c o n s tru c tio n  t ra d e s  ap p re n tic e sh ip  q u a l i f ic a t io n  p r a c t ic e s  vas rev lev ed . 
Trade r e p re s e n ta t iv e s ,  e d u c a to rs , employment p e rso n n e l, ap p re n tic e s  and 
laymen vere  c o n su lte d  t o  a s c e r ta in  vhat k in d s  o f In fo rm ative  d a ta  should 
be Included  In  t h i s  s tu d y . The d ivergence o f  op in ion  o f  th e  p erso n s  con­
s u l te d  made I t  n e cessa ry  t o  p rep a re  tv o  q u e s tio n n a ire s  : ( l )  One In  vhlch 
each Jo in t-A p p ren tlcesh lp -C o n m lttee  fo r  every  tra d e  vould  be surveyed and 
t h e i r  ansvers reco rd ed  and analyzed  (Appendix B ), (2) A second q u es tio n ­
n a ir e  vas designed  to  check vhat th e  ap p re n tic e s  them selves co n sid e red  as 
hav ing  been impoirtant In  t h e i r  s e le c t io n  (Appendix C ).
A fte r  re v le v ln g  th e  B u ild in g  and C o n stru c tio n  Trades b a s ic  e n try  c r i ­
t e r i a ,  tv o  q u e s tio n n a ire s  v ere  designed  v h lch  appeared adapted t o  t h i s  
s tu d y . These In strum en ts  v ere  th e n  d isc u sse d  p o in t by p o in t v i th  e d u ca to rs , 
jo in t-ap p ren tlc e sh ip -co m m itte e  r e p re s e n ta t iv e s ,  la b o r  le a d e r s ,  em ployers, 
ap p re n tic e s  and laymen. B ev isions le a d in g  to  th e  f i n a l  foims v e re  made on 
th e  b a s is  o f  t h e i r  su g g estio n s  and c r i t ic i s m s .
^^A rv il S . B a rr , R obert A. D avis, and Palm er C. Johnson, E ducationa l 
R esearch  and A p p ra isa l (Rev York: J .  B. L lp p ln co tt Company, 1953), P» 337*
CEAFTER I I
KEY CHRONOLOGICAL DEVELOPMENT 
OF THE APPRENTICESHIP SYSTîM
O rig in
T ra in in g  fo r  a t r a d e  i s  as  o ld  a s  c iv i l i z a t i o n .  The e a r l i e s t  r e ­
corded  means o f  symbolic tra n sm iss io n s  p o in t ou t th e  m a s te r 's  work, along 
w ith  th o se  who e i th e r  cop ied  o r sought to  le a m  work a t  hand. L a te r  as 
men observed o th e r  in d iv id u a ls ,  he became aware o f  th e  f a c t  t h a t  some had 
s p e c ia l  a b i l i t i e s .  From th e se  o b se rv a tio n s  th e  p ro c e ss  o f  deductive  rea so n ­
in g  allow ed t h a t  some in d iv id u a ls  cou ld  perform  c e r ta in  ta sk s  w ith  g re a te r  
p ro f ic ie n c y  th a n  o th e r s .  I t  would be s a fe  t o  assume th a t  ( a t  l e a s t  from 
th e  tim e th a t  man became a communal b e in g ) some s p e c ia l iz a t io n  e x is te d  be­
fo re  symbolic tra n sm iss io n s .
Four thousand y ea rs  ago Babylonian law in c lu d ed  p ro v is io n s  I n s is t in g  
t h a t  A r t is a n 's  te a c h  t h e i r  c r a f t s  t o  th e  younger g e n e ra tio n . These id eas  
p e rp e tra te d  and I 7OO y ears  l a t e r  was f ix e d  in to  law :
In  th e  Code o f  Haanmrabi, a B abylonian Monarch who re ig n ed  
from 2285 B.C. t o  2231 B .C ., v a rio u s  c la s s e s  o f  workers were d i s ­
t in g u ish e d , t h e i r  d u tie s  were d e fin ed  and condensation  was f i x e d . ^
T his re p o rte d  d iv is io n  o f  work re p re s e n ts  what i s  p robab ly  th e  f i r s t  r e ­
corded in s ta n c e  o f  la b o r  s p e c ia l iz a t io n .  The Hammurabi Code shed s ig n if ic a n t
^^Edward S . Cowdrick, Manpower in  In d u s try  (New York: Henry H olt and 
Company, 1924), p .  11.
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new l l ^ t  on b a s ic  id e a s  r e la t in g  to  th e  world o f  work. The inqpact o f  
t h i s  code in  some a sp e c ts  a t  i l l  p r e v a i ls  in  th e  modem w orld o f  work.
According to  R o b erts , t h i s  s p e c ia l is a t io n  n e c e s s i ta te d  new methods 
o f  le a rn in g  to  work, which involved th e  assignm ent o f  youth  t o  a ta s k  o r  
v o c a tio n . These youth in  tu rn  spen t tim e as le a rn e r s  and in  t h i s  manner 
a system  o f  a p p re n tic e sh ip , in  re g a rd  t o  th e  f i r s t  o rgan ized  te a ch in g  and 
w orking, came in to  b e i n g . ^3 a degree o f  s ta t e  s iq ie rv is io n  d id  p r e v a i l ;  
th e  m aster was o b lig a te d  to  te a ch  h is  ap p ren tice  a t r a d e  and n o t s in g ly  
e x p lo i t  boy la b o r . To enqphasize t h i s  a quote from th e  Hammurabi Code 
seems to  be v ery  a p p ro p ria te :
I f  an a r t i s a n  ta k e s  a son f o r  adop tion  and te ach es  him h is  
h a n d ic ra f t  one may no t b r in g  claim  a g a in s t him . I f  he does n o t 
te a c h  him h is  h a n d ic ra f t  t h a t  son may r e tu rn  to  h is  f a t h e r 's  
house.
The a p p re n tic e sh ip  system o f  Hammurabi was used  f o r  a l l  foims o f  work 
in c lu d in g  manual as w e ll  as p ro fe s s io n a l .
S h o rtly  a f t e r  t h i s  tim e we f in d  a p p re n tic e sh ip  t r a in in g  sp read ing  
to  many s e c tio n s  o f  th e  th e n  known w orld . China p ra c t ic e d  th e  ap p ren tic e ­
sh ip  method o f  t r a in in g ,  p o s s ib ly  f o r  more c e n tu r ie s  th an  p re se n t reco rd s  
in d ic a te . Egypt e s ta b lis h e d  s c r ib e  a p p re n tic e sh ip  schools in  2,000 B. C.
One e a r ly  Egyptian w r i tin g  in d ic a te s  how th e y  advocated and t r i e d  t o  en ­
courage t h e i r  s c r ib e  ap p re n tic e sh ip  program .
Dost th o u  n o t b e th in k  th e e  how i t  f a r e th  w ith  th e  husband­
men? The worm h a th  tak en  th e  co m , th e  hippppotomus has devoured
^3Roy W. R o b erts , V ocational and P r a c t ic a l  A rts  E ducation  (Hew York: 
H arper and B ro th e rs , 1957TT"p^"3^i^
^̂ *The Code o f  Hammurabi, r u le s  I 88- I 89 ,  t r a n s .  H arper (Chicago: 
U n iv e rs i ty  o f  Chicago P re s s ,  1904), p .  7I .
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th e  r e s t .  The mice ahouad in  th e  f i e ld  and th e  lo c u s t  h a th  
deacended .. .But t o  th e  s c r ib e ,  he d i r e c te th  th e  work o f  a l l  
p e o p le . For him th e re  a re  no ta x e s  and th e r e  a re  no dues 
f o r  him .^5
The Hebrews who s e t t l e d  in  P a le s t in e  about t h i s  same tim e , u n lik e  many o f  
th e  e a r ly  p eo p les , h e ld  manual la b o r  in  high re g a rd . The Talmud te a c h e s :
**A man who does n o t te a c h  h is  son a t r a d e ,  te ach es  him robbery .
Solomon th e  King o f  I s r e a l  had a w e ll e s ta b lis h e d  and d e f in i te  s k i l l e d  
la b o r  fo rc e  w ith  a p lan n ed  a p p ren tic e sh ip  program . P a in tin g s  d e p ic tin g  
th e  b u ild in g  o f  h is  g re a t  tem ple (966-937 B .C .) show th e  craftsm en  d ressed  
in  t h e i r  working c lo th e s  which p rom inen tly  d isp lay ed  t h e i r  c r a f t  s ta tu s .
An a p p re n tic e sh ip  system e x is te d  a lso  among th e  e a r ly  G reeks. A 
sta tem en t in  P l a to 's  R epublic r e f e r s  t o  "h is  sons and a p p re n t ic e s .”^^ Zeno- 
phon in  one o f  h is  works s a id ;  " I t  i s  j u s t  as n ecessa ry  as when a man p u ts  
h is  son ou t to  a p p ren tic e  t o  be t r a in e d  th a t  a c o n tra c t should  be made con­
cern in g  what th e  son shou ld  know."^® F u rth e r  evidence th a t  agreem ents 
e x is te d  between th e  m aste r  and th e  f a th e r  can be found in  one o f  L u c ia n 's  
works where he m entions b e in g  ap p ren tic e d  to  h is  uncle t o  le a m  sc u lp to r in g  
b u t t h a t  he broke h is  c o n tra c t  and ra n  away.^^
^^Adolph Erman, L i te r a tu r e  o f  th e  A ncient E gyp tians, t r a n s . Aylward 
M. Blackman (New York: B. P . D utton and Co., 1927), P* 198.
^^Ihe Talmudic A nthology, e d . Louis J .  Newman, (New York: Behxnan 
House, I n c . ,  1 ^ 5 ) ,  p .  126.
1 7 p ia to , The R ep u b lic , i v .  420, t r a n s .  Jo w ett (New York: L L verrig^t 
P u b lish in g  C orp ., 1927), p .  319*
Zenophon, S c r ip ts  M inora, 1 . 1 7 -11 .4 , t r a n s .  E.G. Marchant (Cam­
b r id g e : H arvard U n iv e rs ity  P re s s , 1925), p .  307.
19Lucian, The Dream, t r a n s . Emily Smith (New York: H arper and B ro s . ,  
1892), p .  5 .
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The h a s lc  entphasle p laced  upon th e  t r a n s f e r  o f  s k i l l s  began 4,000 
y ears  ago in  2100 B .C ., th e  d a te  o f  th e  Babylonian Code o f  Hammurabi, v h ich  
made e a q il ic i t  p ro v is io n  t h a t  a r t is a n s  te a c h  t h e i r  c r a f t s  t o  y o u th . S ince 
tim e immemorial p ro g re ss  has been due in  la rg e  measure to  craftsm en  vho 
have le a rn e d  t h e i r  t r a d e s  from t h e i r  e ld e r s .  H is to r ic a l ly ,  a p p re n tic e ­
sh ip  i s  an ed u c a tio n a l p ro cess  in  v h ich  th e  s tu d e n t le a m s  by do ing .
A p p ren ticesh ip  in  th e  U nited S ta te s  
P r io r  t o  World War I Î
A p p ren ticesh ip  a s  i t  e x is te d  d u rin g  th e  e a r ly  h is to r y  o f  th e  U nited  
S ta te s  vas p a tte rn e d  a f t e r  th e  system  developed d u rin g  th e  M iddle Ages in  
Europe. K isch re p o rte d  t h a t  th e  system  prov ided  f o r  craftsm en  in  tovns t o  
j o in t  c r a f t  g u ild s  v h ich  vere  e s ta b lis h e d  f o r  m utual p ro te c t io n .^ ^  These 
s i tu a t io n s  o f  ap p re n tic e sh ip  vere  p ro te c te d  and re g u la te d  by la v s  s t ip u ­
l a t in g  th e  r ig h ts  o f  th e  m aster and a p p re n tic e .
The p a t te r n  o f  a p p re n tic e sh ip  b rought to  th e  U nited  S ta te s  by e a r ly  
c o lo n is ts  vas d is t in g u is h e d  by th e se  c h a r a c te r i s t i c s :  ( l )  in d en tu re s  bound 
th e  a p p re n tic e s  and m aste r  to g e th e r  f o r  a q ie c i f ie d  number o f  y e a rs ;  (2 ) 
c o n tra c ts  v e re  fo rm ula ted  in  vhich  th e  m aster ag reed  to  te a c h  th e  appren­
t i c e  th e  t r a d e ;  and (3 ) th e  m aster o r d in a r i ly  fu rn ish e d  lodg ing  fo r  th e  
a p p re n tic e . An example o f  th e  in d en tu re  c o n tra c t re a d s :
T h is  In d en tu re  W itnesseth
That Stephen D. M aillo ry  o f  th e  Borough o f  F o tts to v n  in  
th e  County o f  Montgomery and S ta te  o f  Pennsylvania h a th  p u t him- 
s e lv e  and by th e s e  p re se n ts  d o th  v o lu n ta r i ly  and o f  h i s  ovn f re e
^^H erbert K isch , "The C ra fts  and T h e ir  Bole in  th e  I n d u s t r ia l  Revolu­
t i o n : "  (unpub lished  Ph.D . d i s s e r ta t io n ,  I b iv e r s i ty  o f  W ashington, 19^3), 
p .  58.
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w i l l  and accord , p u t him selve a p p ren tic e  t o  D aniel 8 . Glackens o f  
th e  a a ld  Borough, County and S ta te  P r in t e r  t o  le a m  h la  A rt, Trade 
and H yatery* *  * .  During a l l  vh lch  te rm , th e  ap p re n tic e  h la  a a ld  
m aater f a i t h f u l l y  aha11 a e rv e , h la  a e c re ta  keep, h la  law fu l com­
manda every  where g la d ly  ohey, he a h a l l  do no damage t o  h la  s a id  
m aater no r see I t  done by o th e r s ,  w ithou t l e t t i n g  o r  g iv in g  no­
t i c e  th e re o f  t o  h i s  s a id  m aste r , he s h a l l  n o t w aste h i s  s a id  mas­
t e r ' s  goods, n o r  len d  them u n law fu lly  t o  any . With h i s  own goods 
n o r th e  goods o f  o th e rs , w ithou t l ic e n s e  from h is  s a id  m aster he 
s h a l l  n e i th e r  huy n o r s e l l ,  he s h a l l  n o t absen t him day o r  n lg ^ t 
from h is  s a id  m a s te r 's  s e rv ic e ,  w ithout h i s  le av e ; n o r  haunt a le  
h ouses, ta v e rn s  n o r  p lay -h o u ses , b u t In  a l l  th lh g s  behave him as 
a f a i t h f u l  ap p re n tic e  ought t o  do, d u rin g  th e  s a id  te rm . And th e  
s a id  m aster s h a l l  use th e  utm ost o f  h is  endeavors t o  te a c h , o r 
cause t o  be ta u g h t o r  In s tru c te d ,  th e  s a id  ap p re n tic e  In  th e  t ra d e  
o r  m ystery  o f  a P r in te r  th e  s a id  m aster I s  t o  g ive h i s  s a id  ap­
p re n t ic e  two p a i r s  o f  new shoes in  each y e a r  and s ix ty  two and 
h a l f  cen ts  each week payable weekly* *  *and p rocure and p rov ide  
f o r  him s u f f ic ie n t  m eat, d r in k , a p p a re l, lodg ing  and washing, 
f i t t i n g  f o r  an ap p ren tice
These c o n d itio n s  In su red  th a t  th e  youth o f  th e  day were under c o n tro l ( p a t ­
e rn a l  In  c h a ra c te r )  t o  th e  age o f  21 y e a rs , and given an o p p o rtu n ity  t o  
le a m  th e  s k i l l s  n ecessa ry  fo r  t h e i r  t r a d e .
The ap p re n tic e sh ip  system In  C o lo n ia l New England se rv ed  as a w el­
f a re  measure In  r e l ie v in g  th e  p re s su re  o f  community p ro v is io n  f o r  poor 
c h ild re n . Many youngsters le s s  th an  te n  y ea rs  o ld ,  whose p a re n ts  could
n o t support them, were Inden tu red  t o  m asters  who agreed  to  te a c h  them a
op
t r a d e .  T h is  p ra c t ic e  was le g a l is e d  by th e  poor law s.
D uring th e  C o lo n ia l P erio d  a p p re n tic e sh ip  system s were b e s t  s u ite d  
to  sm all s c a t te re d  in d u s tr ie s  and to  sem l-dom estlc c r a f t s .  L a rg e-sca le  im­
m ig ra tio n  o f  s k i l le d  w orkers, however, p r a c t i c a l l y  e lim in a te d  th e  need fo r
S . Department o f  Labor, Bureau o f  A p p ren ticesh ip  and T ra in in g , 
A p p ren ticesh ip  P a s t and P re se n t, (W ashington, D .C .: U. S. Government 
P r in t in g  O ff ic e , 1902)7 p T B l
^ I b l d . ,  p .  9 .
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an ap p re n tic e sh ip  system . Then, to o , te c h n o lo g ic a l developments made th e  
system  in e f f e c t iv e .  A p p ren ticesh ip  became la rg e ly  a means o f te a c h in g  th e  
poor and u n f i t  an occupation  so t h a t  th ey  m ight become u s e fu l  c i t iz e n s  end 
n o t p u b lic  ch arg es. T h is  i s  one ch ap te r in  th e  h is to r y  o f  a p p re n tic e sh ip  
vh ich  caused a s tig n a  d i f f i c u l t  t o  o u t l iv e ,  t h a t  r e la te d  t o  th e  e x p lo i ta ­
t i o n  o f  poor c h ild re n  as  v e i l  as p o v e r ty -s tr ic k e n  men and vomen. Many 
v e re  in d en tu red  s e rv a n ts ,  vho vere  g iven l i t t l e  o r  no o p p o rtu n ity  t o  le a rn  
a t r a d e ;  and th e  system  can h a rd ly  be c l a s s i f i e d  as a p p re n tic e sh ip . The 
p r a c t ic e  o f  in d e n tu rin g  s e rv a n ts , some o f  vhcm v ere  u n d e s ira b le s , in c lu d in g  
p r is o n e rs  im ported from abroad , to o k  p la ce  la r g e ly  in  th e  Southern S ta te s ,  
vhere  vo rk ers  vere  needed on th e  p la n ta t io n s .  T h ^ v o rk ed  o f f  t h e i r  t r a n s ­
p o r ta t io n  c o s t by s e rv in g  as s o -c a l le d  a p p re n tic e s . T h is  e3q > lo ita tio n  o f  
u n fo rtu n a te s  vas f i n a l l y  e ra se d  a f t e r  p u b lic  sen tim en t brought about r e ­
g u la tiv e  a c t s .
The p ro cess  o f  f in d in g  a s u b s t i tu t e ,  o r  a vay o f  revamping t h i s  m ori­
bund a p p re n tic e sh ip  system , vas n e i th e r  ra p id  n o r  easy . Many fa c to rs  and 
c o n f l ic t in g  i n t e r e s t s ,  such as d e s ir e s  f o r  h ig h e r  immediate p r o f i t s ,  t r a d e  
u n io n s, and th e  tendency  o f  th e  American male t o  be o c cv ^ a tio n a lly  m ob ile , 
made e ^ ^ r im e n ta t io n  c a u tio u s  and development ex trem ely  s lo v . The ob­
je c t iv e  o f  th e  enp loyers  vas t o  in c re a se  o u tp u t by  keep ing  an enqployee on 
a s in g le  p ro c e ss , and most o f  them h e s i ta te d  t o  t r a i n  a p p re n tic e s  because 
o f  th e  ve ll-knovn  eag ern ess  o f  v o rk ers  t o  change jobs t o  o b ta in  b e t t e r  
vo rk ing  o r  l iv in g  c o n d itio n s  f o r  them selves and t h e i r  f a m il ie s .  Then, to o ,  
t r a d e  unions guarded, v i t h  c a re fu lly -p la n n e d  r e g u la t io n s ,  th e  q u a li ty  and 
number o f  ap p re n tic e s  in  t r a in in g .  D esp ite  a l l  th e s e  d i f f i c u l t i e s ,  from 
eiqperlm entation and s tu d y  a modem system  o f  a p p re n tic e sh ip  evo lved . With
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t h e  many cam plex ltlea  o f  th e  modern work fo rc e  In  th e  U nited  S ta te s ,  i t  i s  
obvious t h a t  th e  system  i s  d i f f e r e n t  from t h a t  which p re v a ile d  in  c o lo n ia l  
t im e s . However, th e  b a s ic  concept o f  le a rn in g  by doing  i s  s t i l l  an i n t e ­
g r a l  p a r t  o f  th e  emergent system .
The p ro d u cts  made today  by ap p re n tic e s  who compete in  n a t io n a l  and 
a rea  c o n te s ts  may be lik e n e d  to  th e  f i n a l  m aste rp ieces  o f  a p p re n tic e s  in  
e a r ly  d ays. In  th e  b r ic k la y in g , e l e c t r i c a l ,  sh ee t m e ta l, p a in t in g , foundry , 
and o th e r  t r a d e s ,  cash  p r iz e s  a re  awarded t o  a p p re n tic e s  who produce th e  
b e s t  example o f  work in  th e  area in  which th e y  a re  b e in g  t r a in e d .  Many 
Jo in t-A ppren ticesh ip-C om m ittees today  demand as p a r t  o f  th e  f i n a l  examina­
t io n  in  t h e i r  a p p re n tic e sh ip  program, t h a t  th e  a p p re n tic e  w ithout s t^ e r -  
v ls io n ,  complete a c o n tra c t  job o rdered  by a custom er. T his s p e c ia l  p ro ­
j e c t  may be in  a c tu a l  s iz e  o r m in ia tu re  depending upon i t s  f e a s i b i l i t y .
When com pleted, th e  s p e c ia l  p ro je c t  i s  subm itted  to  th e  Jo in t-A p p ren t i c e -  
ship-Com m ittee vho a re  in  charge o f  th e  t r a in in g  program , t o  judge i t s  
q u a l i ty  b e fo re  th e  aw arding o f  th e  com pletion c e r t i f i c a t e .
With th e  eiqpension o f  in d u s try  in  t h i s  coun try  and abroad , fo llo w in g  
th e  i n d u s t r i a l  r e v o lu tio n , th e  ap p re n tic e sh ip  system  was re v o lu tio n iz e d  
f o r  a p p lic a tio n  to  th e  new machine ag e . A l th o u ^  th e  a p p re n tic e  -ma s t  e r  
r e la t io n s h ip  con tinued  t o  some e x te n t even a f t e r  th e  in d u s t r i a l  re v o lu tio n  
was underway, "dom estic a p p re n tic e sh ip ,"  as th e  e a r ly  system  has been ap­
p r o p r ia te ly  la b e le d , g ra d u a lly  d isap p eared  as a r e s u l t  o f  th e  economic 
need and w ith  th e  enactm ent o f  p u b lic  ed u ca tio n  law s. The p rev io u s  com­
p en sa tio n  w ith  board  and lodging  was changed by  employers t o  th e  payment 
o f  wages, which, t h o u ^  in s ig n if ic a n t  compared w ith  th o se  o f  to d ay , were 
g raduated  in  accordance w ith  p redeterm ined  s c a le .  The term  "m aste r,"
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however, has been c a r r ie d  on. "M aster m a c h in is t ,"  "m aster p lum ber," and 
" f a s te r  c a rp e n te r ,"  a re  f a m il ia r  te rm s .
I t  vas n o t u n t i l  th e  l a t t e r  p a r t  o f  th e  19 th  c en tu ry , however, t h a t  
th e re  were any a p p re n tic e sh ip  system s e s ta b lis h e d  which were a t  a l l  com­
p a ra b le  w ith  th o se  o f  th e  p re se n t d a y . , - I n  th e  e a r ly  1900 's  th e  g re a t 
m a jo rity  o f  s k i l le d  w orkers in  th e  U nited  S ta te s  came from abroad . Most 
o f  th e  w orkers who acq u ired  t h e i r  s k i l l s  s o le ly  in  t h i s  coun try  d id  so 
through t h e i r  own d e v ic e s , by w atching and g e t t in g  advice from experienced  
men, by sh ee r  p e rs is te n c e  and t r i a l  and e r r o r .
F i r s t  L e g is la tio n  
The f i r s t  l e g i s l a t io n  in  th e  U nited  S ta te s  t o  promote an organ ized  
system o f  ap p re n tic e sh ip  was en ac ted  in  W isconsin. In  1915 t h i s  S ta te  
p assed  a law p la c in g  a p p re n tic e sh ip  under th e  ju r i s d ic t io n  o f  an indus­
t r i a l  commission. The law follow ed th e  enactm ent o f  a S ta te  law re q u ir in g  
a l l  a p p re n tic e s  to  a t te n d  classroom  in s t r u c t io n  f iv e  hours a week.
A ppren ticesh ip  on a n a t io n a l  le v e l  in  th e  U nited S ta te s  has been a 
n a tu r a l  outgrow th o f  an in c re a s in g ly  g r e a te r  need f o r  s k i l l e d  workers o f  
which th e  N ation  as a whole became keen ly  aware d u rin g  th e  boom days f o l ­
lowing World War I .  Due t o  th e  c u r ta ilm e n t o f  im m igration a f t e r  th e  war 
and th e  red u c tio n  in  th e  number o f  s k i l l e d  w orkers coming from o th e r  coun­
t r i e s ,  th e  need o f  comprehensive t r a in in g  o f  a p p ren tic e s  th roughout th e  
N ation became a v i t a l  n e c e s s i ty .
The decade b eg in n in g  in  1920 sew a co n certed  e f f o r t  f o r  a n a t io n a l  
uniform  system  o f  a p p re n tic e sh ip , i n i t i a t e d  by n a tio n a l  employer and la b o r
o rg a n iz a tio n s , ed u ca to rs  end government o f f i c i a l s  ----  F e d e ra l, S ta te  and
lo c a l .  In  th e  fo re f ro n t  o f  t h i s  movement were r e p re s e n ta t iv e  groups in  th e  
c o n s tru c tio n  in d u s try .
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The combined e f f o r t  on th e  p a r t  o f  v a rio u s  in t e r e s t s  in  a l l  i n ­
d u s tr ie s  le d  t o  th e  p a r t ic ip a t io n  in  193^ o f  th e  F ed era l Government in  
th e  prom otion o f  ap p re n tic e sh ip  on a n a t io n a l  b a s i s .  That y ea r th e  Fed­
e r a l  Committee on A p p ren ticesh ip , vhich  was o r ig in a l ly  in te rd e p a rtm e n ta l, 
vas appo in ted  by th e  S e c re ta ry  o f  Labor t o  se rv e  as th e  n a t io n a l  p o lic y  
recommending body on ap p re n tic e sh ip s  in  th e  U nited  S ta te s .  This commit­
te e  vas o r ig in a l ly  c re a te d  t o  assume th e  r e s p o n s ib i l i t i e s  v i t h  re sp e c t  to  
a p p re n tic e s  and t h e i r  t r a in in g  under i n d u s t r i a l  codes foxm ulated by th e  
N a tio n a l Recovery A d m in istra tio n
In  1937 th e  N a tio n a l A ppren ticesh ip  Lav vas passed  by C ongress.
T his la v ,  p o p u la r ly  knovn as th e  F itz g e ra ld  A c t, vas en ac ted  ' t o  promote 
th e  fu rth e ra n c e  o f  la b o r  s tan d a rd s  o f  a p p r e n t ic e s h ip . . . to  ex tend  th e  a p p l i ­
c a tio n  o f  such s tan d a rd s  by encouraging th e  in c lu s io n  th e re o f  in  c o n tra c ts  
o f  a p p re n tic e sh ip , to  b r in g  to g e th e r  em ployers and lab o r  f o r  th e  form ula­
t i o n  o f  program s o f  a p p re n tic e sh ip ."  I t  i s  an en ab lin g  a c t  in  every  sense 
o f  th e  v o rd , v ith o u t m andatory In ju n c tio n s .
As a r e s u l t  o f  t h i s  a c t ,  th e  F ed e ra l Committee on A p p ren ticesh ip  vas 
reo rg an ized  and en la rg ed  to  in c lu d e  an eq u al number o f  re p re s e n ta t iv e s  o f  
employers and la b o r , i n  a d d it io n  t o  a r e p re s e n ta t iv e  o f  th e  Ü. S . O ffice  
o f  E ducation . A lso , A p p ren tice-T ra in in g  S e rv ic e  (nov knovn as  th e  Bureau 
o f  A ppren ticesh ip  and T ra in in g ) vas e s ta b lis h e d  as th e  n a t io n a l  a d m in is tra ­
t i v e  agency in  th e  Labor Department t o  c a r ry  o u t th e  o b je c tiv e s  o f  th e  la v  
in  co n fo n ta ice  v i th  th e  p o l ic ie s  determ ined by  th e  Federal C cssaittee . For 
th e  guidance o f  employers and la b o r , t h i s  conm ittee  has reconmended c e r ta in
^ I b i d . .  p .  26 .
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fundam entals t o  fo llo w  in  s e t t in g  up an a p p re n tic e sh ip  program . An e f fe c ­
t i v e  a p p ren tic e sh ip  program , as  recommended hy  th e  F ed era l Ccmmittee on 
A ppren ticesh ip  and co o p era tin g  S ta te  a p p re n tic e sh ip  ag en c ies , should  con­
t a i n  p ro v ia io n s  f o r  th e  fo llo w in g :
1 . The s t a r t i n g  age o f  an ap p ren tice  i s  no t le s s  th an  l 6 y e a r s .
2 . An e s ta b lis h e d  schedule o f  work p ro c e sse s  in  which th e  appren­
t i c e  w i l l  re c e iv e  in s t r u c t io n s  and experience on th e  jo b .
3 . O rganised in s t r u c t io n  t o  p rov ide  th e  ap p ren tice  w ith  knowledge 
in  te c h n ic a l  s u b je c ts  r e la te d  t o  h i s  t r a d e  w ith  l4 4  hours an ­
n u a lly  norm ally  co n sid e red  n e c e ssa ry .
4 .  A p ro g re s s iv e ly  in c re a s in g  schedule o f  wages.
$ . P roper su p e rv is io n  o f  o n -th e -jo b  experience  w ith  adequate f a c i ­
l i t i e s  t o  t r a i n  a p p re n tic e s .
6 . P e r io d ic  e v a lu a tio n  o f  th e  a p p re n t ic e 's  p ro g re ss  b o th  in  job  
perform ance and r e la te d  knowledge, and th e  m aintenance o f  ap ­
p ro p r ia te  re c o rd s .
7 . Employee-enqployer c o o p e ra tio n .
8 . B ecogn ition  f o r  su c c e s s fu l  com pletion .
9 . S e le c tio n  o f  men end woxnen fo r  ap p ren ticesh ip "  w ithout re g a rd  to  
r a c e ,  c re e d , c o lo r , n a t io n a l  o r ig in  o r  p h y s ic a l hand icap .
The above g u id in g  p r in c ip le s  brought r e a l i t y  t o  M onroe's s ta tem en ts
w r i t te n  up in  1911, in  a r e p o r t  on I n d u s t r ia l  ed u c a tio n . His views w ere:
I t  i s  more th an  p a ss in g  I n te r e s t  t o  n o te  t h a t  th e  r e v iv a l  
o f  a p p re n tic e sh ip  by la rg e  co rp o ra te  i n t e r e s t s  th rough  compre­
hensive and sane re g u la tic s is  i s  g ra d u a lly  ta k in g  form . With 
th e  growing f e e l in g  th a t  th e  o ld -tim e  a p p re n tic e sh ip  system  must 
be m odified  t o  meet modem co n d itio n s  o f  l i f e ,  th e re  loomis up 
th e  q u es tio n  o f  a s u b s t i tu te  which s h a l l  keep th e  b e s t  and most 
n ecessa ry  o f  th e  o ld e r  custom s, and m eet modem requ irem en ts .
2 3 ib id . .  p . 29-31 .
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I t  i s  f u r th e r  recogn ized  t h a t  th e  o ld  a p p re n tic e sh ip  system p o s­
sessed  many fe a tu re s  t h a t  v e re  uneconomic and u n ju s t ,  b u t v i th  
p re se rv a tio n  o f  much th a t  v as good and i t s  ap p lic a ticm  by p ro p e r 
b len d in g  v i th  th e  modem id ea  o f  p e r fe c t io n  in  th e o ry , i t  vould 
le a d  t o  more s a t i s f a c to r y  r e s u l t s .  A marked tendency  to v a rd  ap­
p re n tic e sh ip  i s  ta k in g  p la c e ,  and th e  f e e l in g  eigpressed by b o th  
enp loyer and employee i s  t h a t  a g rad u a l r e tu rn  v i U  ta k e  p lace  
i f  such t r a in in g  i s  conducted san e ly  and advantageously  to  th e  
American you th .
A ppren ticesh ip  in  th e  U nited  S ta te s  
S ince World War 11
The p re se n t concern v i th  th e  manpover re so u rce s  o f  th e  n a tio n  d a te s  
e s s e n t ia l ly  from World War I I .  I t  has been shaped v e ry  la rg e ly  by a r e a l i ­
s a tio n  o f  th e  c o s tly  consequences produced by sev ere  sh o rtag es  under co n d i­
t io n s  o f  f u l l  m o b iliz a tio n  and o f  th e  manpover d i f f i c u l t i e s  e s ^ r ie n c e d  
du rin g  p a r t i a l  m o b iliz a tio n  n e c e s s i ta te d  by  th e  f ig h t in g  in  Korea and by  
th e  co ld  v a r .
The Ih iited  S ta te s  cannot a f fo rd  t o  have a la rg e  p e r  cen t o f  i t s  s k i l l e d  
v o rk e rs  inqproperly o r  p a r t i a l l y  t r a in e d ,  e s p e c ia l ly  in  th e  fa ce  o f  in c re a s in g  
demands f o r" h ig h ly -s k i l le d  c raftsm en . James A. Brovnlov su p p o rts  t h i s  v ie v  
v i th  th e  fo U o v in g  s ta tem en t tak en  from an a r t i c l e  in  th e  American F edera- 
t i o n i s t :
We face  ch a llen g in g  demands f o r  r a p id ly  in c re a s in g  our s k i l l s  
and th e  number o f  vorkers capab le  o f  ap p ly in g  an e v e r- in c re a s in g  
degree o f  s k i l l  i n  a v o r ld  vh ich  i s  c o n s ta n tly  m u ltip ly in g  th e  p ace  
o f  i t s  s c i e n t i f i c  and in d u s t r i a l  developm ents. .  .Our a p p re n tic e sh ip  
programs a re  s t i l l  on ly  tu rn in g  o u t ev ery  y ea r about te n  p e r  c e n t 
o f  th e  journeymen re q u ire d  f o r  n ec e ssa ry  rep lacem en t. .  .We cannot 
a f fo rd  th e  ex travagance o f  a llo v in g  tv o - th i r d s  o r  more o f  ou r s k i l ­
le d  vork  fo rc e  replacem ent t o  be im properly  o r  in c o n ^ le te ly  t r a in e d  
and v e rsed  in  th e  s k i l l s  o f  t h e i r  t r a d e  .2$
^ ^ a u l  Monroe, e d . .  Cyclopedia o f  E ducation  (Wev York; MacMillan C o., 
1911) ,  V ol. 1 , p .  198,  c i t i n g  A R eport on I n d u s t r ia l  E ducation , American 
F ed era tio n  o f  la b o r ,  I 9IO .
25 -
James A. B rovnlov, "We a re  S t i l l  F a l l in g  S h o r t,"  American F ed e ra - 
t l o n l s t .  V ol. IX I (O ctober, 1958), p . 5 .
31
With th e  more v id esp read  use o f  autom ation a f t e r  World War I I ,  de­
mands upon th e  s k i l l e d  la b o r  fo rce  became g r e a te r .  The r e s u l t in g  sh o rtag e  
became in c re a s in g ly  ev id en t and vas o f  v id esp read  concern . The N a t im a l  
Manpover C ouncil a t t r i b u t e s  some o f  th e  concern t o  th e  w orld s i tu a t io n .
World War I I ,  th e  p a r t i a l  m o b iliz a tio n  a f t e r  th e  ou tb reak  
o f  h o s t i l i t i e s  in  Korea in  19$0, and th e  n e c e s s i ty  o f  b e in g  p r e ­
p a re d  fo r  th e  e v e n tu a l i ty  o f  f u l l  m o b iliz a tio n  made Americans 
more avare th a n  ev e r o f  th e  Im portance o f  an adequate s u ^ l y  o f  
s k i l l e d  v o rk ers  and te c h n ic ia n s . . .The t r a in in g  and e f fe c t iv e  u t i ­
l i z a t i o n  o f  s k i l l e d  and te c h n ic a l  manpover have concerned In d u s try , 
la b o r  o rg a n iz a tio n , and government f o r  some t im e .^ °
In d u s try , la b o r , and government have been concerned about s k i l l e d  la b o r  
problem s, e s p e c ia l ly  s in c e  1940. T his i s  evidenced by th e se  ty p ic a l  quo­
t a t io n s  from books, jo u rn a l  a r t i c l e s ,  and speeches.
A h igh  l e v e l  o f  s k i l l  i s  v i t a l  t o  an advancing economy. R eal­
iz in g  t h i s  many groups such a s :  th e  P r e s id e n t 's  C ouncil o f  Economic 
advlsorq., th e  D efense D epartm ent, The Labor Department and o th e rs  
a re  concerned vhere fu tu re  s k i l l e d  workmen w i l l  come f r o m .^
In  1956 F je t la n d  warned:
Manpover problem s have re c e iv ed  in c re a s in g  p u b l ic i ty  in  re c e n t 
y e a r s ,  y e t  th e  p u b lic  has been concerned v i th  th e se  problem s on ly  
d u rin g  p e rio d s  o f  economic emergency. The n a tio n  cannot a f fo rd  t o  
w a it u n t i l  c r i s i s  e m a i l s  i t  t o  co n s id e r how to  improve and i n ­
c re a se  i t s  s k i l l s .28
Brovnlov expressed  a s im i la r  concern idien he s a id :
We a re  consuming our s k i l l e d  la b o r  fo rc e  much f a s t e r  th an  ve 
a re  re p le n ish in g  i t  v i th  p ro p e rly  t r a in e d  journeymen, and ve a re  
n o t su p p ly in g ^ h e  a d d it io n a l  s k i l l e d  v o rk e rs  needed t o  meet th e  
growth needs
2 % a tio n a l  Manpover C ouncil, op . c i t . ,  p .  55*
^ " A  (hroving S h o rtag e ,"  B usiness Week (August 18,  1956), p .  64.
2®0. K. F je t la n d , 'Manpower Problems and th e  R a tio n 's  W elfare ,"  
B usiness T op ics , V ol. IV (September, 1956), p .  2 .
29james A. B rovnlov, "The S k il le d  Workers o f  Tomorrow; Where W ill 
America Get Them?" American F e d e r a l i s t ,  V ol. LJCV (December, 195$), p .  18.
32
The f i r s t  p a r t  o f  t h i s  c h ap te r has been  devoted e n t i r e ly  to  th e  
q u a n t i ta t iv e  a sp ec t o f  th e  s k i l l e d  la b o r  problem  in  th e  U nited  S ta te s .  I t  
has been th rough  comments such as  th e se  t h a t  a c t io n  has been tak en  in  a l l  
f a c e ts  o f  th e  world o f  work in  making known th e s e  needs. Many o f  th e se  
same au th o rs  have esqpressed concern over th e  p re se n t s k i l le d - la b o r  s h o r t ­
age , b u t th e y  a lso  s t r e s s  th a t  q u a li ty  cannot be s a c r i f ic e d  f o r  q u a n ti ty .
The q u a li ty  o f  th e  s k i l l e d  lab o r  fo rce  in  th e  U nited  S ta te s  has 
caused as  much a n x ie ty  as  th e  q u a n ti ta t iv e  problem . With an in c rea sed  de­
mand f o r  more s k i l l e d  w orkers and th e  la c k  o f  ad eq u a te ly  t r a in e d  re p la c e ­
m ents, concern has been eagpressed about q u a l i ty  o f  s k i l l s  t h a t  w i l l  be 
p o ssessed  by craftsm en in  th e  n ex t decade.
Each y ea r t h a t  we a llow  an in c re a se d  number o f  im properly  
t r a in e d  workers t o  e n te r  our journeyman work fo rc e  th rough  want 
o f  adequate ly  t r a in e d  s k i l l e d  craftsm en , we a re  d i lu t in g  th a t  
la rg e  p o r tio n  o f  o u r n a t io n a l  s tre n g th  which i s  found in  our 
s k i l l s  and our t r a in in g .^
T echno log ical changes in  th e  p a s t  decade have changed th e  c h a r a c te r i s t i c s  
and s k i l l  requ irem ents o f  many t r a d e s .  T oday 's e l e c t r i c i a n  must be inform ed 
In  e le c t r o n ic s ,  as in d ic a te d  by t h i s  s ta tem en t ta k e n  from th e  A p r il  1958 
is s u e  o f  C on tro l E n g in ee rin g ; " In c reas in g  use o f  autom atic c o n tro ls  in  in ­
d u s try  makes i t  n ecessa ry  f o r  an e l e c t r i c i a n  t o  know how t o  i n s t a l l  e le c ­
t r o n ic  c o n t r o l s . P l u m b e r - p i p e f i t t e r s  may be re q u ire d  to  u n derstand  and 
m a in ta in  h y d ra u lic  and pneum atic equipm ent. W ith new s c i e n t i f i c  d isc o v e rie s  
has come th e  need fo r  e n t i r e  new a re a s  o f  knowledge and s k i l l s  f o r  th e  s k i l -  
le d  tradesm an.__________________________________________________________________
30jajnes A. Brownlow, "We a re  S t i l l  F a l l in g  S h o r t,"  American F edera- 
t i o n i s t .  V o l. IXV (O ctober, 1958), p .  6 .
3^Sue Johnson, "C a lifo rn ia  Union Okays F i f t h  Year T ra in in g  in  E lec­
t r o n ic  C o n tro ls ,"  C o n tro l E n g ineering , V ol. V (A p r il ,  1958), p .  28.
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The p ip e  f i t t e r  working on c o n s tru c tio n  o f  an atom ic r e a c to r  
must I n s t a l l  p ip e  c o s tin g  a s  much as  $1,100 a f o o t . . .  th e  c o s t 
a lone I s n ' t  th e  Im portan t th in g .  Welding th e  p ip e  I s  an ex ac t 
sc ie n c e ; t h e r e 's  no room f o r  e r r o r .  M oreover, such m a te r ia ls  as 
tita n iu m  and plutonium  a re  h a s lc  to  atom ic energy h u t a re  s tran g e  
to  plum bers; t o  work In  th e  new f i e l d  th e y  must le a m  ahout such
th in g s . 32
Many m aintenance men who fo rm erly  made measurements w ith  to o ls  to  v ary in g  
degrees o f  accuracy  w i l l  measure w ith  l ig h t  waves and make In sp e c tio n s  o f  
equipment w ith  x - ra y s . A ccording t o  th e  N a tio n a l Manpower Commission, em­
p lo y e rs  agree t h a t  " . . .  th e  demands f o r  s k i l l e d  and te c h n ic a l  workers w i l l  
he h i ^ . . .h i g g l e r  le v e ls  o f  s k i l l  w i l l  he e s s e n t i a l . "33 
An a r t i c l e  In  th e  S uperv iso ry  Management J o u rn a l summed th e  problem hy 
s ta t in g  t h a t  te c h n o lo g ic a l  developm ents w i l l  make changes in  th e  k inds o f  
work and degree o f  s k i l l  r e q u ire d .
Changes I n  techno logy  w i l l  r e s u l t  in  changes In  th e  n a tu re  o f  
w o rk .. . th e  s k i l l s  re q u ire d  o f  w orkers w i l l  a ls o  have t o  change*• .
In  th e  1956 la b o r  fo rc e  o f  seven ty  m il l io n  men and women, o n ly  n in e  
m ill io n  were c l a s s i f i e d  as  s k i l l e d .  Yet th e  new techno logy  re q u ire s  
le v e ls  o f  s k i l l s  and ed u ca tio n  above th e  p re se n t av e rag e .3^
S k il le d  Labor and th e  
P la ce  o f  A p p ren ticesh ip
T his p a r t  o f  th e  c h a p te r  I s  concerned w ith  develop ing  th e  o v e ra l l
view o f  a p p re n tic e s h ip 's  p la c e  and p a r t  in  th e  t r a in in g  o f  th e  s k i l l e d
la b o r  fo rc e  now and In  th e  p re d ic ta b le  f u tu r e .  N a tu ra lly , g e n e ra liz a tio n s
and s t a t i s t i c s  based  on th e  n a t io n a l  scene would In  p a r t  be  a p p lic a b le  to
Oklahoma. R ecognizing t h a t  la b o r  I s  ex trem ely  m obile in  modem s o c ie ty ,
problems o f  t h i s  n a tu re  a re  n o t r e s t r i c t e d  t o  one s ta t e  o r  any p a r t i c u la r
^^"Manpower f o r  th e  Atom," B usiness Week (September 17, 1955)>P*170* 
3 3 g a tlo n a l Manpower C ouncil, op . c i t . ,  p .  107.
^^"New S k i l l s  f o r  O ld ,"  op* c i t . ,  p* 15*
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t r a d e .  A craftsm an  t r a in e d  in  Oklahoma can p r a c t ic e  h is  tra d e  alm ost 
anywhere i f  job  co n d itio n s  w arran t th e  change. I t  seems im pera tive  t h a t  
th e  Jo in t-A p p ren ticesh ip -C o m n ittees  employ th e  b e s t  and most e f f i c i e n t  
methods known f o r  t r a in in g  th e  b ro ad ly  s k i l le d  c ra ftsm en  needed to  cope w ith  
th e  te c h n o lo g ic a l changes o f  th e  in d u s t r i a l  w orld .
A c h a r a c te r is t i c  o f  modem s o c ie ty  i s  c o n s ta n t change. To compete 
on th e  la b o r  m ark et, th e  craftsm en  must have b ro ad  backgrounds and be ab le  
t o  adap t t o  new s i t u a t io n s . A s ta tem en t from Manpower Resources and U t i l ­
i z a t io n  s t r e s s e s  th e  e f f e c t  o f  change:
In  c o n tra s t  t o  a l l  th e  economic l i f e  o f  s e v e ra l  hundred 
y ears  ago, th e  modem in d u s t r i a l  system i s  one o f  freq u en t change.
The average young p e rso n , in s te a d  o f  co u n tin g  iq>on th e  occupation  
t o  l a s t  a l i f e t im e ,  can be f a i r l y  su re  t h a t  th e  occupation  he f i r s t  
le a m s  w i l l  experience  marked changes by th e  tim e  he i s  in  h is  
l a t e r  working l i f e . 35
The N a tio n a l Manpower C ouncil made a s im ila r  comment:
C onstant change c h a ra c te r iz e s  our ectmomy. New ways o f  
making goods, new s k i l l s  and knowledge, and new o c c t^ a tio n s  w i l l  
appear in  th e  fu tu re  a s  th e y  have appeared in  th e  p a s t .  Conse­
q uen tly  th e  more our s k i l l e d  workers secu re  b ro ad  t r a in in g  th a t  
enab les  them t o  adapt e a s i ly  t o  changing c o n d itio n s  th e  s tro n g e r  
we w i l l  b e .3°
The N aticm al Manpower C ouncil in  a f u r th e r  s ta tem en t on t h i s  to p ic  had t h i s
t o  say  about a p p re n tic e sh ip :
The worker b ro ad ly  t r a in e d  through a p p re n tic e sh ip  can 
u s u a lly  a d ju s t  more e a s i l y  t o  changing c o n d itio n s  .37
A re se a rc h  committee o f  th e  American S o c ie ty  o f  T ra in in g  D ire c to rs  re p o rte d :
The im pact and demands o f  te c h n o lo g ic a l advancements in c lu d in g  
autom ation, on A m erica 's  work fo rce  re q u ire s  th e  a t te n t io n  o f  ev e ry -
3 5 ja f fe ,  A. J . ,  and S tew art, C harles D. Manpower Resources end U t i l i ­
z a t io n . New York: John W iley and Sons, I n c . ,  1951*
3 % a tio n a l Manpower C o u n c il, op . c i t . ,  p .  1?»
3Tlbid., p. 230.
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one concerned v i th  t r a in in g  in  in d u s try  and th e  c o n s tru c tio n  t ra d e s  
** .A ppren ticesh ip  t r a c i n g  w i l l  he c a l le d  upon in  in c re a s in g  ways 
in  th e  ccn ing  y ea rs  .3 °
I n  an a r t i c l e ,  "A pprentice Programs Must Be Geared t o  Automation and Atomic 
P ro g re s s ,"  James P ou lton  s a id ,  "The im portance o f  a p p re n tic e sh ip  w i l l  grow 
w ith  th e  spread  o f  au to m a tio n .. . th e  ap p re n tic e sh ip  program ho lds th e  key 
t o  th e  fu tu re  supp ly  o f  craftsm en  in  th e  dawning e r a  o f  atom ic e n e r g y .  "39 
In  th e  l i g h t  o f  th e  m a te r ia ls  review ed as t o  th e  p la ce  and p a r t  ap­
p re n tic e s h ip  in  t r a in in g  o f  workers f o r  A m erica 's  s k i l l e d  la b o r  fo rc e , one 
migdit conclude t h a t  t h i s  ty p e  o f  t r a in in g  was in c re a s in g  r a p id ly .  Such i s  
n o t th e  case , however, as th e  s t a t i s t i c s  in  Table I  on page 36 r e v e a l  t h a t  
no s ig n i f ic a n t  changes have taken  p la c e .  I t  i s  a ls o  l u c r a t i v e  t o  understand  
t h a t  th e  number o f  ap p re n tic e s  in  t r a in in g  in  any g iven  y ea r does n o t r e p ­
r e s e n t  th e  number o f  s k i l l e d  craftsm en e n te r in g  th e  la b o r  fo rc e  d u rin g  th a t  
y e a r  s in ce  th e  d u ra tio n  o f  most a p p ren tic e sh ip s  i s  approxim ately  fo u r  y e a r s .  
S t a t i s t i c s  from th e  Bureau o f  A ppren ticesh ip  and T ra in in g  show t h a t  on ly  
30,000  to  40,000 a p p re n tic e s  r e g is te r e d  w ith  th e  Bureau com plété t h e i r  
t r a in in g  and e n te r  th e  la b o r  fo rce  each y e a r . ^  I t  cannot be p r e c is e ly  
determ ined  how many s k i l l e d  workers a re  developed by  o th e r  th a n  r e g is te r e d  
a p p re n tic e sh ip  program s. Table I  a lso  pirovides in fo rm atio n  reg a rd in g  th e  
number o f  ap p re n tic e s  who com pleted t h e i r  a p p re n tic e sh ip  d u rin g  th e  y ea rs  
19^1 t h r o u ^  1959* I t  can be assumed t h a t  most o f  th e s e  e n te re d  th e  la b o r  
fo rc e  as s k i l l e d  w orkers.
^®Barl R. W illiam s, "A pprentice T ra in in g ,"  American S o c ie ty  o f  
T ra in in g  D ire c to rs ,  V ol. X II (June, 1958), p .  48 .
39jajges P o u lto n , "A pprentice Programs Must Be Geared to  Automation 
an d  Atomic P ro g re s s ,"  M ach in ist Monthly Jo u rn a l ,  V o l. IXVH (J u ly ,  A ugust,
1955) ,  p .  213.
^*4fational Manpower C ouncil, op. c i t . ,  p .  212.
TABI£ I
REGISTERED APPRBHTICES IE TRAINING, NEW REGISTRATIONS, 
COMPLETIONS, AND CANCELLATIONS 
I9UI-I959®
Year
In  T ra in ­
in g  on 
Jan u ary  1
New
R e g is tra ­




la tio n s®
In  t r a i n ­
in g  on 
December 31
I 9U1 18,300 14,177 1,289 5,051 26,137
1942 26,137 20,701 2 ,011 4,683 4 0 ,l4 4
1943 40,144 11,661 1,715 6,975 43,115
1944 43,115 7,775 2,122 8,197 40,571
1945 40,571 23,040 1,568 5,078 56,965
1946 56,965 84,730 2,042 8 ,436 131,217
1947 131,217 94,238 7 ,311 25,190 192,954
1948 192,954 85,918 13,375 35,117 230,380
1949 230,380 66,745 25,045 41,257 230,823
1950 230,823 60,186 38,533 49,747 202,729
1951 202,729 63,881 38,754 56,845 171,011
1952 171,011 63,055 32,752 42,782 158,532
1953 158,532 73,198 28.378
2 f,1 7 6
43,094 160,258
1954 160,258 58,970 33,377 158,675
1955 158,675 66,747 24,445 26,845 174,132
1956 174,132 74,860 28,986 33,360 186,646
1957 186,646 64,600 31,748 33,090 186,408





59,772 29,783 33,710 166,266
®U. S . Department o f  Labor, Bureau o f  A p p ren ticesh ip  and T ra in in g . 
^ In c lu d es  R ein s ta tem en ts .
^ Includes S uspensions.
^ q i r e s e n t s  drop o f  7 ,700 from December 31, 1958 due to  new in v en to ry  
le v e l s  re p o r te d  by 26 s t a t e s  under new re p o r t in g  p ro ced u re .
3 6
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Oklahcma's p o s i t io n  In  r e la t io n  t o  n a t io n a l  s t a t i s t i c s  I s  apparen t 
In  Table I I  on page 38 .
G eneral A ppren ticesh ip  S e le c tio n  P o l ic ie s  
Good a p p re n tic e sh ip  s e le c t io n  p r a c t ic e s  a re  p r im a r ily  b u i l t  around 
two m ajor p rem ises: ( l )  w ith  b e n e f i t  t o  th e  s e le c te d  In d iv id u a ls  w e ll-b e in g
and, (2 ) as  a sound and b e n e f ic ia l  investm ent f o r  th e  t r a d e .  With th e se  
two b a s ic  c r i t e r i a  In  mind th e  Jo in t-A ppren ticesh lp -C om m ittees t r y  to  d e­
te rm ine  I f  t h e i r  t r a d e s  a re  com patible w ith  th e  a b i l i t y .  I n t e r e s t ,  and ap­
t i tu d e s  o f  each a p p l ic a n t . E:q>erlence has proven t o  many Jo ln t-A p p re n tic e -  
shlp-Ccm m lttees t h a t  an occupation  which I s  conducive t o  th e se  f a c to r s  i s  
Im portan t In  c re a t in g  a s a t i s f i e d  and w e ll-a d ju s te d  w orker. These commit­
te e s  a re  a ls o  e q u a lly  aware o f  th e  f a c t  t h a t  ap p re n tic e  d ro p -o u ts  a re  ex ­
p e n s iv e , tim e consuming, and d is ru p tiv e  t o  t h e i r  sch ed u lin g  p ro c e ss .
A ppren ticesh ip  end t r a in in g  committees co n s id e r th e  s e l ­
e c t io n  o f  a p p lic a n ts  f o r  ap p re n tic e sh ip  a  most inqoortant f a c to r  
In  a s su r in g  th e  su ccess  o f  a program . In  s e le c t in g  ap p ren tice s  
th e y  co n sid e r th e  a p p l ic a n t 's  sch o o l and work re c o rd , h o b b les , 
p h y s ic a l  c o n d itio n , p e rso n a l t r a i t s ,  acq u ired  s k i l l s ,  a p t i tu d e s ,  
e d u c a tio n a l background, and i n t e r e s t s .  R esearch s tu d ie s  have 
shown t h a t  i t  reduces tu rn o v e r  o f  a p p re n tic e s , th u s  c u t t in g  
down th e  c o s ts  t o  th e  employer and sav in g  v a lu ab le  tim e o f  th e  
committee members. Of p a r t i c u la r  ingportance i s  th e  tim e i t  saves 
t h e ,  a p p l ic a n ts . I f  an a p p lic a n t i s  n o t q u a l i f ie d ,  i t  i s  in  h is  
own b e s t  i n t e r e s t  t o  be guided t o  a more s u i ta b le  t ra d e  o r  an en­
t i r e l y  d i f f e r e n t  o ccu p a tio n , ^
The choosing o f  a v o c a tio n  i s  s e r io u s  b u s in e s s . T h e re fo re , most 
o ccu p a tio n a l guidance l i t e r a t u r e  l i s t s  th e  o b ta in in g  o f  adequate occiqpa- 
t i o n a l  in fozm ation  as an e s s e n t i a l  f a c to r .
S. Department o f  Labor, Bureau o f  A p p ren ticesh ip  and Training, 
Jo in t-A p p re n tic e sh ip  and T ra in in g  Handbook, (Washingtcm, D. C .: U. S . Gov­
ernment P r in t in g  O ffic e , I 9& ) ,  p .  3 .
TABLE I I
REGISTERED APPRENTICES PER 1 ,000 CRAFTSMEN 
IN THE UNITED STATES, JANUARY, 1956®
S ta te
Number o f 
R e g is te re d  
A ppren tices
R eg is te re d  
A ppren tices  
p e r  1,000 
Craftsm en^
S ta te
Number o f  
R eg is te re d  
A ppren tices
R e g is te re d  
A ppren tices  
p e r  1,000 
Craftsmen®
Aletam a 1,670 12 Montana 1,302 42
A rizona 1,53k 31 Nebraska 1,060 16
A rkansas 67k 10 Nevada 423 28
C a lifo rn ia 20 , 96k 26 N. Hampshire 297 9
Colorado 1,822 27 New J e rs e y 3,814 11
C onnec ticu t 5,566 32 New Mexico 816 23
Delaware 267 12 New York 16,049 18
D i s t r i c t  o f N. C aro lin a 4,503 26
Columbia 2,251 62 N. Dakota 154 7
F lo rid a 3,736 20 Ohio 14,203 23
G eorgia 2 , 50k 16 Oklahoma 1,421 12
Idaho k 6 l 15 Oregon 1,997 21
I l l i n o i s 10,530 18 P ennsy lvan ia 7,573 11
In d ian a 3,160 12 Rhode Is la n d 1,080 22
Iowa 2,178 18 S . C aro lina 1,065 12
Kansas 1,189 10 S. Dakota 221 9
Kentucky 2,258 18 Tennessee 3,758 23
L ou isiana 2,236 18 Texas 6,986 15
Maine 676 Ik Utah 1,201 26
M aryland 2 , 25k 13
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TABLE II - Continued
S ta te
Number o f  
R e g is te re d  
A ppren tices
R eg is te re d  
A ppren tices  




R e g is te re d
A ppren tices
R eg is te re d  
A ppren tices  
p e r  1,000 
Craftsm en
M assachusetts 5,672 19 Vermont 425 21
M ichigan 9,869 20 V irg in ia 2,846 15
M innesota 5,385 33 Washington 4,074 2 ;
M is s is s ip p i 540 8 W. V irg in ia 1,025 12
M isso u ri 4,103 20 W isconsin 6,477 31
Wyoming 344 20
®U. S. Department o f  Labor, Bureau o f  A p p ren ticesh ip  and T ra in in g , Trends in  A p p ren tice sh ip , 
B u l le t in  T -l4 k , A p r i l ,  1 9 5 6 ,.Washington 25, D. C ., p .  11.
^ a s e d  on th e  male s k i l l e d  la b o r  fo rc e  re p o rte d  in  th e  1950 census o f  p o p u la tio n  (see  Ap­
p end ix  o f  B u l le t in  T -l4 0 , The S k il le d  Labor F o rce , Bureau o f  A p p ren tice sh ip , U. S. Department o f  
L a b o r).
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A knowledge o f  th e  world o f  work i s  e s s e n t i a l  in  choosing 
th e  r i f ^ t  c a re e r .  The young p erso n  must know th e  e d u ca tio n a l 
requ irem ents, income, t r a in in g  n e ce ssa ry , working c o n d itio n s , 
and com petition  in  a wide number o f  d i f f e r e n t  jobs b e fo re  he 
can choose w ise ly .
I t  f u r th e r  s tr e s s e s  t h a t  a young person  must know more about h im se lf . Spe­
c i a l  a b i l i t i e s ,  i n t e r e s t s ,  and a p ti tu d e s  should  p ro v id e  th e  b a s ic  gu ide­
l in e s  in  making an o ccu p a tio n a l ch o ice . R osengarten su p p o rts  t h i s  p o in t 
o f  view as fo llo w s:
In  choosing a c a re e r  th e re  a re  two p r im a l r e q u i s i t e s . . .  
every  young man should  know h is  own n a tu r a l  a p t i tu d e s ,  i n ­
t e r e s t s ,  am b itions, a b i l i t i e s ,  re so u rc e s , and l im i ta t io n s  : 
and he must know th e  requ irem en ts o f  an o c c u p a t i o n . ^3
The m yriad o f  d i f f i c u l t i e s  encountered  in  a ttem p ts  t o  p rov ide  oc­
c u p a tio n a l guidance in fo rm atio n  to  young people i s  w e ll known t o  edu­
c a to r s .  The s k i l l e d  t r a d e s  and in d u s try  a re  now reco g n iz in g  th e  v a s t  
coanplexities encountered in  p ro v id in g  sound o ccu p a tio n a l in fo rm atio n  and 
a re  accep tin g  some o f  th e  r e s p o n s ib i l i ty .  An a r t i c l e  in  th e  American 
M achin ist s t a t e s :
...know ledge o f  a t ra d e  i s  an investm ent in  th e  fu tu re  
o f  any man, b u t g e t t in g  th e  p o in t  home, i s  one o f  th e  to u g h est 
problems in d u s try  i s  up a g a in s t t o d a y .^
In  th e  in te rv iew in g  o f  la b o r  le a d e rs  and a p p re n tic e sh ip  s e le c t io n  
p e rso n n e l, i t  was found th a t  more emphasis i s  b e in g  p la c e d  on good se le c ­
t i o n  p r a c t ic e s .  T his was in  accord w ith  th e  B arres  f in d in g s  :
^^Anthony J .  Humphreys, H elping Youth Choose C areers (Chicago: 
S c ien ce  Research A sso c ia te s , 1950), pT?.
43WiUiam R osengarten , Choosing Your l i f e  Work (New York: McGraw- 
H i l l  Book C o^any , 1924), p .  2 .
^ " A p p re n tic e  T ra in in g ,"  American M ach in is t, V o l. I2XXXVII (Nov­
ember 9 , 1953), P- 130 .
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I t  l8  im porten t t o  note t h a t  In  a l l  th e  a tu d lea  and i n t e r ­
viewa t h a t  were conducted^ th e  a u h jec t t h a t  re ce iv ed  th e  moat 
a tre a a  waa th a t  o f  p ro p e r a e le c tlo n .^ 5
Bt H. Deunk'a a ta tem en t in  h ia  d o c to ra l  d ia s e r ta t io n  p rov idea  a 
good auDonary o f  reaaona f o r  good a e le c t io n :
The atudy o f  o ccu p a tio n a l a e le c t io n  ia  izqporkant t o  th e  
coun try  and to  a o c le ty  hecauae th e  p ro d u c tiv i ty  and a k iU  o f 
th e  workera a re  e a a e n t ia l  to  th e  p ro a p e r i ty  o f  th e  n a t io n .
I t  ia  inqportent t h a t  an in d iv id u a l he p la ce d  ^  an occupation  
which challengea  h ia  a b i l i t i e a  and a p t i tu d e s . . °
C h arac te r o f  L i te r a tu re  on A ppren ticesh ip  
S e le c tio n  Procedures
L i te r a tu re  reg a rd in g  ap p ren tic e  a e le c t io n  p ra c t ic e a  was review ed 
to  a s c e r ta in  a v a ila b le  in fo rm ation  o f  v a lu e  in  m eeting  th e  o b je c tiv e s  o f  
t h i s  a tudy . A g re a t  d e a l o f  in fo rm ation  ia  a v a ila b le  b u t ia  r e p le te  w ith  
g e n e r a l i t ie s .  The la c k  o f  s p e c if ic s  handicap th e  u se fu ln e ss  o f  t h i s  in ­
fo rm atio n . Moat o f  th e  b u ild in g  and c o n s tru c tio n  t r a d e  unions have ex­
pended co n s id e rab le  e f f o r t ,  tim e , and money in  th e  development o f  appren­
t i c e s h ip  s e le c t io n  p ro ced u res . I t  i s  u n fo rtu n a te  t h a t  t h i s  in fo rm ation  
ia  n o t s a t i s f a c t o r i l y  r e f l e c te d  in  a v a i la b le  o ccu p a tio n a l l i t e r a t u r e . I f  
occupation  guidance and co u n se lin g  ia  done by in fo rm atio n  designed  to  serve  
as a b a s ic  model f o r  th e  e n t i r e  U nited  S ta te s ,  t h i s  would be as  erroneous 
as t h a t  o f  u s in g  Harvard U n iv e rs ity  en tran ce  requ irem en ts  f o r  a l l  e d u c a tio n a l 
co u n se lin g . Reasons f o r  concern on th e  d e a r th  o f  s p e c if ic  in fo rm ation
J .  B a rre s , "T ra in in g  th e  E le c tr ic ia n  A ppren tice fo r  th e  Age 
o f  Automation" (unpublished  Ph.D . d i s s e r ta t io n ,  Purdue U n iv e rs ity , Jan ­
u a ry , 1958) ,  p .  41 .
H. Deunk, "An E v a lu a tio n  o f  S e le c ted  F a c to rs  In flu e n c in g  Oc­
c u p a tio n a l C ho ices,"  (unpublished  Ph.D. d i s s e r ta t io n .  The Ohio S ta te  
U n iv e rs ity , D is s e r ta t io n  A b s tra c ts , March, 1958), p .  1119-
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re g a rd in g  s ta te -w id e  a p p re n tic e sh ip  s e le c t io n  p r a c t ic e s  should  become 
obvious w ith  th e  b a s ic  re c o g n itio n  o f  i t s  im portance. At th e  p re se n t 
tim e , approxim ately  a l l  th e  in fo rm ation  a v a ila b le  t o  young p e o p le , p a r ­
e n ts ,  o ccu p a tio n a l guidance p e rso n n e l, schoo l guidance co u n se lo rs , edu­
c a to r s ,  and curricu lum  p la n n e rs  i s  in fo rm ation  which i s  given in  g e n e ra l­
i t i e s  o r  on a broad  n a t io n a l  s c a le .
The fo llo w in g  q u o ta tio n  from Kursh in  h is  book, A ppren ticesh ips 
In  America, l i s t e d  th e  fo llo w in g  as minimum requ irem en ts o f  most a p p l i ­
c a n ts  f o r  a p p re n tic e sh ip  t r a in in g :  " . .  .good m oral c h a ra c te r ,  good phy­
s i c a l  c o n d itio n , age between l6  and 24, h ig ^  schoo l ed u ca tio n , and a b i l i t y
li* 7
t o  p a ss  a p ti tu d e  t e s t . "  ' S tatem ents such as th e se ,a lth o u g h  u n question ­
a b ly  tim e , a re  p r a c t i c a l l y  w o rth le ss  t o  th e  v i t a l l y  in te r e s te d  grotqp 
p re v io u s ly  m entioned.
C urren t L e g is la tio n
In  1963 th e  T i t l e  29 -  Labor B i l l  was p assed . T his b i l l  d e a ls  in  
d e t a i l  w ith n o n d isc rim in a tio n  in  a p p re n tic e sh ip  and t r a in in g .  I t  s e ts  
f o r th  p o l ic ie s  and procedures t o  promote e q u a l i ty  o f  o p p o rtu n ity  in  ap­
p re n tic e s h ip  and t r a in in g  programs r e g is te r e d  w ith  th e  Bureau o f  A pprent­
ic e s h ip  and T ra in in g . These p o l ic ie s  app ly  t o  th e  s e le c t io n  o f  a p p re n tic e s , 
t o  w a itin g  l i s t s ,  t o  en^loyment d u rin g  a p p re n tic e sh ip , and th e  p rocedures 
e s ta b lis h e d  p ro v id e  f o r  review  o f  ap p re n tic e sh ip  program s, f o r  p ro c e ss in g  
com pla in ts , f o r  d e re g is te r in g  nonccnplying programs and f o r  r e g i s te r in g  
new program s. P ro v is io n s  a re  a ls o  made f o r  co o p e ra tiv e  r e la t io n s h ip s  w ith
4y'H arry  K ursh, A p p ren ticesh ip s in  America (Hew York: ¥ .  W. Horton 
and Company, I n c . ,  195^;, p .  64 .
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ap p ro p ria te  S ta te  ag en c ie s . The purpose o f  th e  B i l l  i s  to  promote e q u a li ty  
o f  o p p o rtu n ity  and to  p rev en t d isc r im in a tio n  based  on ra c e , c reed , c o lo r  
o r  n a t io n a l  o r ig in  in  a l l  phases o f  a p p re n tic e sh ip  (Appendix P ) .
Summary
T his ch ap te r has p re se n te d  a resume o f  ( l )  th e  ch ro n o lo g ica l de­
velopment o f  th e  a p p re n tic e sh ip  system , along w ith  i t s  ra m if ic a tio n s  o f  
grow th, (2 ) th e  th in k in g  expressed  by many a u th o r i ta t iv e  w r i te rs  concern­
in g  th e  im portance o f  a p p re n tic e sh ip  in  th e  U nited  S ta te s ,  (3 ) l e g i s la t io n  
th a t  has p lay ed  a p a r t  in  a p p re n tic e sh ip  developm ent, (4) th e  need fo r  ap ­
p re n tic e s h ip  t r a in in g ,  (5) g e n e ra l a p p re n tic e sh ip  s e le c t io n  p o l i c i e s ,  (6) 
th e  ty p e  o f  g e n e ra l in fo rm atio n  c u r re n tly  used  in  o ccu p a tio n a l counse ling , 
and (7 ) c u rre n t l e g i s l a t io n  t h a t  w i l l  have an im pact on fu tu re  ap p re n tic e ­
sh ip  s e le c t io n  and t r a in in g  p ro c e d u re s .
In fo rm ation  on a l l  o f  th e  above was deemed n ecessary  in  o rd e r to  
make recommendations in  Chapter IV . I t s  In c lu s io n  was b e lie v e d  to  be con­
ducive to  th e  o b ta in in g  o f  a p ro p e r  p e rsp e c tiv e  on th e  in ^o rtan ce  o f  ap­
p re n tic e s h ip  s e le c t io n  and t r a in in g .
Those who have w r i t te n  on a p p re n tic e sh ip  as a system o f  education  
agree t h a t  i t  i s  s t i l l  th e  b e s t  and most e f f i c i e n t  means o f  p ro v id in g  th e  
b ro a d ly - tra in e d  c ra ftsm en . In te rv ie w s  w ith  management and la b o r  person­
n e l  o f f i c i a l s  d ec id ed ly  p o in t ou t th e  im portance o f  a p p ren tic e sh ip  t r a in in g .  
Most do n o t f e e l  t h a t  a good a p p re n tic e sh ip  program can be p ro p e rly  hand­
le d  by t r a d e  sch o o ls . The s k i l l e d  t ra d e s  a re  f u l l y  aware o f  th e  b e n e f i ts  
p rov ided  by good a p p ren tic e sh ip  s e le c t io n  p r a c t i c e s .  In  r e tu rn ,  more and 
more a t te n t io n  i s  be ing  devoted t o  t h i s  a sp ec t o f  t r a d e  program s, a t  th e  
N a tio n a l, S ta te  and lo c a l  l e v e l s .  Each o f  th e  s k i l l e d  tra d e s  a f f i l i a t e d
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v l th  th e  h u lld ln g  and c o n s tru c tio n  unions have a N a tio n a l a p p re n tic e ­
sh ip  code which can g ive guidance to  any un ion  lo c a l  th a t  w ishes t o  up­
grade o r  to  fo rm ulate  an ap p re n tic e sh ip  program .
CHAPTER I I I  
PRESESTATIQH AMD ANALYSIS OF DATA
Graphic Com pilation by T rad e(s) o f  F ac to rs  Considered
In  S e le c tio n  and E v a lu a tio n  o f  A ppren ticesh ip  A pp lican ts
This ch ap te r c o n ta in s  th e  compiled In fo rm ation  o f  th e  B u ild in g  and 
C on stru c tio n  Trade Unions o f  Oklahoma In  reg a rd  t o  ap p re n tic e sh ip  s e le c ­
t i o n  p r a c t ic e s .  The In fo rm ation  fo r  each tra d e  vas o b ta in ed  from tv o  
sou rces : ( l )  e i th e r  by group a c tio n  o f  th e  e n t i r e  Jo in t-A p p ren tic e sh ip -
Committees o r  th rough  an In d iv id u a l vho vas q u a l i f ie d  t o  re p re s e n t t h i s  
a d m in is tra tiv e  body, and (2) th rough  a p p ren tic e s  nov Inden tu red  t o  a 
fo rm alized  t r a in in g  program .
For th e  b e n e f i t  o f  c l a r i t y  and quick d issem in a tio n  o f  f a c to r  In ­
fo rm ation  th e  g rap h ic  p re s e n ta t io n  method has been employed f o r  th e  most 
p a r t .  This method encompasses fo u r  m ajor a sp e c ts :  ( l )  P e rso n a l f a c to r s ,
(2 ) E ducationa l f a c to r s ,  (3) Im portance o f  t e s t s ,  (4) F a c to rs  observed  
d u rin g  p ro b a tio n a ry  p e r io d . A p e r t in e n t  d a ta  s h e e t( s )  fo U o v s  each o f  
th e  t r a d e ( s )  g re p h lc a l p re s e n ta tio n s  o u tl in in g  b a s ic  req u irem en ts . Such 
Info rm ation  found th e r e in  v l l l  p e r ta in  to :  ( l )  minimum and maximum age 
l i m i t s ,  (2 ) s ta n d a rd iz ed  t e s t ( s )  used and any s p e c ia l  t e s t s  t h a t  may be 
re q u ire d , (3 ) number o f  form al a p p lic a tio n s  a p p lie d  f o r  In  1963,  (4) num­
b e r  o f  ap p ren tic e sh ip  a p p lic a n ts  accep ted  In  I 963,  ($) mean sam pling age 
o f  ap p ren tic e s  nov In  t r a in in g ,  (6) mean samgpllng o f  In d en tu re  co n ^ le ted ,
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(7 ) end o th e r  b a s ic  in fo rm atio n  which may be unique t o  t h a t  s p e c i f ic  
t r a d e ( s )  o r  n ecessa ry  fo r  accep tance in to  th e  t r a in in g  program.
The t r a d e ( s )  a re  l i s t e d  a lp h a b e t ic a l ly  when p o s s ib le ;  whenever 
t r a d e s  have been grouped th e  f i r s t  t r a d e  in  th e  a lp h a b e tic a l  sequence has 
been u sed . Grouping has been done when one Jo in t-A ppren ticesh ip-C com iit- 
t e e  e i t h e r  s e le c ts  a p p lic a n ts  f o r  more th a n  one e s ta b lis h e d  tra d e  o r  has 
a b a s ic  t r a in in g  s p e c i f ic a t io n .  A s ta tew id e  com posite w i l l  be found in  
th e  c h ap te r  summary.
The f i r s t  p a r t  o f  th e  two d a ta -g a th e r in g  in stru m en ts  (Appendix B) 
and (Appendix C) were designed  to  o b ta in  in fo x n a tio n  concerning  th e  im­
p o rtan ce  a tta c h e d  t o  v a rio u s  p e rso n a l c h a r a c te r i s t i c s  o r  a t t r ib u te s  pos­
se sse d  by th e  a p p l ic a n ts . These f a c to r s  were l i s t e d  on th e  form t o  be 
ev a lu a te d  cm a fo u r-p o in t  r a t in g  s c a le .  The resp o n d en ts  were asked t o  
check th e  column which b e s t  d e sc rib e d  th e  Im portance assig n ed  t o  each  f a c ­
t o r  accord ing  t o  th e  Jo in t-A p p ren ticesh ip -C cn m ittee  p o l ic y .  R e su lts  t a b ­
u la te d  by t r a d e ( s )  and reg io n  a re  e sp re sse d  in  p e rcen tag es  showing th e  
degree o f  Importance a tta c h e d  t o  each f a c to r  by th e  responden ts f o r  each 
o f  th e  th re e  b u ild in g  and c o n s tru c tio n  t r a d e s  c o u n c ils  re g io n a l a re a  in  
th e  s t a t e .
The means o f  th e  ta b u la t io n s  were computed and g ra p h ic a lly  iU u s -  
t r a t e d .  These g rap h ic  p re s e n ta t io n s  were designed  t o  i l l u s t r a t e  th e  mean 
p r o f i l e  Importance o f  each f a c to r  f o r  each  o f  th e  th r e e  ju r i s d ic t io n a l  
a r e a s .  I t  was hoped t h a t  th e se  would be h e lp f u l  in  determ in ing  th e  de­
g ree  o f  s im i la r i ty  o r  d isagreem ent between th e  e s ta b l is h e d  p o l ic ie s  o f  
th e  th re e  d i f f e r e n t  re g io n s .
Com pilations o f  th e se  means were made as  fo llo w s : Each response
l i s t e d  under one o f  th e  fo u r  columns^ in d ic a t in g  v a ry in g  degrees o f
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co n sid e ra tio n ^  vere  m u lt ip l ie d  by a w eigh ting  f a c to r .  In  th e se  f ig u r e s ,  
column one v i th  th e  head ing  "OF NO IMPŒŒANCE" vas g iven  a v e ig h tin g  o f  
o n e . The n ex t column v i th  th e  heading "OF UHTIS IMPORTANCE" vas v e ig h ted  
v i t h  a va lue  o f  tv o .  The t h i r d  column headed "OF IMPORTANCE" vas given 
a v e ig h t o f  th r e e ,  and th e  column headed "OF GREAT IMPORTANCE" vas given 
a v e ig h t o f  fo u r .  The form ulas used  v e re :
Mean = W eighting X N J o in t  -Apprent ic e  sh ip  -Committees
C  N response
a n d : Mean = W e l^ t in g  X N A ppren tices
n  N responses
With th e se  fo rm ulas, fo u r  vould  be th e  h i p e s t  and most I n ^ r t a n t ,  v h e re - 
as  one vould be th e  lo v e s t  p o s s ib le  sc o re  and o f  no i n e r t a n c e .
C o n sid e ra tio n s  o f  E d u ca tio n a l Q n a lif ic a tio n s  
The second p a r t  o f  th e  d a ta -g a th e r in g  in stru m en ts  (Appendices B&C) 
v e re  designed t o  o b ta in  in fo rm atio n  concern ing  c o n s id e ra tio n  given f o r  
e d u c a tio n a l achievem ent, t e s t  r e s u l t s ,  and th e  im portance a tta c h e d  t o  
v a r io u s  ty p ic a l  h ig h  schoo l s u b je c ts . To p rev en t any m isunderstand ing  
by  th e  resp o n d en ts , d e s c r ip tio n s  o f  h i ^  school cou rses vere  in c lu d ed  
v h ere  g en e ra l co n ten t may n o t be e n t i r e ly  c le a r ly  from th e  t i t l e .  P ro ­
cedures fo r  reco rd in g  v e re  id e n t ic a l  v i t h  th o se  fo U o v ed  in  re p o r t in g  th e  
im portance a tta c h e d  to  th e  d i f f e r e n t  p e rso n a l f a c to r s .
P ro b a tio n a ry  P erio d  o f  Bi^loyment 
S ince th e  p ro b a tio n a ry  p e r io d  vas used  by a l l  t ra d e s  throughout 
th e  s t a t e  as an in te g r a l  phase  in  th e  s e le c t io n  p ro c e s s , i t  seemed n eces­
s a ry  t o  determ ine th e  r e l a t iv e  In ço rtan ce  o f  s e le c te d  fa c to rs  d u rin g  t h i s  
p e r io d .  O bviously, t h i s  can be an Im portan t a sp ec t o f  s e le c t io n ,  s in ce
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th e  a p p re n t ic e 's  a h i l i t i e s ,  a t t i t u d e s ,  i n t e r e s t s ,  and p o te n t i a l  can be 
observed  and e v a lu a te d  d u rin g  t h i s  t r i a l  p e r io d . An e v a lu a tio n  o f  v a rio u s  
p ro b a tio n a ry  f a c to rs  co n sid e red  made up th e  t h i r d  p a r t  o f  th e  d a ta -g a th e r ­
in g  in s tru m en t. Each Jo in t-A ppren ticesh ip -C om m ittee  vas asked t o  rank  
in  o rd e r  o f  im portance s ix  s e le c te d  f a c to r s  co n sid e red  d u rin g  th e  p ro ­
b a tio n a ry  p e r io d .
Mean Rank Im portance o f  F ac to rs  
Observed D uring P ro b a tio n a ry  P e rio d
I t  i s  im portan t t o  n o te  t h a t  th e  responden ts were asked  to  rank 
th e s e  f a c to r s  in  ascending  o rd er o f  im portance, i . e .  one, most im p o rtan t; 
tv o ,  n ex t in  im portance; s ix ,  l e a s t  im p o rta n t. T h e re fo re , on th e  d a ta  
g a th e r in g  instrum ent th e  lo v e r  th e  ran k  th e  g re a te r  th e  im portance a t ­
ta c h e d  t o  t h i s  f a c to r .  In  g ra p h ic a lly  p re se n tin g  th e se  f in d in g s  th e  
o rd e r  vas rev e rsed  t o  have i t  keeping v i th  th e  s e q u e n tia l  g rap h in g . Thus, 
th e  lo n g e r th e  b a r ,  th e  more im portan t th e  f a c to r .
A d d itio n a l In fo rm atio n  
F a c to rs , o th e r  th a n  th o se  s p e c i f i c a l ly  l i s t e d  on th e  d a ta -g a th e r in g  
in s tru m en t, added by th e  responden ts have been w r i tte n  t p  on th e  p e r t i ­
n en t in fo rm atio n  s e c t io n .  S ev era l t r a d e s  in c lu d ed  a copy o f  th e  s e le c ­
t io n  procedure v i th  t h e i r  re sp o n ses . Some procedures v e re  more complete 
th a n  o th e r s ,  and one o f th e s e  was s e le c te d  to  se rv e  as an example (Ap­
pend ix  l ) . I t  was s e le c te d  p r im a r ily  because th e  w r i te r  co n sid e red  i t  
most a p p ro p ria te  f o r  t h i s  s tu d y  and because i t  appeared t o  be one b e s t 
s u i te d  f o r  an i l l u s t r a t i o n .  These d a ta  can be u s e fu l  t o  th e  t r a d e s ,  edu­
c a to r s ,  employment p e rso n n e l, and even management personnel. The coopera­
t i o n  and in te r e s t  d isp la y e d  by th e  above m entioned vould  in d ic a te  th a t
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th e y  share  t h i s  b e l i e f .  The tra d e s  may p r o f i t  from th e  exp erien ces  o f 
o th e r s  in  th e  development o r  improvement o f  t h e i r  s e le c t io n  p r a c t ic e s .  
Bnployment p e rso n n e l w i l l  he b e t t e r  inform ed in  making job  r e f e r r a l  de­
c is io n s  . E du catio n a l system s may f in d  th e se  d a ta  o f  va lue  f o r  occupa­
t i o n a l  counse ling  and guidance in  answ ering q u es tio n s  asked by s tu d en ts  
a s p ir in g  to  th e se  o ccu p a tio n s . C u rr ic u la r  o f fe r in g s  in  th e  sch o o l could  
be ev a lu a ted  to  determ ine i f  th e y  p ro v id e  th e  e d u c a tio n a l background 
n ecessa ry  fo r  th o se  in d iv id u a ls  d e s ir in g  to  e n te r  t h i s  a sp ec t o f  th e  
w orld o f  work. Management could  use th e se  d a ta  t o  see  i f  th e r e  i s  a s ig ­
n i f ic a n t  d iffe re n c e  between s o -c a l le d  job  s p e c i a l i s t s  and tradesm en.
Response Received From P o p u la tio n  
S ix ty -n in e  Jo in t-A ppren ticesh ip -C om m ittees re p re se n tin g  tw en ty - 
one tra d e s  were in  th e  p o p u la tio n . Of th e s e ,  seven had to  be e lim in a ted  
due t o  t h e i r  n o t having a fo rm alized  t r a in in g  program  as d e fin e d  in  th e  
c r i t e r i a  o f  t h i s  s tu d y . Those e lim in a te d  were two A sbestos Workers Un­
io n s , two E le v a to r  C o n stru c to rs  Unions, one O perating  E ngineers Union, 
one Team sters Union, and one Sign P a in te rs  Union. Due t o  th e  n e c e s s ity  
o f  e lim in a tin g  th e  above th e y  w i l l  no t be re p re se n te d  in  t h i s  s tu d y , f o r  
th e y  comprise th e  e n t i r e  p o p u la tio n  o f  t h e i r  r e s p e c tiv e  t r a d e .  The w r i te r  
does n o t b e lie v e  t h e i r  lo s s  w i l l  in  any way in v a l id a te  th e  s tu d y , fo r  th e y  
a re  sm all se p a ra te  e n t i t i e s  which w i l l  n o t be ta k e n  in to  c o n s id e ra tio n . 





41 of 43 J#A.C.*a Responded
Region #  2
Northeastern Region 
12 of 12 J.A*C,'s Responded
9$%
R egion  0  3 Total Response 
38 of 62 J.A,C*'s RespondedSoutheastern Region 
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Fig* 2 - Per cent of Response from Each Region and Total Response*
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Skilled Trade(s) Boilermaker - Pipefitter - Plumber - Refrigeration - Steamfitter
F ac to rs
Considered
P o sessio n  o f  m an ip u la tiv e  
s k i l l s  n ee d e d .to  be immedi­
a te ly  p ro d u c tiv e  on the  Job.
A p p ren tices  o p in io n
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.th in g s .
A p p ren tices  op in io n s
Member o f  a p p l i c a n t 's  fam ily  
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^ e l ^ t l n g  assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
0
^Code "Region I "  r e p re s e n ts  the  Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
II I I  ! I ! No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  Region d e s ig n a te d .
Fig. 3 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
in the Regional Areas of Oklahoma.
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a.W eighting assig n ed  to  columns as fo llo w s: Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f b a r in d ic a te d  r e l a t iv e  Im portance)
^Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o r th e a s te rn .B u ild ing  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 4 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
in the regional\areas of Oklahoma.
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Skilled Trade(s) Boilermaker - Pipefitter - Plumber . Réfrigération - Steamfitter
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High School G raduation
A p p ren tices  op in io n s
T ra n s c r ip t  o f  High School 
g rades
A p p ren tices  op in ions
T e st R e su lts






















W eighting ass ig n ed  to  columns as fo llow s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column*(4) - v lau e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council ju r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the  N o rth eas te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and T rades Council j u r i s d ic t io n a l  re sp o n ses . 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 5 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma.
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^W eighting assig n ed  to  columns as  fo llo w s: Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f 2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (L eng th .o f b a r in d ic a te d  r e l a t iv e  im portance)
Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  responses, 
/ / / / / / /  Ho Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 6 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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F ac to rs
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I n d u s t r i a l  A rts  (Courses 
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I
4jW !«M AI»iW ^te*MS(83g*W X»*W ^
I ± ±
3 .0
^ e i ^ t i n g  assig n ed  to  columns as fo llo w s : Column (1) - v a lu e  o f  1 ; Column (2) - v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  bar in d ic a te d  r e l a t i v e  im portance)
^Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I I "  re s p re s e n ts  the  S o u th easte rn  B uild ing  and Trades Council J u r i s d ic t io n a l  resp o n ses  
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 7 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
55
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government and h is to r y )
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2.50 I
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W eighting assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f 2;
Column (3) - v a lu e  o f  3 ; Column o f  (4) - v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the N o rth eas te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades C ouncil j u r i s d i c t i o n a l  re sp o n se s . 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Pig. 8 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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F a c to rs  Considered During 
P ro b a tio n a ry  P erio d
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1, l e a s t  
Im portan t -  6 , most im p o rtan t) The lo n g er 
the  b a r , the  more Im portan t the f a c to r .
1 2 1 4  5 6
M an ip u la tiv e  s k i l l s I ............ 3.25, 1 !
re q u ire d  In  the tra d e I I ] 4 . o  i
I I I 1 1 ........ i " 1 1 1
A ■ 'I . : . 7.;. ,
A good a t t i t u d e I  • ' ..... .............. '..-l... - . • ; ^ 4 . 2 5 i  ;
I I . . . . .  ..,.,.j z _;.j ’0  4;67 •
I I I _____. 1 , '  ! 1
1 1 1 1 ! 1
A
1 1 1 1 1 i
I n t e r e s t  In  the tra d e I ............... r  ■ 1
I I ■ : ’" 'I  4167 1
I I I
A
I., L .  1 r  I . . .
Code "Region 1" re p re s e n ts  the Southw estern B uild ing  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the N o rth eas te rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B uild ing  and Trades Council ju r i s d ic t io n a l  resp o n ses, 
/ / / / / / /  No Jo in t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  reg io n  d es ig n a ted .
Fig. 9 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
In the Regional Areas of Oklahoma.
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Skilled Trade(s) Boilermaker - Pipefitter - Plumber - Refrigeration - Steamfitter
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
(1-11-111)
Mean Rank O rder o f  Im portance (1, l e a s t  
im p o rtan t - 6 , most im p o rtan t) The Longer 
th e  b a r , th e  more im p o rtan t th e  f a c to r .
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1 1 1  1 I 1
A b il i ty  to  g e t  a long  w ith  





........ ............ J.:&U 3.167 1 1
1 .ir.M 1 1
I 1 * 1 , 1 ' « I
1 1 1 1 r  1 _
Code "Region I", r e p re s e n ts  the Southw estern  B uild ing  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region 11" re p re s e n ts  th e  N o rth ea s te rn  B uild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region 111" re p re s e n ts  the  S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s , ZZZZZZZ Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
F ig . 10 R e la tiv e  Mean Im portance Assigned to  F ac to rs  Observed During the P ro b a tio n ary  P erio d  
in  th e  R egional a re a s  o f  Oklahom a..
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P e r t in e n t  Data
Minimm age fo r  accep tance In to  th e  a p p re n tic e sh ip  program : l6  y ea rs  o f  ag e . 
Maximum age fo r  accep tance in to  th e  a p p re n tic e sh ip  program : 25 y ea rs  o f  ag e . 
Length o f  a p p re n tic e sh ip : 5 c a len d a r y e a rs  (9500 hours i s  th e  minimum r e ­
quirement and 720 hours o f  fo rm a lise d  classroom  t r a in in g  i s  a ls o  
th e  minimum).
P ro b a tio n a ry  P e rio d : 6 m onths.
Mean sam pling age o f  a p p re n tic e s  now under in d en tu re  : 23 yearsÇa) 6 m onth(s) 
Mean a an g lin g  o f  in d en tu re  com pleted: 2 y e a r(s )  5 m o n th (s).
Number o f  a j^ l ic a n ts  making form al a p p lic a tio n  in  19^3: 8 l .
Number o f  a p p lic a n ts  accep ted  in  1963: 4 6 .
T e s t( s )  used : G eneral A p titude  T e s t B a t te r y .
T est ad m in iste red  b y : Oklahoma Bnployment S e c u rity  Commission.
S p e c ia l t e s t s  o r  s p e c ia l iz e d  p r o je c ts  : None.
R egional breakdown on th e s e  t r a d e s  in  th e  S ta te  o f  Oklahoma:
Region I  Region I I  Region I I I
5 3 1
Cooanents :
These tra d e s  have one o f  th e  most e la b o ra te  a p p re n tic e sh ip  t r a i n ­
in g  programs in  Oklahoma. I t  i s  f in a n ce d  by th e  un ions and employers^ 
th e y  r e p o r t  th a t  t h i s  i s  th e  most f e a s ib le  method f o r  t r a in in g  a p p re n tic e s . 
A ll  respondents p o in te d  ou t t h a t  t h e i r  a p p re n tic e sh ip  needs would in c re a se  
in  th e  f u tu r e .  The need f o r  more d iv e r s i f ie d  and In te n s iv e  t r a in in g  I s  
becoming ap p aren t, which in  tu rn  w i l l  c a l l  f o r  com petent a p p re n tic e sh ip  
c a n d id a te s .
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Skilled Trade(s) Bricklayer - Marble - Tile - Terrazo Worker
F ac to rs Region OF NO OF LITTLE OF OF GREAT
1 . 2. 3 . 4 .
C onsidered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
F o aesslo n  o f  m an ip u la tiv e  
a k l l l a  needed to  be immedi­
a te ly  p ro d u c tiv e  on the Job.





Hobbles which in d ic a te  I n te r e s t  
and a p t i tu d e  In  m echanical 
th in g s .




# 3 . 0
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H ^ D y u m




Member o f  a p p l i c a n t 's  fam ily  
employed in  th e  c r a f t .

















J _ _ _ _
^ e i ^ t i n g  assig n ed  to  columns as  fo llow s ; Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r  In d ic a ted  r e l a t iv e  im portance)
^Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"R egion I I "  r e p re s e n ts  th e  M ortheastèrn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  resp o n ses. 
No Jo ln t-A ppren tlcesh ip -C om m ittee  f o r  tra d e  In  Region d e s ig n a te d .7 7 ^
Fig. 11 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
In the Regional Areas of Oklahoma.
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P erso n a l recom m endation(s) 
from th e  l a s t  school 
a tte n d ed
A p p ren tices  op in io n s
P rev ious em ployer(s) 
recom m endstion(s)
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f r ie n d s  o r  acq u a in tan ces  
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W eighting assig n ed  to  columns as fo llo w s : Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (A) - va lue  o f  A. (Length o f  b a r  in d ic a te d  r e l a t iv e  im portance)
bCode "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth easte rn ..B u ild in g  and Trades CouncH ju r i s d i c t i o n a l  re sp o n ses . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
V / / / / / /  No Jo in t-A ppren tlcesh lp -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 12 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade (s) Bricklayer - Marble - Tile - Terrazo'Worker
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Bigh School G raduation
A p p ren tices  op in ions
T ra n s c r ip t  o f  High School 
g rades
A p p ren tices  op in ions
T e s t R e su lts
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3 .7  i
W e ig h tin g  assig n ed  to  columns as  fo llo w s: Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) - v lau e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  iiq to rtan ce )
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n ses . 
I l l l n i  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 13 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Bricklayer - Marble - Tile - Terrazo Worker
F ac to rs
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Region
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Geometry
A p p ren tice s  op in io n s
Shop M athem atics
A p p ren tices  op in ions
I
I I










r I 2 .0 I
3 .0
3 .4 0
T "  g
I I  E
I
2.50  1
I I I  2 .0 I
3 .3 0
I 1 ±
W e ig h tin g  assig n ed  to  columns as  fo llo w s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f 2 ;
Column (3) -  v a lu e  o f  3; Column (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  r e p re s e n ts  the Southw estern B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses. 
I t l l l l l  Mo Jo in t-A ppren tlcesh ip -C om m ittee  fo r  t ra d e  in  re g io n  d e s ig n a te d .
Pig. 14 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In.the regional areas of Oklahoma.
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Skilled Tradefa  ̂ Bricklayer - Marble - Tile - Terrazo Worker
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V o c a tio n a l- In d u s tr ia l  
E ducation  (S p ec ia liz ed  
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and machine to o ls )



















- t J_ ±
3 .0  
3 .2 0
W e ig h tin g  assig n ed  to  columns as fo llo w s : Column (1) -  v a lu e  o f  I ;  Column (2) -  v a lu e  o f 2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
• \ ■ ■ . ' • 
b ' \Code "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and T rades C ouncil j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  r e s p re s e n ts  th e  S o u th easte rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
H i  n i l  No Jo ln t-A p p ren tlcesh ip -C o m m ittee  f o r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 15 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma. \
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Skilled Trade(s) Bricklayer - Marble - Tile - Terrazo Worker
F a c to rs
Considered
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S o c ia l S tu d ie s  (Courses de­
signed  to  u n d erstand  s o c ie ty ,  
government and h is to r y )
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School a tten d an ce
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^W eighting assig n ed  to  columns as  fo llo w s: Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2;
Column (3) - v a lu e .o f  3 ; Column o f  (A) -  v a lu e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  im portance)
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and T rades C ouncil J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council ju r i s d i c t i o n a l  re sp o n se s . 
I t l l t h  No Jo in t-A p p ren tic e sh ip -C o m n lttee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 16 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Bricklayer - Marble - Tile - Terrazo Worker
F ac to ra  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1, le a s t , 
im p o rtan t -  6 , most Im p o r ta n t) . The lo n g e r 
th e  b a r , th e  more im portan t the  f a c to r .
M an ip u la tiv e  s k i l l s  
r e q u ire d  in  th e  tra d e
Â good a t t i t u d e




















I I I I
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Code "Region I "  r e p re s e n ts  the  Southw estern B u ild ing  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  the  N o rth e a s te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades C ouncil ju r i s d i c t i o n a l  re sp o n ses. 
t i i n n  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
F ig . 17 R e la tiv e  Mean Im portance A ssigned to  F ac to rs  Observed During th e  P ro b a tio n ary  P erio d  
i n  th e  R egional A reas o f  Oklahoma.
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Skilled Trade (s) Bricklayer - Tile - Marble - Terrazo Worker
F ac to rs  Considered During 
P ro b a tio n ary  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , l e a s t  
im p o rtan t -  6 , most im portan t) The Longer 
th e  b a r , th e  more im portan t the f a c to r .
L eadersh ip  c h a r a c te r i s t i c s
A b il i ty  to  adap t to  Union 
p o lic y
A b il i ty  to  g e t along w ith  
fe llo w  w orkers
I
I I















” 1 3 .0  I
I





miArn3 4 .0 I
I I ±
5.15
Code "Region I ' |  re p re s e n ts  the Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region II'* re p re s e n ts  the  N o rth eas te rn  B uild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
'"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses. 
l U l i l l  ■ No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  rég io n  d e s ig n a te d .
F ig . 18 R e la tiv e  Mean Im portance A ssigned to  F ac to rs  Observed During th e  P ro b a tio n ary  P erio d  
in  the  R egional a re a s  o f  Oklahoma..
67
P e r tin e n t  Data
Minimum age fo r  accep tance in to  a p p re n tic e sh ip  program : l6  y e a rs  o f  a g e . 
Maximum age fo r  accep tance in to  a p p re n tic e sh ip  program : 25 y ea rs  o f  a g e .
Length o f  a p p re n tic e sh ip  : 3 y e a r s .
P rftha tionary  P e rio d : 3 m onths.
Mean sam pling age o f  a p p re n tic e s  now under in d en tu re s  in  Oklahoma: 22 
y e a r (s )  7 m o n th (a).
Ifean sam pling o f  in d en tu re  com pleted: 1 y e a r(s )  10 m o n th (s).
Number o f  a p p lic a n ts  making form al a p p lic a tio n  in  1963: 221.
Number o f  a p p lic a n ts  s e le c te d  in  1963 :
T e s t( s )  used : G eneral A p titu d e  T est B a t te ry .
T e s t( s )  ad m in iste red  b y : Oklahoma Bnployment S e c u r ity  Commission.
S p e c ia l t e s t s  o r  s p e c ia l iz e d  p ro je c ts  re q u ire d : None.
R egional breakdown on t h i s  t ra d e  in  th e  S ta te  o f  Oklahoma :
Region I  Region I I  Region I I I
8 1  1
Comments:
At th e  p re se n t tim e a l l  classroom  work i s  done by correspondence. 
F u tu re  p lan s  in d ic a te  t h a t  t h i s  w i l l  soon change by  conducting  t h e i r  
own c la s s e s .  A ll  responden ts p o in te d  ou t th a t  t h e i r  a p p re n tic e sh ip  needs 
would in c re a se  in  th e  f u tu r e .  Also t h a t  th e  p re se n t system o f  t r a in in g  
w ith  c o n tin u a l u p -g rad ing  i s  th e  b e s t  and most f e a s ib le  method.
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F ac to rs Region OF NO OF LITTLE OF OF GREAT
1. 2. 3 . 4 .
Considered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
F o se ss io a  o f  m an ip u la tiv e  
s k i l l s  needed to  be immedi­
a te ly  p ro d u c tiv e  on th e  Job.








Bobbies which in d ic a te  i n t e r e s t  
.and a p ti tu d e  in  m echanical 
th in g s .






3 .4 0  






Member o f  a p p l i c a n t 's  fam ily  
employed in  th e  c r a f t .









I 13.15± 1 1
^W eighting assig n ed  to  columns as fo llo w s; Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
b ' . . .
Code "Region I "  re p re s e n ts  the  Southw estern B u ild ing  and T rades Council ju r i s d i c t i o n a l  re sp o n se s .
"Region I I "  r e p re s e n ts  th e  N o rth easte rn  B u ild ing  and T rades Council J u r i s d ic t io n a l  re sp o n se s .
"Region I I I "  r e p re s e n ts  the S o u th easte rn  B u ild ing  and Trades Council J u r i s d ic t io n a l  resp o n ses.
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  Region d e s ig n a te d .
Fig. 19 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
in the Regional Areas of Oklahoma.
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Skilled T r a d e Carpentry
OF LITTLE OF OF GREAT




F a c to rs
Considered
Region




P erso n a l recom m endation(s) 
from th e  l a s t  school 
a tten d e d
A p p ren tices  o p in io n s
P rev ious em ployer(s) 
recom m endation(s)
A p p ren tices  op in io n s
Recommendations from 
f r ie n d s  o r  acq u a in tan ces  
o f  th e  a p p lic a n t











1 .5 0  I
3 .2 0
* W e lu tin g  assig n ed  to  tolum ns as fo llo w s: Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
b^ d e  "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth easte rn  B u ild in g  and T rades C ouncil J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  resp o n ses. 
/ / / / / / /  No Jo in t-A ppren tlcesh lp -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig.20 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) CarpentTy
F ac to rs Region OF NO OF LITTLE
{  *‘- 
OF GREAT
• • _ ' 1 . 2. 3 . t .  T
C onsidered ( I - I I - I I I ) IMPORTANCE mPORIAMCE importance IMPORTANCE
• *  a  -  ♦  % ‘ *  _ #  .  aB l ^  School G raduation I
Apprentices opinions
T ra n s c r ip t  o f  Bigh School 
g rad es
A p p ren tices  op in io n s
Test Results



















* W e i^ tin g  assig n ed  to  columns as fo llo w s : Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v lau e  o f  4 . (Length o f  b a r  In d ic a te d  r e l a t iv e  i n e r t a n c e )
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
**Regton I I I "  re p re s e n ts  th e  S o u th eas te rn  B u ild in g  and T rades Cbuncll J u r i s d ic t io n a l  re sp o n ses. 
/ / / / / / /  No Jo ln t-A p p ren ticesh lp -C o m m lttee  f o r  t ra d e  In  re g io n  d e s ig n a te d .
Fig. 21 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Carpentry



















A p p ren tices  op in io n s
Geometry
A p p ren tices  o p in io n s
Shop M athem atics
A p p ren tices  op in io n s
I
I I

















^W eighting assig n ed  to  columns a s  fo llo w s ; Column (1) - v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (L en g th .o f b a r in d ic a te d  r e l a t iv e  im portance)
b •
Code "Region I "  r e p re s e n ts  th e  Southw estern  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses. 
"Region I I "  re p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses, 
i m I I I  Ho Jo in t-A p p ren ticesh ip -C o m m ittee  f o r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 22 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Tradefa  ̂ Carpentry
F a c to rs
C onsidered
Region













E n g lish
A p p ren tice s  o p in io n s
V o c a t io n a l- In d u s tr ia l  
E ducation  (S p ec ia liz ed  
shop co u rse s )
A p p ren tices  op in ions
I n d u s t r i a l  A rts  (Courses 
in  shop and d r a f t in g ,  hand 
and machine to o ls )












^W eighting assig n ed  to  colupns as  fo llo w s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f 2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t i v e  im portance)
^Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades C ouncil j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth ea s te rn  B u ild in g  and T rades C ouncil ju r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  r e s p re s e n ts  th<  ̂ S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n ses. 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  f o r  tra d e  in  re g io n  d e s ig n a te d .
Fig.23 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Carpentry
F a c to rs
Considered
Region













S o c ia l S tu d ie s  (Courses de­
s ig n ed  to  u n d erstand  s o c ie ty ,  
government and h is to r y )











School a tten d an ce










W e ig h tin g  assig n ed  to  columns as  fo llow s : Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f 2 ;
Column (3) - v a lu e  o f  3 ; Column o f  (4) -  v a lu e  o f  4 . (Length o f  b a r  In d ic a te d  r e l a t iv e  Im portance)
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and T rades C ouncil j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the N o rth e a s te rn  B u ild in g  and T rades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council ju r i s d i c t i o n a l  re sp o n se s . 
7777777 No Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  re g io n  d e s ig n a te d .
Fig. 24 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Carpentry
F a c to ra  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I T )
Mean Rank Order o f  Im portance (1 , l e a s t  
im p o rtan t -  6 , most im p o rtan t) The lo n g e r 
th e  b a r , th e  more im portan t the  f a c to r .
M an ip u la tiv e  s k i l l s  
re q u ire d  in  th e  tra d e
A good a t t i t u d e

































Code "Region I "  r e p re s e n ts  th e  Southw estern  B u ild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th eas te rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  resp o n ses. 
/ / / / / / /  No Jo in t-A p p ren tlcesh ip -C o m m lttee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig.25 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional Areas of Oklahoma.
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Skilled Trade(s) Carpentry
F a c to rs  Considered During 
P ro b a tio n a ry  P erio d
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , l e a s t  
im p o rtan t -  6 , most im p o rtan t) The Longer 
th e  b a r , th e  more im portan t th e  f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Union 
p o lic y
A b i l i ty  to  g e t  a long  w ith  































Code "Region I 'j  r e p re s e n ts  the Southw estern  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s .
"Region I I "  re p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
'^Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
m l l U  . No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 26 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma.
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P e r tin e n t  Data
Minimum age f o r  accep tance in to  a p p re n tic e sh ip  program : 17 y ears  o f  ag e . 
Maximum age f o r  accep tance in to  ap p re n tic e sh ip  program : 25 years  o f  a ^ .
Length o f  a p p re n tic e sh ip : 4 ca len d a r y e a rs  (8000 h o u rs ) . Can be extended 
one y ear i f  ap p ren tice  cannot command th e  p re v a i l in g  Journeyman 
wage a t  th e  end o f  h is  fo u r  y e a r s .
P ro b a tio n ary  P e r io d : Prom 3 to  6 months denending upon union  lo c a l .
Mean sampling age o f  a p p ren tic e s  now under in d en tu re  in  Oklahoma: 21 y e a r(s )  
1 m onth(s).
Mean sampling o f  in d en tu re  conqpleted: 1 y e a r(s )  9 m onth(s|) «
Number o f  a p p lic a n ts  making form al a p p lic a tio n  in  1963: 139 
Number o f  a p p lic a n ts  s e le c te d  in  1963: 84
T e s ts  used: G eneral A ptitude  T e s t B a tte ry ;  O ral Exam ination b e fo re  J .A .C . 
T e s t adm in iste red  by : Oklahoma Bnployment S e c u rity  Commission.
S p e c ia l t e s t  o r  s p e c ia l iz e d  p ro je c ts  re q u ire d : None.
R egional breakdown on t h i s  t r a d e  in  th e  S ta te  o f  Oklahoma:
Region I  Region I I  Region I I I
6 1 1  
Comments :
The responden ts a l l  s ta te d  t h a t  t h e i r  tra d e  i s  in c re a s in g  and 
t h a t  new b u ild in g  techno logy  makes i t  Im perative  t h a t  th e y  con tinue to  
up-grade t h e i r  c r a f t .  R evaluing th e  o ld  a p p re n tic e sh ip  methods and q u a l­
i f i c a t i o n s  i s  r e a d i ly  apparen t th roughout th e  S ta te .
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Skilled Trade(s) Cement Masons - lathers - Platerers
F ac to rs Region OF NO OF LITTLE OF OF GREAT
1. 2. 3 . 4 .
C onsidered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
F o sess io n  o f  m an ip u la tiv e  
s k i l l s  needed to  be immedi­
a t e ly  p ro d u c tiv e  on the jo b .
A p p ren tices  op in ion
Hobbies which in d ic a te  i n t e r e s t  
and a p t i tu d e  in  m echanical 
th in g s .
A p p ren tices  op in io n s
Member o f  a p p l i c a n t 's  fam ily  
employed in  th e  c r a f t .
















H 3  2.25
.. - 7 : '  — ]  |>.S0
I f r
j  1.0 T
3  2 .50 I
I . I I
Z Z Z — Z 3 3 . 0 -
± 1 1
aW eighting assig n ed  to  columns as fo llow s ; Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f 2;
Column (3) - v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  the  Southw estern  B u ild ing  and Trades C ouncil j u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B uild ing  and T rades Council ju r i s d ic t io n a l  responses, 
/ / y / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  Region d e s ig n a te d .
Fig. 27 Relative Mean Importance Assigned to Personal Factors \ilhen Selecting au Apprentice
in the Regional Areas of Oklahoma.
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Skilled Trade(s) Cement Masons - Lathers - Plasterers
OF LITTLE OF OF GREAT




F a c to rs
Considered
Region




P erso n a l recom m endation(s) 
from the  l a s t  school 
a tten d ed




‘ 2-50 ! 
J  2 . 0  I
::;33 2 . 5 0  j
P rev ious em ployer(s) 
recom m endation(s)









f r ie n d s  o r  acq u ain tan ces 
o f  th e  a p p lic a n t




 — Z I Z l  2.50 '
i  2 .0  *
_ — 3. 15
I I  . 1
W eighting assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1; Column (2) - v a lu e  o f  2;
Column (3) - v a lu e  o f 3 ; Column (4) - v a lu e  o f 4 . (Length o f bar in d ic a te d  r e l a t iv e  im portance)
I)
Code "Region I"  re p re s e n ts  th e  Southw estern B uild ing  and Trades Council j u r i s d ic t io n a l  responses.\ 
"Region I I "  re p re se n ts  . the N o rth easte rn  B uild ing  and Trades Council ju r i s d i c t i o n a l  re sp o n ses. 
"Region I I I "  re p re se n ts  the S o u th easte rn  B uild ing  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 28 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Cement Masons - Lathers - Plasterers-
F ac to rs
Considered
Region












High School G raduation
A p p ren tices  op in ions
T ra n s c r ip t  o f  High School 
g rad es
A p p ren tices  op in ions
T e s t R e su lts





1 2 .50  I
3 |  3 .0
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W eighting assig n ed  to  columns as fo llo w s; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2;
Column (3) - v a lu e  o f  3 ; Column (4) - v lau e  o f  4 . (Length o f  b a r In d ic a te d  r e l a t iv e  im portance)
Code "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the  N o rth easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n ses , 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  f o r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 29 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas.of Oklahoma.
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^W eighting assig n ed  to  columns as fo llo w s; Column (1) - v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b a r In d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  r e p re s e n ts  the  Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
"Region I I " 'r e p r e s e n t s  th e  N o rth e a s te rn  B u ild in g  and Trades Council ju r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  responses. 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 30 Relative Mean Importance Assigned to Educational Factors Ifhen Selecting an Apprentice
in the regional areas of Oklahoma.
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W eighting assig n ed  to  columns as fo llo w s; Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2;
Column (3) -  v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b ar In d ic a ted  r e l a t iv e  Im portance)
**Code "Region I "  r e p re s e n ts  the Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the  N o rth eas te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  resp o n ses. 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 30 Relative Mean Importance Assigned to Educational Factors Ifhen Selecting an Apprentice
In the regional areas of Oklahoma.
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W eighting assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f 2;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
^Codc "Region I "  re p re s e n ts  the Southw estern B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses , 
"Region I I I "  re s p re s e n ts  the  S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d es ig n a ted .
Fig.31 Relative Mean Importance Assigned to Educational Factors Ifhen Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Cement Masons - Lathers - Plasterers
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W eighting assig n ed  to  columns as fo llo w s; Column (1) - v a lu e  o f 1; Column (2) -  value o f  2;
Column (3) - v a lu e  o f  3 ; Column o f  (4) - v a lu e  o f  4 . (Length o f b a r in d ic a te d  r e la t iv e  im portance)
^Code "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and Trades C ouncil ju r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the N o rth eas te rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
I ! I l l H  No Jo in t-A ppren ticesh ip -C om raittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 32 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Cement Masons - Lathers - Plasterers
F a c to rs  Considered During 
P ro b a tio n a ry  P erio d
Region
( I - I I - I I I )
Mean Rank O rder o f Im portance (1, l e a s t  
im p o rtan t -  6 , most im p o rta n t) . The lo n g er 
the  b a r , the  more im portan t the  f a c to r »
M an ipu la tive  s k i l l s  
re q u ire d  in  the  tra d e
A good a t t i t u d e
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Code "Region I"  re p re s e n ts  the Southw estern B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the N o rth ea s te rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades C ouncil ju r i s d ic t io n a l  re sp o n ses, 
Il II II ! No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d es ig n a te d .
Fig. 33 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional Areas of Oklahoma.
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Skilled Trade(s) Cement Masons - Lathers - Plasterers
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f Im portance (1, l e a s t  
Im portan t - 6 , most Im portan t) The Longer 
th e  b a r , th e  more Im portan t the f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Union 
p o lic y
A b i l i ty  to  g e t along w ith  
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Code "Region I", re p re s e n ts  the Southw estern B uild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I ’' r e p re s e n ts  the  N o rth ea s te rn  B uild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
7 7 7 / / / /  No Jo in t-A ppren tlcesh lp -C om ralttee  fo r  tra d e  In reg ion  d es ig n a ted .
Fig. 34 Relative Mean'Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma.
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P e r tin e n t  Data
Minimum age f o r  accep tance in to  ap p ren ticeah ip  program : l6  y e a r  o f  age . 
Maximum age f o r  accep tance in to  ap p ren ticeah ip  program : 26 y e a r  o f age .
Length o f  a p p re n tic e sh ip : 3 to  4 y e a r s .
P ro b a tio n a ry  P erio d : 3 t o  6 m onths.
Mean sam pling age o f  a p p ren tic e s  now under in d e n tu re  in  Oklahoma:
20 y e a r (s )  7 m o n th (s) .
Mean sam pling o f  in d en tu re  com pleted: 0 y e a r(s )  11 m on th (s).
Number o f  a p p lic a n ts  making form al a p p lic a tio n  in  1963: 46 .
Number o f  a p p ren tic e s  s e le c te d  in  I 963 : 23 .
T e s t( s )  u sed : None.
S p ec ia l t e s t  o r  s p e c ia l iz e d  p ro je c ts  re q u ire d : None.
Regional breakdown on th e s e  tra d e s  in  th e  S ta te  o f  Oklahoma :
Region I  Region I I  Region I I I
6 2 0
Comments :
Modem c o n s tru c tio n  technology  in c re a s in g ly  make g r e a te r  de­
mands upon th e s e  t r a d e s .  One respondent summed up th e  ap p re n tic e  needs 
as fo llow s : We need, a p p re n tic e s  n o t f e a r f u l  o f  h a rd  work and v e rsa ­
t i l i t y ,  t h i s  coupled w ith  in g en u ity  and d e s ir e .  Some f a c e ts  o f  th ese  
tr a d e s  a re  in  a c tu a l i ty  becoming a r t i s t i c a l  in  scope.
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^W eighting assig n ed  to  columns as fo llow s ; Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f b ar In d ic a ted  r e l a t iv e  Im portance)
^Code "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  th e  N o rth ea s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
i ! 11 ! j ! No Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  Region d e s ig n a te d .
Fig. 35 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
In the Regional Areas of Oklahoma.
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^W eighting assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  Im portance)
h 'Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses. 
"Region I I "  re p re s e n ts  th e  N o rth easta rn  B n ild ip g  and Trades Council J u r i s d ic t io n a l  re sp o n ses. 
”Reglon I I I "  r e p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  responses. 
7777777 No Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 36 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
In the regional areas of Oklahoma.
88
Skilled Trade(s) Electricians
F a c to rs
Considered
Region













High School G raduation
A p p ren tices  op in io n s
T ra n s c r ip t  o f  High School 
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A p p ren tices  op in io n s
T e s t R e su lts
























W e ig h tin g  assig n ed  to  columns as  fo llo w s: Column (1) -  v a lu e  o f  1; Column (2) - v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v lau e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and T rades Council j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  thë N o rth easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild ing  and T rades Council j u r i s d ic t io n a l  re sp o n se s . 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 37 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Electricians
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^W eighting assig n ed  to  columns as  fo llo w s; Column (1) - v a lu e  o f  1 ; Column (2) - v a lu e  o f 2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (L en g th .o f b a r in d ic a te d  r e l a t iv e  Im portance)
**Code "Region I "  r e p re s e n ts  th e  Southw estern  B u ild in g  and Trades C ouncil j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and T rades Council j u r i s d i c t i o n a l  re sp o n ses . 
**Region I I I "  r e p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council ju r i s d i c t i o n a l  resp o n ses. 
U ! I l l  ! No Jo ln t-A p p ren tlcesh lp -C o m m lttee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 38 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(si Electricians
F ac to rs Region OF NO OF LITTLE OF OF GREAT
1. 2. 3 . 4 .
Considered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
E nglish I 2.751
I I L . ■ ■ ' ■ 2 .0  '
I I I 3 .0  1
1 1 11
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I n d u s t r ia l  A rts  (Courses 
in  shop and d r a f t in g ,  hand 
and machine to o ls )
















W e ig h tin g  ass ig n ed  to  columns as fo llow s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  of 2 ;
Column (3) - v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
y
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth eas te rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  r e s p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s , 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d es ig n a te d .
Fig.39 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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W eighting assig n ed  to  columns as fo llow s ; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f 2;
Column (3) - v a lu e  o f  3 ; Column o f  (4) -  v a lu e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 40 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Electricians
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank Order o f  Im portance (1, l e a s t  
im p o rtan t -  6 , most im p o r ta n t) , The longer 
th e  b a r , th e  more im portan t the  f a c to r .
M an ipu la tive  s k i l l s  
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Code "Region I "  re p re s e n ts  the  Southw estern B uild ing  and T rades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  the  N o rth e a s te rn  B uild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades C ouncil ju r i s d ic t io n a l  resp o n ses, 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 41 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional Areas of Oklahoma.
93
Skilled Trade(b ) Electricians
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , l e a s t  
im p o rtan t -  6 , most im p o rtan t) The Longer 
th e  b a r , th e  more im portan t th e  f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Union 
p o lic y
A b i l i ty  to  g e t  a long  w ith  
fe llo w  w orkers
I
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'code "Region I "  r e p re s e n ts  the  Southw estern  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region II*' r e p re s e n ts  the  N o rth e a s te rn  B uild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
a  f i l l i  - No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Pig. 42 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma.
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P e r t in e n t  Data
Minimum age f o r  accep tance in to  a p p re n tic e sh ip  program : l8  y e a it c f age » 
Maximum age f o r  accep tance in to  a p p re n tic e sh ip  program : 25 y ea rs  o f  a g e .
Length o f  a p p re n tic e sh ip : 4 t o  5 y ea rs  (The term  o f  ap p re n tic e  s h a l l  n o t 
he le s s  th a n  8000 hours o f  a c tu a l  employment. The term  o f-a p p re n t­
ic e sh ip  s h a l l  he d iv id ed  in to  e l ^ t  p e r io d s  o f  advancement o f  1000 
hours e a c h ) .
P ro b a tio n ary  P e rio d : 1 y e a r .
Mean sanqpling age o f  a p p re n tic e s  now under in d en tu re  in  Oklahoma: 22 
y e a r(s )  5 m o n th (s) .
Mean sanqpling o f  in d en tu re  com pleted: 1 y e a r (s )  7 m o n th (s).
Number o f  a p p lic a n ts  making fo rm al a p p lic a tio n  in  I 963 : 113»
Number o f  a p p re n tic e s  s e le c te d  in  I 963 :
T e s ts  used : Oklahoma Eniployment S e c u r ity  Commission T e s t B-317»
R evised M innesota P aper Form Eoard.
Science Research A sso c ia tes  M echanical A p titu d e .
T e s ts  ad m in iste red  b y : Oklahoma Employment S e c u r ity  Commission and
classroom  i n s t r u c to r s .
S p e c ia l T e sts  o r  S p e c ia liz e d  p r o je c ts  re q u ire d : M athematics end A lgebra
T e s t .
R egional breakdown on t h i s  t r a d e  in  th e  S ta te  o f  Oklahoma:
Region I  " Region I I  Region I I I
U- 1 1
Comments :
Two o f  th e  th r e e  re g io n a l a rea s  have a f u l l  tim e ap p re n tic e sh ip  
c o o rd in a to r . The e l e c t r i c a l  un ions have one o f  th e  f in e s t  a p p re n tic e sh ip
95
programs in  Oklahoma. R e a lis in g  th e  tremendous needs re q u ire d  o f  t h e i r  
t r a d e  th e y  have tak en  p o s i t iv e  a c tio n  hy s e le c t in g  o n ly  h ig h ly  com petent 
a p p re n tic e s . The e d u c a tio n a l requ irem en ts f o r  t h i s  t r a d e  a re  th e  h ig h e s t 
o f  a l l  th e  t r a d e s .
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Hobbies which in d ic a te  i n t e r e s t  
and a p t i tu d e  in  m echanical 
th in g s .





Member o f  a p p l i c a n t 's  fam ily  
employed in  th e  c r a f t .




I I1.0 . I
I I *
r  2.20 . I
J______________ I____ _________L
^W eighting ass ig n ed  to  columns a s  fo llow s ; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
bCode "Region I "  r e p re s e n ts  th e  Southw estern  B u ild in g  and Trades C ouncil ju r i s d i c t i o n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and T rades Council ju r i s d ic t io n a l  re sp o n se s .
im m No Joint-Apprenticeship-Committee for trade in Region designated.
Fig. 43 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
in the Regional Areas of Oklahoma.
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a tte n d e d











f r ie n d s  o r  acq u a in tan ces  
o f  th e  a p p lic a n t





■  3 .0 5
 ____________ j ■ I________  I
2 .55 i______________ I_______________ 1________________I______________
^W eighting assig n ed  to  columns as  fo llow s ; Column (1) -  v a lu e  o f  1 ; Column (2) •  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
1>Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses. 
"Region I I "  r e p re s e n ts  th e  N o rth easte rn ..B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . . ZZZZZZZ Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig* 44 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
In the regional areas of Oklahoma.
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F a c to rs
Considered
Region











o r  GREAT
IMPORTANCE
• *
High School G raduation
A p p ren tices  op in io n s
3 .0
3 .0
Transcript of High School 
grades
A p p ren tices  op in ions
T est R e su lts
A p p ren tices  op in io n s
W e ig h tin g  assig n ed  to  columns as  fo llo w s: Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v lau e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  Im portance)
Code "Region I "  r e p re s e n ts  the  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the  N o rth eas te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
'"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses.
N n i n  No Jo in t-A p p ren ticesh ip -C o m m ittee  f o r  tra d e  in  reg io n  d e s ig n a te d .
- - -
F ig . 45 R e la tiv e  Mean Im portance A ssigned to  E d u ca tio n a l F ac to rs  When S e le c tin g  an A ppren tice  
in  th e  re g io n a l a re a s  o f  Oklahoma.
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Shop M athem atics
























^W eighting assig n ed  to  columns as fo llo w s; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3 ) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (L en g th .o f b a r in d ic a te d  r e l a t iv e  Im portance)
b
Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n ses. 
"Region I I "  re p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  resp o n ses. 
h ! I III  No Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 46 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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F a c to rs
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E n g lish
A p p ren tices  o p in io n s
V o ca tio n a l-In d u s  t r i a l  
E ducation  (S p e c ia liz e d  
shop c o u rses )




“ 3 .10A p p ren tices  o p in io n s
I n d u s t r ia l  A rts  (Courses 
in  shop and d r a f t in g ,  hand 
and machine to o ls )
A p p ren tices  o p in io n s
W e ig h tin g  assig n ed  to  columns as  fo llow s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f 2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar In d ic a te d  r e l a t iv e  im portance)
Code."Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth ea s te rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e s p re s e n ts  th e  S o u th eas te rn  B u ild ing  and T rades Council J u r i s d ic t io n a l  responses 
t I I I  H i  No Jo ln t-A p p ren ticesh lp -C o m m ittee  f o r  tra d e  in  reg io n  d e s ig n a te d .
Fig.47 Relative Mean Importance Assigned to Educational Factors When Selecting an An>rentice
in the regional areas of Oklahoma.
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F a c to rs
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S o c ia l S tu d ie s  (Courses de­
s ig n ed  to  u n d erstan d  s o c ie ty ,  
government and h is to r y )











School a tten d an ce





W e ig h tin g  assig n ed  to  columns as  fo llo w s: Co lim n (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f 2 ;
Column (3). -  v a lu e  o f  3 ; Column o f  (4) -  v a lu e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth ea s te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s .
j f r f m No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 48 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Glaziers and Glassworkers
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , le a s t ,  
im p o rtan t -  6 , most im p o r ta n t) . The lo n g er 
th e  b a r , th e  more im portan t the f a c to r .
M an ipu la tive  s k i l l s  
re q u ire d  in  th e  tra d e
A good a t t i t u d e
I n t e r e s t  in  the  tra d e
I I
I I I
3 .0  I
3 .0  I I
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aCode "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the N o rth e a s te rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades C ouncil ju r i s d ic t io n a l  re sp o n ses . 
U U i l i  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig.49 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional Areas of Oklahoma.
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Skilled Trade(s) Glaziers and Glassworkers
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , l e a s t  
im p o rtan t -  6 , most im p o rtan t) The Longer 
th e  b a r ,  th e  more im portan t th e  f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Un4on 
p o lic y
A b i l i ty  to  g e t  a long  w ith  
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5 .0  I
\ y y y y y y y y z Y y y y y y y y y y y y y z y y y z ^ ^
I I I ' I I I I
i-**- X /  U r .  'M v >  V * » ' '**  ^  ■
I ±
4 .2 0 1 I
Code "Region IV re p re s e n ts  the Southw estern  B uild ing  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth e a s te rn  B u ild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n ses. 
777/777 No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 50 Relative Mean Importance Assigned to Factors Obsexrved During the Probationary Period
in the Regional areas of Oklahoma..
IQll-
Pertinent Data
Minimum age fo r  accep tance in to  ap p ren tic e sh ip  program; 17 y ea rs  o f  a g e . 
Maximum age f o r  accep tance in to  a p p re n tic e sh ip  program : 26 y ea rs  o f  ag e .
Length o f  a p p re n tic e sh ip : 2 y ea rs  o u ts id e  g la s s  w orker.
3 y ea rs  in s id e  g la ss  w orker.
P ro b a tio n a ry  p e r io d : 6 m onths.
Mean sam pling age o f  a p p re n tic e s  now under in d en tu re  in  Oklahoma: 22 y e a r (s )  
7 m onth(s).
Mean sam pling o f  in d en tu re  com pleted: 1 y e a r(s )  11 m o n th (s).
Number o f  a p p lic a n ts  making fozmal a p p lic a tio n  in  1963: 15 ,
Number o f  a p p lic a n ts  s e le c te d  in  1963: 9»
T e s t( s )  u sed : None,
S p e c ia l t e s t ( s )  o r  s p e c ia l is e d  p ro je c ts  : None,
R egional breakdown on th e se  tra d e s  in  th e  S ta te  o f  Oklahoma:
Region I  Region I I  Region I I I
1 1 0
Comments :
The respondents s ta te d  em p h a tica lly  th a t  t h e i r  t r a d e s  w i l l  con­
tin u e  t o  grow in  th e  f u tu r e .  They a ls o  s ta te d  t h a t  th e y  were n o t s a t i s ­
f i e d  w ith  t h e i r  p re se n t ap p ren tic e sh ip  t r a in in g  program .
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F ac to rs
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P o sessio n  o f  m an ip u la tiv e  
s k i l l s  needed to  be immedi­
a te ly  p ro d u c tiv e  on th e  jo b .
A p p ren tices  op in ion
Hobbies which in d ic a te  i n t e r e s t  
and a p t i tu d e  in  m echanical 
t h in g s .
A p p ren tices  op in ions
Member o f  a p p l ic a n t 's  fam ily  
employed in  th e  c r a f t .
A p p ren tices  op in ion
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OF LITTLE OF OF GREAT
2. 3 . 4 .
IMPORTANCE IMPORTANCE IMPORTANCE
à 3 .25














__________ 1________  I *
2 .50  •
_________ I_ _ _ _ _ _ _ _ _ _ _ _ I_ _ _ _ _ _ _ :_ _ _ _ _ I_ _ _ _ _ _ _ _ _ _ _
W e ig h tin g  assig n ed  to  columns as  fo llow s ; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  th e  Southw estern  B u ild in g  and T rades C ouncil j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and T rades Council ju r i s d ic t io n a l  responses 
H /! i l l  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  Region d e s ig n a te d .
Fig. 51 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
in the Regional Areas of Oklahoma.
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P erso n a l recotnm endatlon(s) 
from the  l a s t  school 
a tte n d ed
A p p ren tices  op in ions
P rev ious em ployer(s) 
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A p p ren tices  op in ions
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f r ie n d s  o r  acq u a in tan ces  
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W eighting assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1 ; Column (2) - v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f 4 . (Length o f bar In d ic a ted  r e l a t iv e  im portance)
1>  ■Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth e a s te rn .B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  r e p re s e n ts  the S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  resp o n ses. 
/ / / / / / /  No Jo in t-A ppren tlcesh lp -C om m ittee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 52 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
In the regional areas of Oklahoma. ^
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Skilled Trade(s) Ironworkers
F ac to rs
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A p p ren tices  op in ions
T ra n s c r ip t  o f  High School 
g rades
A p pren tices  op in ions
T e st R e su lts
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W eighting assig n ed  to  columns as fo llow s ; Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v lau e  o f  4 . (Length o f  b a r In d ic a ted  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the N o rth eas te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  r e p re s e n ts  the S o u th easte rn  B u ild ing  and T rades Council ju r i s d ic t io n a l  re sp o n ses, 
I i n m  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 53 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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3 3 .7 !
rrr L. Hil I'I II " .I" ■■iiini»,ii I mi .
1 ±
^W eighting assig n ed  to  columns as fo llo w s; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3; Column (4) - v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
**Code "Region I "  re p re s e n ts  the Southw estern B u ild ing  and Trades C ouncil j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  resp o n ses. 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 54 Relative Mean Importance Assigned to Educational Factors When Selecting on Apprentice
in the regional areas of Oklahoma.
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A p p ren tices  op in io n s
V o c a tio n a l- In d u s tr ia l  
E ducation  (S p e c ia liz e d  
shop c o u rses )
A p p ren tices  op in ions
I n d u s t r ia l  A rts  (Courses 
in  shop and d r a f t in g ,  hand 
and machine to o ls )
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^ 3 .24± X X
W eighting assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1 ; Column (2) -  value  o f  2;
Column (3) -  v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  bar in d ic a te d  r e l a t iv e  im portance)
y
Code "Region I "  re p re s e n ts  the Southw estern B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e s p re s e n ts  the S o u th easte rn  B u ild ing  and Trades Council J u r i s d ic t io n a l  resp o n ses  
I n f i l l  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 55Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(b) Ironworkers
F a c to rs
Considered
Region













S o c ia l S tu d ie s  (Courses de­
signed  to  u n derstand  s o c ie ty ,  
government and h is to r y )
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3  3 .10
W eighting assig n ed  to  columns as fo llo w s: Column (1) - v a lu e  o f  1; Column (2) - v a lu e  o f 2;
Column (3) - v a lu e  o f  3 ; Column o f  (4) - v a lu e  o f  4 . (Length o f b ar in d ic a te d  r e l a t iv e  im portance)
Code "Region I "  re p re s e n ts  the Southw estern B u ild in g  and Trades Council J u r is d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the  N o rth eas te rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
/ i n / / /  No Jo ln t-A p p ren tlcesh lp -C o m m lttee  fo r  tra d e  in  reg io n  d es ig n a te d .
Fig. 55 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
Ill
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank Order o f  Im portance (1, l e a s t  
im p o rtan t -  6 , most im p o r ta n t) . The lo n g er 
th e  b a r , th e  more Im portan t th e  f a c to r .—— — TP —— —
M anipu la tive  s k i l l s  
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a Code "Region I "  r e p re s e n ts  the  Southw estern B u ild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the N o rth ea s te rn  B uild ing  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild ing  and Trades Council J u r i s d ic t io n a l  re sp o n ses. 
/ / / / / / /  No Jo in t-A ppren ticesh lp -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 57 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional Areas of Oklahoma.
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Skilled Trade(s) Ironworkers
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1, l e a s t  
Im portan t - 6 , m ost Im p o rtan t) The Longer 
th e  b a r ,  th e  more Im portan t th e  f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Union 
p o lic y
A b i l i ty  to  g e t a long  w ith  
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aCode "Region I "  re p re s e n ts  the Southw estern  B uild ing  and T rades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the  N o rth e a s te rn  B uild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B uild ing  and Trades Council j u r i s d ic t io n a l  resp o n ses. 
! ! ! ! ! ! ! No Jo ln t-A ppren ticesh ip -C om m ittee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 58 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma,
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Pertinent Data
Minimum age f o r  acceptance in to  a p p re n tic e sh ip  program : 18 y e a rs  o f  a g e . 
Maximum age f o r  acceptance in to  a p p re n tic e sh ip  program : 30 y ea rs  o f  a g e .
Length o f  a p p re n tic e sh ip : 2 y e a rs (S t ru c tu r a l  m eta la  4 y e a r s ) » 
P ro b a tio n a ry  p e r io d : 6 m onths.
Mean sam pling age o f  a p p ren tic e s  now under in d e n tu re  in  Oklahoma :
21 y e a r (s )  5 m o n th (s).
Mean sam pling o f  in d en tu re  ccnqpleted: 1 y e a r (s )  10 m o n th (s).
Number o f  a p p lic a n ts  making form al a p p lic a t io n  in  1963: 20 .
Number o f  ap p re n tic e s  s e le c te d  in  1963: 2*
T e s ts  u sed : None.
S p e c ia l t e s t  o r  s p e c ia liz e d  p r o je c ts :  None.
R egional breakdown on t h i s  t r a d e  in  th e  S ta te  o f  Oklahoma:
Region I  Region I I  Region I I I
k 0 0
Comments:
The concensus o f  op in ion  i s  t h a t  t h i s  t r a d e  w i l l  con tinue to  
grow b u t t h a t  new m a te r ia ls  and more p r é fa b r ic a t io n  w i l l  n o t c a l l  f o r  
a la rg e  in c re a se  in  journeymen.
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Skilled Trade(s) Painters - Decorators - Paperhangers
F a c to rs Region OF NO OF LITTLE OF OF GREAT
1. 2. 3 . 4 .
Considered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
P o aesslo n  o f  m an ip u la tiv e  
s k i l l s  needed to  be immedi­
a te ly  p ro d u c tiv e  on th e  jo b .






H obbies which in d ic a te  i n t e r e s t  
and a p t i tu d e  in  m echanical 
th in g s .





Member o f  a p p l ic a n t 's  fam ily  
employed in  th e  c r a f t .








W e ig h tin g  assig n ed  to  columns as  fo llo w s: Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
Code "Region I "  re p re s e n ts  th e  Southw estern  B u ild in g  and Trades C ouncil j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses. 
I N  HI  I No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  t ra d e  in  Region d e s ig n a te d .
Fig. 59 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
in the Regional Areas of Oklahoma.
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Skilled Trade fa) Painters - Decorators - Paperhangera
OF LITTLE OF OF GREAT
2. 3 . 4-
IMPORTANCE IMPORTANCE IMPORTANCE
F a c to rs
Considered
Region




P erso n a l recom m endation(s) 
from th e  l a s t  school 
a tte n d e d
A p p ren tices  op in ions
P rev io u s  em ployer(s) 
recom m endation(s)
A p p re n tic e s . op in io n s
Recommendations from 
f r ie n d s  o r  acq u a in tan ces  
o f  th e  a p p lic a n t
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^W eighting assig n ed  to  columns as  fo llow s ; Column (1) - v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar In d ic a te d  r e l a t iv e  Im portance)
b
■ C odé***Reglon I ” x ep reaen ta  th e  Southw estern B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses .
"Region I I "  r e p re s e n ts  th e  N o rth ea s te rn -B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  responses 
h m I I  No Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig.60 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Painters - Decorators - Paperhangera
F ac to rs
C onsidered
High School G raduation
A p p ren tices  op in io n s
T ra n s c r ip t  o f  High School 
g rad es
A p p ren tices  o p in io n s
T e s t R e su lts
A p p ren tices  o p in io n s
Region











































W e ig h tin g  assig n ed  to  columns as fo llo w s: Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v lau e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  iiq io rtan ce )
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and T rades Council ju r i s d ic t io n a l  re sp o n se s . 
'"Region I I I "  re p re s e n ts  the  S o u th eas te rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  resp o n ses.
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  re g io n  d es ig n a te d .
•• •
F ig .  61 R e la tiv e  Mean Im portance A ssigned to  E d u ca tio n a l F ac to rs  Wheq S e le c tin g  an A ppren tice 
in  th e  r e g io n a l a re a s  o f  Oklahoma.
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Skilled Trade(s) Painters - Decorators - Paperhangera
F a c to rs
Considered
Region














A p p ren tices  op in ions
Geometry
A p p ren tices  op in io n s
Shop M athem atics
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W e ig h tin g  assig n ed  to  columns a s  fo llo w s: Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (L en g th .o f b a r  in d ic a te d  r e l a t iv e  im portance)
\ o d e  "Region I "  r e p re s e n ts  the  Southw estern B u ild in g  and T rades Council j u r i s d ic t io n a l  re sp o n ses. 
"Region I I "  re p re s e n ts  th e  N o rth eas te rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n ses . 
”R^Siop I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
7 / / / / / /  -No Jo ln t-A ppren ticesh ip -C om m ittee  f o r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 62 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled T r a d e Painters - Decorators - Paperhangera
F a c to rs Region OF NO OF LITTLE OF OF GREAT
1. 2. 3 . 4 .
Considered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
E n g lish
A p p ren tices  o p in io n s
V o c a tio n a l- In d u s tr ia l  
E ducation  (S p e c ia liz e d  
shop co u rses )
A p p ren tices  o p in io n s
I n d u s t r i a l  A rts  (Courses 
in  shop and d r a f t in g ,  hand 
and machine to o ls )
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W e ig h tin g  assig n ed  to  columns as  fo llo w s ; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f 2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  bar in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades Council ju r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re s p re s e n ts  th e  S o u th easte rn  B u ild in g  and T rades Council ju r i s d ic t io n a l  re sp o n ses . 
I l n l l l  No Jo in t-A p p ren ticesh ip -C o m m ittee  f o r  tra d e  in  reg ion , d e s ig n a te d .
Fig.63 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Painters - Decorators - Paperhaogers
RegionF a c to rs OF NO OF LITTLE OF OF GREAT
( I - I I - I I I )C onsidered IMPORTANCE IMPORTANCE IMPORTANCE
S o c ia l  S tu d ie s  (Courses de­
sig n ed  to  u n derstand  s o c ie ty  




A p p ren tice s  o p in io n s 1.44
l . l dSchool B ehavior
2.0
I I I 1.0
A p p ren tices  op in ions 2.26
School a tten d an ce 2.10
2.0
2 .0I I I
A p p ren tices  op in ions 2 .30
^W eighting assig n ed  to  columns as  fo llo w s; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column o f  (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and T rades C ouncil ju r i s d i c t i o n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth eas te rn  B u ild in g  and T rades Council ju r i s d i c t i o n a l  re sp o n se s . 
'^Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild ing  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
I l l l I H  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  t ra d e  in  re g io n  d e s ig n a te d ,
Fig. 64 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Painters - Decorators - Paperhangera
F ae to ra  Considered During 
P ro b a tio n a ry  P eriod
Region
(I-IX -IIX )
Mean Rank O rder o f  Im portance (1 , le a s t .  
Im p o rtan t -  6 , m ost im p o r ta n t) . The lo n g er 
th e  b a r , th e  more Im portan t th e  fa^ 'to r.
M an ip u la tiv e  s k i l l s  
re q u ire d  In  th e  tra d e
A good a t t i t u d e










Code "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth ea s te rn  B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n se s . 
^Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n ses , 
777/777 No Jo ln t-A ppren tlcesh lp -C om m lttee  f o r  tra d e  In  reg io n  d e s ig n a te d .
T "  ■ •\ • .
F ig . 65 R e la tiv e  Mean Im portance A ssigned to  F ac to rs  Observed During th e  P ro b a tio n ary  P erio d  
i n  th e  R egional A reas o f  Oklahoma.
.
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Skilled Trade(s) Patntera - Decorators - Paperhangers
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , l e a s t  
im p o rtan t -  6 , most im p o rtan t) The Longer 
th e  b a r , th e  more im portan t th e  f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Union 
p o lic y
A b i l i ty  to  g e t a long  w ith  











I I I 3 .0I
I
I ± 1 1 _L 15 .0
Code "Region IV re p re s e n ts  the Southw estern  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region II'* re p re s e n ts  th e  N o rth ea s te rn  B uild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
'"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild ing  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
I l l m !  . No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 66 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma.
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Pertinent Data
Mlnimunege f o r  accep tance in to  a p p re n tic e sh ip  program ; l6  y ears  o f  ag e . 
Maximum age f o r  accep tance in to  a p p re n tic e sh ip  program : 26 y ea rs  o f  ag e ,
Length o f  ap p re n tic e sh ip : 3 y e a r s .
P ro b a tio n a ry  p e r io d : 3 months :
Mean sampling age o f  a p p re n tic e s  now under in d e n tu re  in  Oklahoma:
20 y e a r(s )  7 m o n th (s).
Mean sampling o f  in d en tu re  com pleted: 0 y e a r (s )  11 m o n th (s).
Number o f  a p p lic a n ts  making form al a p p lic a t io n  in  1963: 8 l .
Number o f  ap p ren tic e s  s e le c te d  in  1963: 64.
T e s t( s )  used: None.
S p e c ia l t e s t  o r  s p e c ia l iz e d  p r o je c ts  r e q u ire d : None.
R egional breakdown on th e se  t r a d e s  in  th e  S ta te  o f  Oklahoma:
Region I  Region I I  Region I I I
7 1 1
Comments:
The Jo in t-A ppren ticesh ip -C om m itte  *s consensus o f  op in ion  i n ­
d ic a te s  th ese  t r a d e s  w i l l  in c re a s e .  A lso , th e  need f o r  a b e t t e r  ap­
p re n tic e s h ip  t r a in in g  program designed  t o  b e t t e r  meet te c h n o lo g ic a l 
advancement.
123





Skilled Trade(s) Roofers and Waterproofera
F ac to rs
Considered
Region













P o sess io n  o f  m an ip u la tiv e  
s k i l l s  needed to  be immedi­
a t e ly  p ro d u c tiv e  on th e  jo b .




Hobbies which in d ic a te  i n t e r e s t  
and a p t i tu d e  in  m echanical 
.th in g s .




Member o f  a p p l i c a n t 's  fam ily  
employed In  th e  c r a f t .




^W eighting assig n ed  to  colmnns a s  fo llow s ; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  im portance)
hCode "Region I "  re p re s e n ts  th e  Southw estern  B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n ses. 
l l l l l U  No Jo ln t-A p p ren tlcesh lp -C o m m lttee  fo r  tra d e  In  Region d e s ig n a te d .
Fig. 67 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
in the Regional Areas of Oklahoma.
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Skilled Trade(sV Roofers and Waterproofera
F a c to rs
Considered
Region













P erso n a l recom m endation(s) 
from th e  l a s t  school 
a tte n d e d
A p p ren tices  op in ions
P rev io u s  em ployer(s) 
recom m endation(s)
A p p ren tices  op in ions
Recommendations from 
f r ie n d s  o r  acq u a in tan ces  
o f  th e  a p p lic a n t












t  .  I
W e ig h tin g  assig n ed  to  columns as fo llow s : Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t i v e  im portance)
' Codé'"Region I "  re p re s e n ts  th e  .Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses.
"Region I I "  r e p r e s e n t s . th e  N o rth e a s te rn .B u ild in g  and Trades C ounc^ J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
i l l  i l l  ! No Jo ln t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 68 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Roofers and Waterproofera




• • 1 . 2. 3 .
Considered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
Bigh School G raduation
A p p ren tices  op in ions
T ra n s c r ip t  o f  High School 
g rad es
A p p ren tices  op in io n s
T e s t R e su lts















u  i .
\y y y y y y y y } ( y y y y y y y y r y y y y y y y y r y y y y y y y y j
imÊÊÊÊÊÊÊÊÊmÊ 2 .05
______________ I_________________ I_____________
^W eighting assig n ed  to  columns as fo llo w s: Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v lau e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  Im portance)
b
Code "Region I "  re p re s e n ts  the Southw estern B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
'"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and T rades Counkll ju r i s d ic t io n a l  re sp o n ses . 
777/777 No Jo ln t-A ppren tlcesh lp -C om m lttee  f o r  tra d e  In  re g io n  d e s ig n a te d .
Fig. 69 Relative Mean Importance Assigned to Educational Factors Mien Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Roofers and Waterproofera
F a c to rs
Considered
Region














A p p ren tices  op in io n s
Geometry
A p p ren tices  o p in io n s
Shop M athem atics











1 . 0 __________ , I
2. 0
Y 7 7 7 7 7 7 7 y y y jr jr y y y y /^ y y y y y y y y
2. 55 I I
j __________________ [_ I
"w eigh ting  assig n ed  to  columns a s  fo llo w s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (L eng th .o f b a r in d ic a te d  r e l a t iv e  im portance)
b
Code "Region I "  r e p re s e n ts  the  Southw estern  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses. 
"Region I I "  re p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades C ouncil J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
/ / / / / / /  No Jo ln t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig, 70 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled T r a d e Roofers and Waterproofera
F a c to rs
Considered
Region













E n g lish
A p p ren tice s  o p in io n s
V o c a tio n a l- In d u s tr ia l  
E ducation  (S p e c ia liz e d  
shop co u rses )
A p p ren tices  op in io n s
I n d u s t r i a l  A rts  (Courses 
in  shop and d r a f t in g ,  hand 
and machine to o ls )




I1.0_________________^ 1 .0  I ,









^W eighting assig n ed  to  columns as fo llo w s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f 2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
y
Code "Region I ” r e p re s e n ts  th e  Southw estern B u ild in g  and Trades C ouncil j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th e  N o rth easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  r e s p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
H U U t  No Jo in t-A p p ren ticesh ip -C o m m ittee  f o r  tra d e  in  reg io n  d e s ig n a te d .
Fig 71 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Roofers and Waterproofers
F a c to rs Region OF NO OF LITTLE OF OF GREAT
1. 2. 3 . ~ 4 .
Considered ( I - I I - I I I ) IMPORTANCE IMPORTANCE itu'uRlAuuis IMPORTANCE
S o c ia l S tu d ie s  (Courses de- I
s igned  to  u n d erstan d  s o c ie ty ,  
government and h is to r y )
A p p ren tices  o p in io n s
School B ehavior
A p p ren tices  op in io n s
dSchool a tten d an ce
A p p ren tices  op in ions
^W eighting assig n ed  to  columns as  fo llo w s : Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2;
Column (3) -  v a lu e  o f  3 ; Column o f  (4) -  v a lu e  o f  4 . (Length o f  b a r  in d ic a te d  r e l a t iv e  im portance)
bCode "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades C ouncil j u r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the  N o rth ea s te rn  B u ild in g  and T rades C ouncil j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
h n i i l  No Jo in t-A ppren ticesh lp -C om m ittee  fo r  tra d e  in  re g io n  d e s ig n a te d .
Fig. 72 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Roofers and Waterproofers
F a c to rs  C onsidered During 
P ro b a tio n a ry  P erio d
Region
(I- IX -IIT )
Mean Rank O rder o f  Im portance (1 , le a s t , 
im p o rtan t -  6 , most im p o r ta n t) . The lo n g e r 
the  b a r , th e  more im portan t th e  f a c to r .
M an ip u la tiv e  s k i l l s  
re q u ire d  in  th e  tra d e
A good a t t i t u d e














5 .0  .1
a Code "Region I "  r e p re s e n ts  th e  Southw estern  B uild ing  and T rades Council j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I "  r e p re s e n ts  th e  N o rth e a s te rn  B uild ing  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
^Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild ing  and Trades C ouncil ju r i s d ic t io n a l  re sp o n ses . 
i t  I I I H  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
\ Fig.73 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional Areas of Oklahoma.
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Skilled Trade(s) Roofers and Waterproofera
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , l e a s t  
im p o rtan t - 6 , most im p o rtan t) The Longer 
th e  b a r , th e  more im portan t th e  f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Union 
p o lic y
A b i l i ty  to  g e t  a long  w ith  






I I I r y y y
I I I  I
2.0  I * I I
_ ,  .  I I I I
y y y J ^ y y y y y y y y y y y y y ^ y y y y ^ j
' 1  , I I









Code "Region I ' |  r e p re s e n ts  the  Southw estern  B u ild in g  and T rades Council ju r i s d ic t io n a l  re sp o n se s . 
'^Region II'*  re p re s e n ts  th e  N o rth e a s te rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades C ouncil j u r i s d ic t io n a l  re sp o n ses . 
2777777 No Jo in t-A ppren ticesh ip -C om m ittee  f o r  tra d e  in  reg io n  d e s ig n a te d .
■ 1Fig. 74 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma.
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Pertinent Date
Minimum age f o r  accep tance in to  a p p re n tic e sh ip  program : l8  y ea rs  o f  a g e . 
Maximum age f o r  accep tance in to  a p p re n tic e sh ip  program : 30 y ea rs  o f  a g e .
Length o f  a p p re n tic e sh ip : 3 y e a r s »
P ro b a tio n a ry  p e r io d : 3 m onths.
Mean sam pling age o f  a p p re n tic e s  now under In d en tu re  in  Oklahoma :
21 y e a r(s )  9 m o n th (s ) .
Mean sam pling o f  in d e n tu re  com pleted: 1 y e a r (s )  5 m o n th (s).
Number o f  a p p lic a n ts  making fo rm al a p p lic a t io n  in  1963 : 9 6 .
Number o f  a p p lic a n ts  s e le c te d  In  1963:
T e s t( s )  u sed : None.
S p e c ia l t e s t s  o r  s p e c ia l iz e d  p r o je c t s :  None.
R egional breakdown on t h i s  t ra d e  In  th e  S ta te  o f  Oklahoma:
Region I  Region I I  Region I I I
1 1 0
Comments :
The need f o r  more q u a l i f ie d  a p p re n tic e s  w i l l  be g r e a te r  In  th e  
f u tu r e .  The responden ts  s ta te d  t h a t  th e y  were n o t s a t i s f i e d  w ith  th e  
p re se n t ap p re n tic e sh ip  t r a in in g  program , r e a l iz in g  new c o n s tru c tio n  
methods and new m a te r ia ls  c a l l  f o r  a more d iv e r s i f ie d  program .
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Skilled Trade(s) Sheet Metal
F ac to rs Region
Considered ( I - I I - I I I )
P o sess lo n  o f  m an ip u la tiv e I
s k i l l s  needed to  be Immedi­ I I
a te ly  p ro d u c tiv e  on th e  jo b . I I I
A p p ren tices  op in ion A
Hobbies which In d ic a te  I n te r e s t I
and a p t i tu d e  in  m echanical I I
th in g s . I I I
A p p ren tices  op in ions A
Member o f  a p p l i c a n t 's  fam ily I
employed In  the  c r a f t . I I
I I I




OF LITTLE OF OF GREAT
2. 3. 4 .
IMPORTANCE IMPORTANCE IMPORTANCE
2.0 I
* ' ^  3 .13
T T T T T T T T T ^ fy T T T Z ^ y A x x y ^ x /̂ /'/'A /'y '/'/'/̂ y 'y ^ X j
I I
J. IS Z Z Z Z Z 3 E 3
3 .0
ry x y 'y y ^ y jry y 7 7 7 7 7 7 7 y 7 7 7 7 7 Z 7 7 Z (y ^ y '̂ y /̂ ^ y ^ A
3 .28
± 1 1
^W eighting assig n ed  to  columns as fo llow s ; Column (1) - v a lu e  o f  1; Column (2) - v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3; Column (4) - v a lu e  o f  4 . (Length o f  b a r In d ic a te d  r e l a t iv e  Im portance)
**Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses. 
I I I I ! 1} No Jo in t-A ppren ticesh ip -C om m ittee  f o r  tra d e  in  Region d e s ig n a te d .
Fig. 75 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
In the Regional Areas of Oklahoma.
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Skilled Trade fsV  Sheet Metal
F ac to rs
Considered
Region













P e rso n a l recom m endation(s) 
fro m .th e  l a s t  school 
a tte n d e d
A p p ren tices  op in ions
P rev io u s em ployer(s) 
recom m endstlon(s)
A p p ren tices  op in ions
Recommendations from 
f r ie n d s  o r  acq u a in tan ces  
o f  th e  a p p lic a n t



















: S 2 2 2 E Œ E 2S S S S II3. 0
7 7 7 /y y A^ y y y y y y y y y /y y y y y y y /y y y y y y y y /y y y y y y y y j
' . 1  . 1
5g 7. ; j a r j !ag i)5?^ 2 S 'a5?.^ ^  3. 06g s s S S S S 2 S
^W eighting assig n ed  to  columns as fo llo w s : Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f 2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b a r In d ic a te d  r e l a t iv e  Im portance)
b
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
"Region I I "  re p re s e n ts  th e  N o rth ea s te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses. 
“Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t l o r ; !  responses 
/ / / / / / /  No Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 76 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Sheet Metal
F a c to rs
Considered
Region













High School G raduation
A p p ren tices  o p in io n s
T ra n s c r ip t  o f  High School 
g rades
A p p ren tices  o p in io n s
T e s t R e su lts




















^ e i ^ t i n g  assig n ed  to  columns as fo llo w s: Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) - v a lu e  o f  3 ; Column (4) -  v lau e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
b
Code "Region I "  re p re s e n ts  th e  Southw estern B uild ing  and Trades Council ju r i s d i c t i o n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the N o rth easte rn  B u ild in g  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the S o u th eas te rn  B u ild ing  and T rades Council j u r i s d ic t io n a l  re sp o n ses . 
y / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 77 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Sheet Metal
F ac to rs
Considered
Region














A p p ren tices  op in ions
Geometry
A p p ren tices  o p in io n s
Shop M athem atics
A p p ren tices  op in ions
I I









^W eighting assig n ed  to  columns as  fo llo w s; Column (1) -  v a lu e  o f  1; Column (2) - v a lu e  o f 2 ;
Column (3) - v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b a r  In d ic a te d  r e l a t iv e  Im portance)
Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses. 
U n t i l  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 78 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(a  ̂ Sheet Metal
F a c to rs
Considered
Region













E n g lish -  \
A p p ren tices  o p in io n s
Voca tJ  o n a l-In d u s  t r i a l  
E ducation  (S p e c ia liz e d  
shop co u rse s )
A p p ren tices  o p in io n s
I n d u s t r ia l  A rts  (Courses 
in  shop and d r a f t in g ,  hand 










' ± _ __________ I I
13.0
13.0








f y y y y y y y y /y y y y y y y y r y y y y y y y y y y y y y y y y y A
3.71A p p ren tices  o p in io n s
W e ig h tin g  a ss ig n ed  to  columns as fo llo w s; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f 2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
bCode "Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n ses. 
"Region I I "  re p re s e n ts  th e  N o rth e a s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  re s p re s e n ts  th e  S o u th easte rn  B u ild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
t h l l l l  No Jo in t-A ppren ticesh ip-C onm nittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig.79 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Sheet Metal
F a c to rs
Considered
Region













S o c ia l S tu d ie s  (Courses de­
signed  to  u n d erstan d  s o c ie ty ,  
government and h i s to r y )













School a tten d an ce





O É  3 .0
I ± ± I 3.27
W e ig h tin g  assig n ed  to  columns as  fo llo w s; Column (1) -  v a lu e  o f  1; Column (2) -  v a lu e  o f  2;
Column (3) -  v a lu e  o f  3 ; Column o f  (4) -  v a lu e  o f  4 . (Length o f  b a r in d ic a te d  r e l a t iv e  im portance)
bCode "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and T rades C ouncil j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  the  N o rth e a s te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 80 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Sheet Metal
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank Order o f  Im portance (1 , le a s t ,  
im p o rtan t -  6 , most im p o rtan t) . The lo n g e r 
th e  b a r , th e  more im portan t the  f a c to r .
M an ipu la tive  s k i l l s  
r e q u ire d  in  th e  tra d e
A good a t t i t u d e













aCode "Region I "  re p re s e n ts  th e  Southw estern B u ild ing  and T rades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the  N o rth ea s te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 81 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional Areas of Oklahoma.
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Skilled Trade(s) Sheet Metal
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1, l e a s t  
im p o rtan t - 6 , most im p o rtan t) The Longer 
th e  b a r , th e  more im portan t th e  f a c to r .
L eadersh ip  c h a r a c te r i s t i c s
A b i l i ty  to  ad ap t to  Union 
p o lic y
A b i l i ty  to  g e t a long  w ith  





















3  3 .0 I I
 3  O.U I
r I a & 7 :
Code "Region I 'l r e p re s e n ts  the Southw estern B uild ing  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region II'* re p re s e n ts  th e  N o rth e a s te rn  B uild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
/ / / / / / /  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 82 Relative Mean'Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma..
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Pertinent Data
Minimum age f o r  accep tance in to  a p p re n tic e sh ip  program : l6  y ea rs  o f  ag e . 
Maximum age f o r  acceptarice in to  ap p re n tic e sh ip  program : 23 y ea rs  o f  ag e . 
Length o f  a p p re n tic e sh ip : 4̂ y ea rs  (8000 h au rs) «
P ro b a tio n a ry  p e r io d : 3 m onths.
Mean san g lin g  age o f  a p p re n tic e s  now under in d en tu re  in  Oklahoma:
22 y ears  2 m onths.
Mean sam pling o f  in d en tu re  coaqpleted: 1 y e a r (s )  11 m o n th (s) .
Number o f  a p p lic a n ts  making fo rm al a p p lic a t io n  in  I 963 : 8 9 »
Number o f  ap p ren tic e s  s e le c te d  in  I 963 : 38 »
T e s t( s )  used: G eneral A p titu d e  T est B a t te ry .
T e s t ad m in iste red  b y : Oklahoma Bnployment S e c u r ity  Commission.
S p e c ia l t e s t s  o r  s p e c ia l iz e d  p r o je c ts  re q u ire d : A l l  a p p re n tic e s  a re  re ­
q u ired  t o  e n te r  in to  co m p etitio n  w ith  one an o th e r on a s p e c ia l  
p r o je c t .  T h is i s  dime once a y e a r  and i s  a re q u ire d  p o r tio n  o f  
t h e i r  t r a in in g .
R egional breakdown on t h i s  t r a d e  in  th e  S ta te  o f  Oklahoma:
Region I  Region I I  Region I I I
1 1 0  
Coonnents :
The d r iv in g  re c o rd  i s  ta k e n  in to  c o n s id e ra tio n  in  t h e i r  s e le c ­
t i o n  o f  a p p re n tic e s . T h is i s  done as  an added p re c a u tio n  fo r  th e  t r a d e  
o f te n  re q u ire s  th e  d r iv in g  o f  an em ployers v e h ic le .  The sh ee t m e ta l 
t r a d e  co n tinues t o  grow m ainly  because o f  th e  h ig h  t ra n s p o r ta t io n  c o s t 
o f  p re fa b r ic a te d  goods. I t  i s  a t r a d e  t h a t  re q u ire s  a h igh  degree o f  
a b s tr a c t  th in k in g .
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MEANT COMPHATIOM OF FERSOBAL  ̂ EDUCATIOBAL, AND 
PHQBATIQNABÏ FACTORS OF ALL TRADES SURVEYED
Skilled Trade(s) Mean Compilation by Region on All Factors Considered
F ac to rs
C onsidered
Region




OF LITTLE OF OF GREAT
2. 3. 4 .
IMPORTANCE IMPORTANCE IMPORTANCE
P o sess lo n  o f  m an ip u la tiv e  
s k i l l s  needed to  be immedi­
a te ly  p ro d u c tiv e  on the  jo b .





. .........  . ....i  3 .22
: t ] 3 .0
1 1
................ - .............. f"— 1 - T' . . 3 3 .3 2
Hobbies which in d ic a te  i n t e r e s t  
and a p t i tu d e  in  m echanical 
th in g s .





: . - .3 2 .4 8  I
Z U 2 .2 3  I
;Z 3 2 .2 0  I
3 2 . 6 7
Member o f  a p p l i c a n t 's  fam ily  
employed in  th e  c r a f t .






: z z z h 2.44 !
I ~ - l2 .2 0
I I
± 1
Z 3  2.631
_ _ _ _ _ _ _ _ L
a,W eighting assig n ed  to  columns as fo llow s : Column (1) - v a lu e  o f  1; Column (2) - v a lu e  o f  2;
Column (3) - v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
*Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  r e p re s e n ts  th e  S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  resp o n ses, 
! ! ! ! H I  No Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  Region d e s ig n a te d .
Fig. 83 Relative Mean Importance Assigned to Personal Factors When Selecting an Apprentice
in the Regional Areas of Oklahoma.
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Skilled T r a d e Mean Compilation by Region oa All Factors Considered
F a c to rs
Considered
Region













P erso n a l recom m endation(s) 
from th e  l a s t  school 
a tte n d e d
A p p ren tices  op in io n s
P rev io u s em ployer(s) 
recom m endation(s)
A p p ren tices  op in ions
Recommendations from 
f r ie n d s  o r  acq u a in tan ces  





k 9 2 . :














A p p ren tices  op in ions
^W eighting assig n ed  to  columns as  fo llo w s: Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (Length o f  b ar In d ic a te d  r e l a t iv e  Im portance)
l> •. Code""Region I "  r e p re s e n ts  th e  Southw estern B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses .
- "Region I I "  re p re s e n ts  th e  N o rth easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
*|NÇ8lon I I I "  re p re s e n ts  the  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  resp o n ses. 
2ZZZZZZ Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 84 Relative Mean Importance Assigned to Personal Factors when Selecting an Apprentice
In the regional areas of Oklahoma.
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SKixiea r r a o e is j  mean uom piiacion oy KeRion on A ii ra c c o rs  u o n siae rea  — .









Considered ( I - I I - I I I ) IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
High School G raduation I ;• " ' ..... J  3 .28
I I 1 3 .56
• I I I L i . . . .  , , i .  q fin1...1 --------------------------------------------------
1 1
A p p ren tices  op in io n s A A' 3 .5 4
! :
T ra n s c r ip t  o f  High School I . 1 2.58  1
grades I I ........................................ . .. -3 1 3 .0
I I I ___ i  9 . fin.
1 1 1 1 1
A p p ren tices  op in ions A 1 3 .09
' 1
1 1
T est R e su lts I ”" ’’■ '^ 2 .3 9  '♦
I I i ..................................... .. .....  j  2 .33 • •
111 i  - ............  ...... ....... . . . \ 9 .10  I
» '
A p p ren tices  op in ions A
. . . . . . . . 1 2.WU
I 1 1
^W eighting assig n ed  to  columns as fo llo w s; Column (1) - v a lu e  o f 1; Column (2) - v a lu e  o f 2;
Column (3) - v a lu e  o f  3; Column-(4) - v lau e  o f  4 . (Length o f  b ar in d ic a te d  r e l a t iv e  im portance)
Code "Region I "  re p re s e n ts  the Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the N o rth eas te rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d es ig n a te d .
Fig. 85 Relative Mean Importance Assigned to Educational Factors VJhen Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Mean Compilation by Region on All Factors Considered
■ .................................................-  —  ■ ■'■■■ ..................... .....  -  ........ .........................— 1
i .
F ac to rs Region OF N O OF LITTLE ' OF OF GREAT
1. 2. 3 . 4 .
C onsidered 
• , ( I - I I - I I I )
.IMPORTANCE IMPORTANCE IMPOKTmCB IMPORTANCE
A lgebra I 1
I I 7 % .:  3.11  . 1
I I I 0 fin 1
A p p ren tices  o p in io n s
1
1 1




I I L'j,, L'.',—,-6. "  .............""WIT a  3 .11
I I I  ̂ #1 ' i * '  ^ (J ■
1 ____________  _ 1
A p p ren tices  o p in io n s A 2.95
1 ' ■
r 1*
Shop M athem atics I 3 .0
I I : : . : ' : ^ z a 3 .2 2
I I I '. A . - ' z a  3 .4 0  1
1
A p p ren tices  o p in io n s A
1 1 ...............  . .  1........................  - 1 .................................1
W e ig h tin g  assig n ed  to  columns as fo llow s ; Column (1) -  v a lu e  o f  1 ; Column (2) -  v a lu e  o f  2 ;
Column (3) -  v a lu e  o f  3 ; Column (4) -  v a lu e  o f  4 . (L eng th .o f b a r In d ic a te d  r e l a t iv e  Im portance)
^Code "Region I "  re p re s e n ts  th e  Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  th é  N o rth ea s te rn  B u ild in g  and Trades Council j u r i s d i c t i o n a l  re sp o n se s . 
“Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades C ouncil j u r i s d i c t i o n a l  re sp o n ses . 
! i h n ! Ko Jo in t-A p p ren ticesh ip -C o m m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 86 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Tradefs  ̂ Mean Compilation by Region on All Factors Considered
F ac to rs
Considered
Region













E n g lish I Z 3 2 . 2 0  ,
I I T5Ü2.22 *
I I I
1 \ 1
A p p ren tices  o p in io n s A 9 7A
1 I I
V o c a t io n a l- In d u s tr ia l I . __ 2,90
E ducation  (S p e c ia liz e d I I - - ------  -  " A A W a  3 . 2 8
shop co u rses ) I I I -.-I.- y - .— .-. J 9 Ian
< 1 1
A p p ren tices  op in io n s A 1 1 -----
» _  1 1
I n d u s t r ia l  A rts  (Courses I V , 2 . 9 5
in  shop and d r a f t in g ,  hand I I .............................................- .....  - ' - ----------■ 3 - 3 3
and machine to o ls ) I I I n r ? h o1
. 1
A p p ren tices  op in ions A 3 . 2 6
L  _ _ 1 1 1
^W eighting assig n ed  to  columns as fo llow s ; Column (1) -  v a lu e  o f  1; Column (2) -  va lue  o f  2;
Column (3) -  v a lu e  o f  3 ; Column (4) - v a lu e  o f  4 . (Length o f b ar in d ic a te d  r e l a t iv e  im portance)
^Code "Region I "  re p re s e n ts  the  Southw estern B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
"Region I I "  r e p re s e n ts  th e  N o rth eas te rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
"Region I I I "  re s p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council j u r i s d ic t io n a l  responses 
/ / / / / / /  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d es ig n a te d .
Fig. 87 Relative Mean Importance Assigned to Educational Factors When Selecting an Apprentice
in the regional areas of Oklahoma.
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Skilled Trade(s) Mean Compilation by Région on All Factors Considered
F ac to rs
Considered
Region













S o c ia l S tu d ie s  (Courses de­
s ig n ed  to  understand  s o c ie ty ,  
government and h is to r y )















2 3  2.40
z n  2.15
Z 3  2.40T
School a tten d an ce




3  2.54 
]  2 .50
Z 3 2 .6 0
.90
J  3 .04
I ±
W eighting assigned  to  columns as fo llo w s; Column (1) - v a lu e  o f  1; Column (2) -  v a lu e  o f  2;
Column (3) - v a lu e  o f  3 ; Column o f  (4) -  v a lu e  o f  4 . (Length o f b a r  In d ic a te d  r e l a t iv e  Im portance)
^Code "Region I "  re p re s e n ts  the Southw estern B u ild in g  and Trades Council j u r i s d ic t io n a l  re sp o n ses . 
"Region I I "  re p re s e n ts  the N o rth easte rn  B u ild in g  and Trades C ouncil j u r i s d i c t i o n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the  S o u th easte rn  B u ild ing  and Trades Council ju r i s d i c t i o n a l  re sp o n se s . 
! I l l } H  No Jo ln t-A ppren tlcesh lp -C om m lttee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 88 Relative Mean Importance Assigned to Educational Factors f̂hen Selecting an Apprentice
In the regional areas of Oklahoma.
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Skilled Trade(s) Mean Compilation by Region on All Factors Considered
F a c to rs  Considered During 
P ro b a tio n a ry  P erio d
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1, le a s t ,  
im p o rtan t -  6 , most Im p o rtan t) . The lo n g er 
th e  b a r , th e  more Im portan t the  f a c to r .
1 2 3 ^ 5 6
- M an ipu la tive  s k i l l s I a js ?  i '
re q u ire d  In  th e  tra d e I I ' " 3  3.88  1
I I I• » 1 T------- \ 1 1
A
•
A good a t t i t u d e I  ' — ....a .26, '
I I ......  ......Z i a  4.4*7 t
I I I
1 1 1 ' 1
A
1 I I 1 1 1




. ... . ; : :i A.be 1
- .............................. : _____ : - la  4 ,97  1
I I I : .................. L:: ..........: J S . 2 n  I
A
( 1 1 r 1 1
aCode "Region I "  re p re s e n ts  the  Southw estern B uild ing  and Trades Council ju r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the N o rth e a s te rn  B u ild ing  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  the S o u th easte rn  B u ild in g  and Trades Council ju r i s d ic t io n a l  re sp o n ses . 
U i i U ! No Jo ln t-A p p ren tlcesh lp -C o m m lttee  fo r  tra d e  In  reg io n  d e s ig n a te d .
Fig. 89 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
In the Regional Areas of Oklahoma.
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Skilled Trade(s) Mean Compilation by Region on All Factors Considered
F a c to rs  Considered During 
P ro b a tio n a ry  P eriod
Region
( I - I I - I I I )
Mean Rank O rder o f  Im portance (1 , l e a s t  
im p o rtan t - 6 , most im p o rtan t) The Longer 
th e  b a r ,  th e  more im portan t th e  f a c to r .
L ead ersh ip  c h a r a c te r i s t i c s
1 2 3 4 5 6
I
I I
■ ”i i l 6 6  » 1 ; 1
- . 1 1 3 1 . 2 0  l l l l
I I I
A
11 1 .80  , » I
I I 1
A b i l i ty  to  ad ap t to  Union 





' " .• 1.95 1 1 1 1
_ ------ 3 1 .2 2  ! 1 1 1 1
.....-31 .20  ' 1 r 1 1' 1 1 I 
: 1 1 . 1 1
1 J  1 1 1
A b i l i ty  to  g e t a long  w ith  





....., ':'/%:'#3.45 i ,
,----- , 1
L .  . 3160 , ,
1 1 t 1 1 f
Code "Region I 'l r e p re s e n ts  the Southw estern B uild ing  and Trades Council J u r i s d ic t io n a l  re sp o n se s . 
"Region I I "  re p re s e n ts  the  N o rth e a s te rn  B uild ing  and Trades Council j u r i s d ic t io n a l  re sp o n se s . 
"Region I I I "  re p re s e n ts  th e  S o u th easte rn  B u ild in g  and Trades Council J u r i s d ic t io n a l  re sp o n ses . 
H I J ! ! f  No Jo in t-A ppren ticesh ip -C om m ittee  fo r  tra d e  in  reg io n  d e s ig n a te d .
Fig. 90 Relative Mean Importance Assigned to Factors Observed During the Probationary Period
in the Regional areas of Oklahoma..
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SvamMVj-
Data on apprentice selection polieiee of Oklahoma's Building and 
Construction Trades eere r%)orted in such a manner as to allow a separate 
atu4y of policies in each of the three jurisdictional areas. Any genezw 
alisation which purports to reflect the selection policies of a trade 
for the entire State would not be representative of all regions. Dif­
ferences do exist among regional areas as to the importance attached to 
selection and probationary criteria within the same trade. Selection 
policies within a given region, however, were generally similar. This 
would indicate that there is more interchanging of intn^regional inm 
formation than there is of interwregional information.
Consideration of Personal Factors
ta be 1 — O B  th» Job.
The more mechanical the trade the greater the importance placed 
on this factor. It was considered of importance b y  5 3  por cent and of 
great importance b y  JZ per cent of the Jolnt-Apprenticeship-Committees. 
Only Z per cent of the respondents ranked this of no importance and 13 
per cent considered it of little importance. The mean sampling of ap­
prentice opinions resulted in a rank of 3 .32 importance, with none 
ranking it less than of importance.
Hobbies )6i(^ Indicate Interest and Aptitude 
in Mechaa3 «̂v»
The more technical skilled trades stressed this factor more than 
the mechanical trades. Ihirfy two per cent ranked it of importance and 
26 per cent considered it of great importance. This factor was considered
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o f  no im portance Toy 10 p e r  cen t and o f  l i t t l e  im portance by 28 p e r  c e n t.  
The a p p re n tic e  a an g lin g  gave i t  a mean ran k in g  o f  2 .67  on th e  sc a le  o f 
im portance.
Member o f  A pplican t*s Family 
Employed in  th e  C r a f t .
The concept t h a t  a journeym an's son need n o t concern h im se lf on
acceptance in to  th e  ap p re n tic e sh ip  program i s  r a p id ly  b e in g  d is p e l le d  in
many t r a d e s .  T his f a c to r  was broken down by 5 p e r  cen t rank ing  i t  o f
g re a t im portance, 20 p e r  cen t c la s s i fy in g  i t  o f  im portance, 4? p e r  cen t
r a t in g  i t  as o f  l i t t l e  im portance, and 20 p e r  cen t s ta t i n g  t h i s  was o f
no im portance. The sam pling o f  ap p re n tic e s  gave i t  a mean rank  o f  2 .63
in p o r t  an c e .
P e rso n a l Recommandâtio n ( s ) from th e  L ast 
School A ttended .
F if te e n  p e r  c e n t o f  th e  Jo in t-A ppren ticesb ip -C om m ittees re p o rte d  
t h i s  f a c to r  o f  gireat im portance, hO p e r  cen t con sid e red  i t  o f  im portance, 
35 p e r  cen t f e l t  t h a t  i t  was o f  l i t t l e  im portance and 10 p e r  cen t deemed 
i t  t o  be o f  no im portance. The a p p re n tic e s  sam pling gave i t  a mean 
ran k in g  o f  2 .76 on th e  s c a le  o f  im portance.
P rev io u s Employer(s) Recommendation(s).
C onsiderab le  im portance was a tta c h e d  to  t h i s  f a c to r  by bo th  th e  
Jo in t-A ppren ticesh ip -C om m ittees and th e  a p p re n tic e s . On th e  sca le  o f 
im portance th e  a p p re n tic e s  gave i t  a mean ran k in g  o f  2 .9 6 . F if te e n  
p e r  cen t co n sid e red  t h i s  f a c to r  t o  be o f  g re a t  im portance, 55 per cen t 
ranked i t  o f  im portance, 30 p e r  cen t cen t o f  th e  com m ittees gave t h i s  
ran k in g o f  l i t t l e  inqportance, w hile no committee o r  a p p re n tic e  gave t h i s  a 
ran k in g  o f  no im portance.
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Recoam endatlons from F rien d s  o r  
.Acq u a ln tan ces  o f  th e  A pp llcan tT
Only 2 p e r  cen t o f  th e  J o in t  -A pprentIceshlp-Com m itteea gave t h i s  
f a c to r  a rank ing  o f  g re a t  in ç o r ta n c e . T h ir ty  p e r  cen t gave i t  a r a n k i n g  
o f  im portance, p e r  cen t considered  i t  o f  l i t t l e  im portance, and 25 
p e r  cen t re p o r te d  t h a t  i t  vas o f  no im portance. The sampled a p p ren tice s  
supported  t h i s  in  t h e i r  g iv in g  i t  a mean rank ing  o f  2 .7^  on th e  sc a le  o f  
I r^ o r ta n c e . The more te c h n ic a l  th e  t r a d e  th e  le s s  im portan t recommenda­
t io n s  from f r ie n d s  o r  acquain tances become in  a p p re n tic e sh ip  s e le c t io n .
C o n sid e ra tio n  o f  E d u ca tio n a l F ac to rs
H i ^  School G raduation .
S ix ty  p e r  cen t o f  th e  a p p re n tic e sh ip  committees marked h ig h  school 
g rad u a tio n  as b e ing  o f  g re a t im portance and 28 p e r  cen t responded th a t  i t  
vas o f  im portance. No response  ranked t h i s  f a c to r  a s  being  o f  no im port­
ance, hovever, 12 p e r  cen t f e l t  i t  vas o f  l i t t l e  Im portance. The s u r ­
veyed a p p re n tic e s  gave th e  h ig h  school g rad u a tio n  f a c to r  a mean r anking 
o f  3*5^ on th e  s c a le  o f  im portance.
T ra n s c r ip t  o f  H l ^  School Grades
Responses in d ic a te d  th a t  88 p e r  cen t o f th e  a p p ren tic e sh ip  com­
m itte e s  co n sid e red  h i ^  schoo l g rad u a tio n  as im portan t o r  v e ry  im port­
a n t ,  th e y  p la ce d  le s s  en p h ss is  on g rades achieved v h ile  a tte n d in g  sch o o l. 
The d a ta  re v e a ls  t h a t  35 p e r  cen t p la ce d  g re a t Im portance on h igh  school 
grade t r a n s c r ip t  and 20 p e r  cen t s a id  i t  vas o f  im portance. The data  
a lso  re v e a ls  t h a t  15 p e r  cen t p lac e  no im portance on high  schoo l g rad es, 
a long  v i th  30 p e r  cen t s ta t in g  th a t  i t  vas o f  l i t t l e  im portance. The 
surveyed ap p re n tic e s  gave i t  a mean ran k  o f  3 «09 on th e  s c a le  o f  im portance.
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T est R e s u lts .
T ests  a re  vised by some o f  th e  b u ild in g  and c o n s tru c tio n  t r a d e s ,  
as p a r t  o f  th e  p rocedure f o r  s e le c t in g  a p p re n tic e s . Some t r a d e s  have 
s p e c ia l  v r l t t e n  and o r a l  t e s t s ,  ^ e c l a l l z e d  p r o je c ts  are  sometimes con­
s id e re d  by a t r a d e  as a t e s t  In stru m en t. The su rvey  showed th a t  20 p e r  
cen t o f  th e  t r a d e s  rank  t e s t  r e s u l t s  o f  g rea t Im portance, w hile 20 p e r  
cen t rank I t  o f  Im portance. The t e s t  s e le c t io n  c r i t e r i a  I s  deemed o f  
l i t t l e  Im portance by 20 p e r  cen t o f  th e  com m ittees, and 32 p e r  cen t 
t h a t  rank  them o f  no im portance. The ap p ren tice  sam pling mean ranks 
t h i s  f a c to r  2 .00  on th e  s c a le  o f im portance.
Record o f  Having Had Algebra In  School.
S ix ty  p e r  cen t was evenly  d iv id ed  between o f  g rea t Im portance and 
o f  Im portance. Twenty f iv e  p e r  cen t s a id  I t  was o f  l i t t l e  Im portance In  
t h e i r  s e le c t io n  program and 15 p e r  cen t re p o rte d  t h a t  a lgeb ra  was o f  no 
Im portance as a f a c to r  In  t h e i r  s e le c t io n  program . The ap p re n tic e  
sam pling gave I t  a mean Importance o f  3 «04.
R e c o r d  o f  Having Had Geometry In  S chool.
The responses In d ic a te d  th a t  alm ost equal c o n s id e ra tio n  I s  given 
to  geometry and a lg e b ra . The s l ig h t  d if fe re n c e  which th e  g rap h ic  p r e ­
s e n ta tio n s  p o in t ou t a re  in c lin e d  to  emphasize geom etry a l i t t l e  more.
Shop M athem atics.
T h ir ty  p e r  cen t l i s t e d  shop m athem atics as b e in g  o f g re a t  Im­
p o rta n c e , 45 p e r  cen t o f  Im portance, and 20 p e r  cen t l i s t e d  I t  as being  
o f  l i t t l e  Im portance. Only 5 p e r  cen t o f  a l l  th e  Jo ln t-A p p re n tlc e sh lp -  
Commmlttees ranks I t  as being  o f  no Im portance. The 5 p e r  cen t t h a t
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ranked i t  o f  no Importance use m athem atical knowledge as p a r t  o f  t h e i r  
o r a l  exam ination , th e re fo re ,  i t  i s  d o u b tfu l th a t  t h i s  f ig u re  i s  in  r e a l i t y  
as  i t  ap p ea rs . The ap p ren tice  sam pling gave i t  a h ig h  mean ran k in g  o f  
3*3^ on th e  s c a le  o f  im portance.
Record o f  Having Had E ng lish  in  S chool.
T his su b je c t was considered  as b e in g  o f g r e a t  im portance by on ly  
10 p e r  cen t o f  th e  committee p o p u la tio n , and on ly  25 p e r  cent o f  them 
gave i t  a rank ing  o f  im portance. F i f ty  th re e  p e r  c en t f e l t  t h a t  E n g lish  
was o f  l i t t l e  im portance in  t h e i r  s e le c t io n  program and 12 p e r  cen t 
ranked i t  as having  no im portance. The ap p re n tic e  sam pling gave i t  a 
mean sco re  o f  2 .?4  on th e  sc a le  o f  im portance.
Record o f  Having Had I n d u s t r ia l  A rts  in  School.
Every respondent considered  t h i s  a sp ec t o f  e d u ca tio n a l t r a in in g  
as  having some in ç o r ta n c e , however 30 p e r  cen t h e ld  i t  o f  g re a t  i n e r ­
ta n c e  . T h ir ty  seven p e r  cen t gave t h i s  f a c to r  a r a t in g  o f  inqportance, 
w hile 33 p e r  cen t f e l t  t h a t  i t  was o f  l i t t l e  im portance . The appren­
t i c e  saranUncr r a te d  th e se  courses very  h i ^  g iv in g  i t  a mean inqpor- 
ta n c e  o f  3*23 on th e  im portance s c a le .
Record o f  Having Had S o c ia l S tu d ies  
Courses in  S chool.
No respondent gave t h i s  f a c to r  a r a n k i n g  o f  g re a t  im portance.
Only 20 p e r  cen t considered  s o c ia l  s tu d y  courses o f  im portance. F i f ty
two p e r  cen t f e l t  th a t  t h i s  ed u c a tio n a l a re a  was o f  l i t t l e  in ç o rta n c e
and 28 p e r  cen t responded th a t  i t  was o f  no im portance . The a p p ren tic e
sam pling gave s o c ia l  s tu d ie s  a mean sanqpling ran k in g  o f  2.23 on th e
w eigh ting  s c a le .
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Record o f School B ehav io r.
Ten p e r  cen t p la c ed  school b eh av io r as b e in g  o f  g re a t im portance 
w hile 37 p e r  cen t co n sid e red  i t  to  be o f  im portance. F o rty  p e r  cen t 
ranked th i s  f a c to r  as b e in g  o f  l i t t l e  im portance and 13 p e r  cen t f e l t  
t h a t  i t  was o f  no im portance. The a p p ren tic e s  gave t h i s  f a c to r  a mean 
ran k in g  o f  2.90  on th e  s c a le  o f im portance.
School A ttendance.
The same 10 p e r  cen t th a t  co n sid e red  schoo l behav io r to  be o f  g re a t 
Im portance a lso  h e ld  schoo l a ttendance  to  be e q u a lly  im p o rtan t. F i f ty  
e ig h t  p e r  cen t s ta te d  t h a t  school a tten d an ce  was o f  im portance in  t h e i r  
s e le c t iv e  p ro c e ss . Twenty p e r  cen t regarded  t h i s  f a c to r  as b e in g  o f 
l i t t l e  im portance and 12 p e r  cen t co n sid e red  i t  to  be o f  no im portance.
The sam pling o f  a p p re n tic e s  h e ld  t h i s  f a c to r  in  h ig h  reg ard  g iv in g  i t  
a mean im portance o f  3*0^ on th e  w eigh ting  s c a le .
C o n sid era tio n  o f  P ro b a tio n ary  F ac to rs
M anipulative S k i l l s  Required in  th e  T rad e .
F i f ty  th re e  p e r  cen t considered  t h i s  a p rim ary  r e q u is i te  o f  impor­
ta i  oe :*anking i t  from im portan t to  g re a t  Im portance. The rem aining 4? p e r  
cen t d id  not p la c e  q u ite  as much emphasis on t h i s  f a c to r .  No respondent 
s ta te d  th a t  t h i s  f a c to r  was o f no im portance. I t  was found th a t  th e  more 
m echanical th e  tra d e  th e  g re a te r  th e  emphasis p lac ed  on th i s  c r i t e r i a .  The 
a p p re n tic e  sam pling co n sid e red  th i s  f a c to r  to  be o f  g re a t im portance.
A Good A t t i tu d e .
E igh ty  e ig h t p e r  cen t o f  th e  Jo in t-A ppren ticesh ip -C om m ittees r a te d  
t h i s  f a c to r  as b e ing  e i t h e r  im portant o r  very  in ç o r ta n t .  Twelve p e r
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cen t considered  i t  to  be o f  l e s s e r  im portance b u t no respondent gave i t  
a rank ing  o f  no im portance. The ap p re n tic e  sam pling h e ld  t h i s  f a c to r  in  
h ig h  reg ard  g iv in g  i t  a mean im portance o f  $.19 on th e  s ix  p o in t s c a le .
I n te r e s t  in  th e  T rad e .
This f a c to r  i s  a must f o r  a l l  ap p re n tic e sh ip  c a n d id a te s . I t  vas 
co n sid e red  by 100 p e r  cen t o f  a l l  p e rso n s  involved in  t h i s  s tudy  to  be 
e i t h e r  o f  g re a t im portance o r  o f  in ç o r te n c e . No respondent gave t h i s  a 
ran k in g  o f  l i t t l e  o r  no im portance.
L eadership  C h a r a c te r i s t ic s .
Two p e r  cen t o f  th e  committees p la c e d  g re a t im portance on t h i s  
f a c to r  and an o th e r 2 p e r  cen t considered  i t  to  be inqportant. N inety  
s ix  p e r  cen t r a te d  t h i s  f a c to r  as being  o f  l i t t l e  im portance to  no im­
p o r ta n c e . The ap p ren tice  sam pling ranked i t  as b e in g  im p o rtan t.
A b i l i ty  to  Adapt t o  Union P o l ic y .
Only 2 p e r  cen t o f  th e  committees ranked t h i s  o f  g re a t im portance 
w ith  only  15 p e r  cen t rank ing  i t  o f  im portance. The rem aining 85 p e r  
c e n t considered  t h i s  to  be o f  l i t t l e  im portance in  c o n tra s t  t o  th e  o th e r  
p ro b a tio n a ry  f a c to r s .  This does no t mean th a t  union p o l ic ie s  can be 
openly  and f la g r a n t ly  b roken . I t  in d ic a te s  only t h a t  th e y  a re  more in ­
te r e s t e d  in  g e t t in g  q u a l i f ie d  a p p ren tic e s  r a th e r  th a n  card  c a rry in g  boy 
la b o r e r s .  The ap p ren tic e s  ranked th i s  f a c to r  as b e in g  im p o rtan t.
A b i l i ty  to  Get Along w ith  Fellow  W orkers.
F i f ty  e i ^ t  p e r  cen t o f  th e  committee respondents considered  th i s  
f a c to r  to  be o f  im portance. Only 5 p e r  c en t s ta te d  t h a t  t h i s  f a c to r
157
vas o f  no im portance. The rem aining com m ittees gave t h i s  a ran k in g  o f  
l e s s e r  im portance h u t a l l  f e l t  t h a t  i t  vas t o  he co n sid e red  in  t h e i r  
a p p re n tic e  s e le c t io n s .  The a p p re n tic e s  in  th e  sam pling r a te d  t h i s  f a c ­
t o r  as one o f  g re a t  im portance.
CHAPTER IV
CONCLUSIONŜ  OBSERVATIONS, AND RECOMMENDATIONS
Included  In t h i s  ch ap te r a re  th e  m ajor con c lu sio n s  o f  th e  study 
h ased  on th e  f in d in g s  o f  t h i s  in v e s t ig a t io n .  Some o f  th e  w r i t e r 's  o bser­
v a tio n s  formed throughout th e  course o f  th e  stu d y  and s p e c i f ic a l ly  a p p li­
cab le  to  th e  S ta te  o f  Oklahoma have a lso  been In c lu d ed . These observa­
t io n s  la c k  th e  p ro o f needed to  be s ta te d  as form al conclusions o f  th e  
s tu d y , th e r e fo r e ,  th e y  re p re se n t only  th e  w r i t e r 's  Judgment on th e  sub­
j e c t .  However, th e re  i s  s u f f ic ie n t  support o f  th e s e  d a ta , to  s u b s ta n t ia te  
and w arrant t h e i r  b e in g  m entioned.
S p e c if ic  o b je c tiv e s  o f  t h i s  in v e s t ig a t io n  were d esc rib ed  in  d e ta i l  
on pages 10-12. A lso, f in d in g s  p e r ta in in g  to  th e se  o b je c tiv e s  a re  i n t e r ­
woven th roughout ch ap te r th r e e .  The o rd e rin g  o f conclusions w i l l  co incide 
w ith  th a t  o f  th e  s p e c if ic  o b je c t iv e s ,  and w i l l  b r i e f l y  p o in t ou t th e  m ajor 
f in d in g s  d e riv ed  fro n  a response a n a ly s is  o f  th e  two d a ta -g a th e r in g  instrum en ts.
C onclusion 1
P o ssessio n  o f  m an ipu la tive  s k i l l s  needed to  be im m ediately p roductive  
on th e  Job were considered  t o  be im p o rtan t. The more m echanical th e  tra d e  
th e  g r e a te r  th e  im portance a tta c h e d  to  t h i s  f a c to r .
O bservation ; Trades p la c in g  g re a t im portance on t h i s  f a c to r  are  
p r im a r ily  in te r e s te d  in  g e t t in g  immediate r e tu rn  on t h e i r  ap p re n tic e  in v e s t­
m ents. A ttitu d e s  such as t h i s  i f  l e f t  unchecked co u ld  lead  to  ap p re n tic e sh ip
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down grad ing , p o s s ib ly  re g re s s in g  to  "boy-labor" s ta n d a rd s .
Reccanmendation; T his f a c to r  should  be considered  im portan t by th e  
Jo in t-A ppren ticesh ip -C om m ittees, b u t n o t o f  such g re a t  im portance t h a t  i t  
o u tw e i^ s  o th e r  e q u a lly  b a s ic  c r i t e r i a .  A can d id a te s  exposure to  p rev io u s  
o ccu p a tio n a l o p p o r tu n itie s  conducive to  th e  development o f  m an ipu la tive  
s k i l l s  should be taken  in to  c o n s id e ra tio n .
Conclusion 2
Hobbies which r e v e a l  in te r e s t  and a p ti tu d e  in  m echanical p u r s u i ts  
were considered  o f  l i t t l e  im portance on th e  over a l l  ccm ^ ila tio n  in  th e  
s e le c t io n  o f  one ap p re n tic e  a p p lic a n t over an o th e r .
O bservation; T his f a c to r  was considered  t o  be o f more im portance 
b y  th e  te c h n ic a l  t r a d e s .  Many o f  th e  te c h n ic a l  t r a d e s  considered  t h i s  
f a c to r  as b e in g  one conducive to  a b s tr a c t  re a so n in g .
Recommendation: Bobbies which re v e a l i n t e r e s t  and a p ti tu d e  in  mech­
a n ic a l  p u r s u i ts  should be given a l i t t l e  more c o n s id e ra tio n  by a l l  J o in t -  
A pprenticeship-C om m ittees. I t  i s  recommended t h a t  a re sea rc h  stu d y  be un­
d e rtak en  to  determ ine i f  a s ig n if ic a n t  degree o f  a d a p ta b i l i ty  e x i s t s  b e ­
tw een th o se  who do and th o se  who do n o t have hobbies o f  a m echanical in ­
t e r e s t  .
Conclusion 3
Having a member o f  an ap p lic a n ts  fam ily  employed in  th e  t r a d e  i s  n o t 
a prim e r e q u is i te  nor a su p p o rtiv e  one in su r in g  th e  ap p lic a n t s p e c ia l  con­
s id e r a t io n  fo r  a p p re n tic e sh ip  t r a in in g .
O bservation : Only one o f  th e  more te c h n ic a l  tra d e s  l i s t e d  t h i s  f a c ­
t o r  as being  o f  g re a t im portance. A ppren tices surveyed in  t h i s  same tra d e
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l i s t e d  i t  as having  l i t t l e  im portance in  th e  s e le c t io n  p ro c e ss . Aside 
from t h i s  one in s ta n c e  a l l  th e  te c h n ic a l  tra d e s  ra te d  t h i s  f a c to r  as having  
l i t t l e  o r  no im portance. In  t r y in g  to  cope v i th  th e  many new and freq u en t 
te c h n o lo g ic a l demands more Jo in t-A ppren ticesh ip-C om m ittees a re  r e a l iz in g  
t h a t  i t  i s  no lo n g e r f e a s ib le  o r  p r a c t i c a l  to  r e ly  on t h i s  method o f  ap­
p re n tic e  s e le c t io n .  The make-up o f  th e  Jo in t-A pprenticeship-C om m ittees 
a id s  g r e a t ly  in  p rev e n tin g  fa v o rit ism  from becoming a common p r a c t ic e ,  f o r  
i t  eq u a lly  re p re se n ts  management.
Recommendation: A ll Jo in t-A ppren ticesh ip-C om m ittees should r e - e v a l ­
u a te  th e  im portance g iven  t h i s  s e le c t io n  f a c to r  to  see i f  i t  i s  an impedi­
ment o r  in  any way d e tr im e n ta l t o  t h e i r  t r a d e ( s ) . I t  i s  f u r th e r  recommended 
th a t  th e  J .A .C . 's  ta k e  a c tio n  in  reg a rd  to  th e  p re v a il in g  b e lie f"  t h a t  a t r a d e  
journeym en's so n (s) a re  a u to m a tic a lly  accep ted  in to  th e  ap p ren tice sh ip  p ro ­
gram. Educators who b a s ic a l ly  assume th a t  th e y  understand  th e  inner-w ork- 
ings o f  th e  world o f  o rgan ized  la b o r  should r e - o r ie n t  them selves to  p o s t 
WW I I  a p p re n tic e sh ip  s e le c t io n  p o l i c i e s .
C onclusion *4
F i f ty  p e r  cen t o f  th e  Jo in t-A ppren ticesh ip-C om m ittees considered  p e r ­
sonal recommendations fu rn ish ed  by th e  a p p l ic a n t 's  schoo l to  be e i th e r  o f  
l i t t l e  inqportance o r  o f  no im portance.
O bservation ; T h is f a c to r  i s  o f  g rea t im portance to  most o f  th e  
te c h n ic a l  t r a d e s ,  however, many o f  th e  m echanical tra d e s  reg a rd  i t  as b e in g  
o f  l i t t l e  inçportance. T his could  be in  p a r t  ex p la in ed  by n o tin g  th a t  some 
committees m ight c o n s id e r  th e  a p p lic a n ts  school reco rd  and deduce from i t  
p ro b ab le  recom m endations.
l6l
In  many in s ta n c e s  a communication breakdown between e d u c a tio n a l in ­
s t i t u t i o n s  and th e  t r a d e s  e x is t s  in  reg a rd  to  t h i s  f a c to r .  T his b reak ­
down may be p re d ic a te d  on ju s t  o r  u n ju s t  c r i t i c i s m .  T ry ing  to  overcome t h i s  
communication la g  a t  th e  p re se n t r a t e  o f  advancement w i l l  ta k e  many y e a r s .
Recommendation ; E xtensive e f f o r t  should be i n i t i a t e d  by bo th  th e  
Jo in t-A ppren ticesh ip -C om m ittees and ed u ca to rs  t o  t r y  and mend t h i s  communi­
c a tio n  breach* Educators should be concerned w ith  t h i s  b a s ic  d is re g a rd  
f o r  school recommendations and in v e s t ig a te  to  see  what can be done t o  r e ­
so lve  th e  p re se n t lack  o f  confidence o r  e r ro r  re v e a le d  in  such m a te r ia l .
C onclusion 5
Recommendations from p rev io u s employers a re  co n sid e red  e i th e r  o f  
g re a t Importance o r o f  im portance by 70 p e r  cen t o f  th e  Jo in t-A p p re n tic e ­
ship-Com m ittees .
O bserv a tio n ; A work reco rd  w ith  l e t t e r s  o f  recommendations i s  
o f te n  a conducive f a c to r  in  a p p ren tic e sh ip  s e le c t io n  even when i t  i s  g iven  
a r a t in g  o f  l i t t l e  im portance . I t  seems th a t  t h i s  f a c to r  g iv es  to  th e  
Jo in t-A ppren ticesh ip -C om m ittees a l i t t l e  more f a i t h  in  t h e i r  d e c is io n s .
Recommendat ion : A ttem pts should  be made t o  a t ta c h  th e  same degree
o f  Im portance t o  p e rso n a l recommendations from th e  l a s t  schoo l a tte n d e d .
Conclusion 6
Recommendation from fr ie n d s  and acquain tances were considered  to  be 
o f  l i t t l e  im portance.
O bservation  : A few o f  th e  more m echanical tra d e s  gave t h i s  f a c to r  
a rank ing  o f  inq)ortance. Most Join t-A pprenticeship-C cm im ittees a re  aware 
t h a t  s p e c ia l  com pensations o f  t h i s  n a tu re  can be d e tr im e n ta l to  a l l  f a c e ts
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o f th e  a p p re n tic e sh ip  program . They a lso  knov th a t  i f  an a p p lic a n t does 
no t p o sse ss  th e  i n t e r e s t  o r  have th e  n ecessa ry  p o te n t ia l ,  th e y  a re  not 
only  doing an in ju s t i c e  to  t h e i r  t r a d e ,  b u t a ls o  to  th e  ap p re n tic e  h im se lf .
The p r a c t ic e  o f  g iv in g  s p e c ia l  c o n s id e ra tio n  to  a p p ren tic e sh ip  
a p p lic a n ts  vho a re  recommended by a f r ie n d  o r  acquain tance i s  done m ainly 
to  repay  an indeb tedness o r  to  p a c ify  a f r ie n d  o r  c o n tra c to r  doing th e  
recommending.
Recommendation ; That t h i s  f a c to r  be g iven  c o n s id e ra tio n  only  a f t e r  
th e  a p p lic a n t has q u a l i f ie d  on a l l  o th e r  c r i t e r i a  o r no t a t  a l l .  I t  i s  f u r ­
th e r  recommended th a t  i f  a p p re n tic e sh ip  program s a re  to  m a in ta in  in te g r i ty ,  
th e  p r a c t ic e  o f  fa v o r itism  must c e a se . I f  th e  Jo in t-A ppren ticesh ip-C om - 
m itte e  members su b je c t them selves t o  s p e c ia l  p r iv i le g e  p r a c t ic e s  th ey  a re  
g u i l ty  o f  d e r e l ic t io n  o f  duty  t o  th e  u n io n (s ) ,  t o  th e  em ployers, and to  
th e  a p p re n tic e .
Conclusion 7
H i ^  school g rad u a tio n  i s  co n sid e red  o f  g re a t iuiportance by 60 p e r  
cen t and o f  Importance by 28 p e r  cen t o f  th e  J .A .C .s  in  th e  s e le c t io n  o f 
a p p re n tic e sh ip  a p p lic a n ts .
O b serva tion ; No respondent gave t h i s  a rank ing  o f  "no im portance."
A h igh  schoo l ed u ca tio n  v i l l  be in  th e  n ea r fu tu re  re q u ire d  f o r  acceptance 
in to  alm ost a l l  a p p re n tie ab le  b u ild in g  and c o n s tru c tio n  t r a d e s .  Competi­
t io n  and new technology coupled w ith  th e  in c re a se d  need f o r  g re a te r  in d iv i ­
dual v e r s a t i l i t y  and r i s in g  ap p re n tic e sh ip  t r a in in g  c o s ts  w i l l  demand h ig h e r  
e d u c a tio n a l s e le c t io n  c r i t e r i a .
Recommendation : Jo in t-A ppren ticesh ip -C om m ittees re p re s e n tin g  a
tra d e  o r  t r a d e s  having  a good a p p re n tic e sh ip  t r a in in g  program , should
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ba «mura of thair eamaadlag poaltioa and raquira a high aehool adoeation 
of all appranücaahlp apj^ieanta* Tradas naad to hara thair antzy raqnira- 
aaota mada kaovn and than aaa that tha schools ara masting thair naads in 
tha ourricnla* Sdooators in tnm should saa that tha naads of youths da- 
siring to antar occupational pursuits ara mada availabla to them. Tha in­
dividual trada unions should taka it upon themsalvas to saa that its af- 
filiatas ara striving to upgrada apprantioaship training. Qna of tha 
graatast strengthening forces for tha building and construction t r ^ s  un­
ions in Oklahoma mould ba in tha setting of a consolidated apprentica- 
ship regulating ooamittaa. It mould ba tha duty of this eonmittaa to saa 
that all tha affiliates aithar maintain a school or make provisions for all 
its apprentices, it tha present time in Oklahoma many discrapancias and 
inadequacias asist in regard to apprantioaship training practices.
À high school transcript is considared of great importance or of 
importance by 86 par cant of tha Joint-ipprenticaship-Gomaittaas.
Qbsarratloni Technical tradas oonsidar this factor to ba more im­
portant than tha mechanical trades. Tha technical tradas invest a consi- 
darabla amount of time xmd money in their apprantioaship training pro­
grams and ara mors inclined to select candidates mith greater scrutiny. 
This factor is becoming more and more important than it has been in tha 
past. Joint-ipprenticash^p-Ccmmittaas can saa tha naad of attracting 
candidates mho have proven adnoatioaal ability.
BacQmiwiiiatlaat Iduoators and apprenticeship cdmmlttaa raprasant- 
atives of each trade should meet and outline mi ni m m  course and ovar-all 
grade raquirments. lagLact of this basic element has aided in giving rise
to the ooaoept that only eoUogos and toehaioal aoboola have eotxy roqatra. 
monta and that tradaa plok from iduttorer atndonta ara left# Oloaar coopéra^ 
tlon coaid dlapaU thta coaeapt hgr giving public racognition to atudanta 
aceapted for apprenticeship training b7 trade and number. Thia in turn 
could lead to foUov-tq) atudiea, and from theae, adjuatmanta could ba made 
to bettor moot tha naada of all coneaznad. X program of thia nature mould 
aid in creating new coneepta g i v ^  morth and dignity to tha building and 
cooatruotion tradea. It ia recommended that action should be initiated in 
rega]^ to the breaking domn of tha mutual diatraat barrier that educational 
inatitutiona and trade unions have for one another.
Test results are important to tha tradea that use them» (Boiler­
makers, Pipefitters, Plumbers, Befrigeration, Steamfittera, Bricklayera, 
Carpenters, Slectrleiana and Sheet Metal).
Observation* Some tradea not using standardized testa in their 
selection pzooeaa are contemplating their use in the near future. Himy 
tests are used by the various tradaa idiich are not listed nor easily seen 
at first view. Testa of thia nature are mainiy oral, periodically written 
teats, and performance type teats. AU. standardized teats are given by 
the Oklahoma Izployaent Security Gomaiasion. A bad feature about this 
means of testing rests in the fact that the Joint-ipprentioeshlp-Cammitteea 
do not have the benefit of kneeing an applicant's potential, for they re­
ceive only a reply stating that the applieaat did or did not qualify.
Some fTolnt^Appreatieeahip-Conitteea are considering the adoption 
of standardized tests for they can see the inherent need for more impart, 
r il information on which to base their decisions. Trades now using the
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Oklahoma Employment S e c u rity  Ccmmissions t e s t i n g  s e rv ic e  appear to  have com­
p le te  f a i t h  in  t h e i r  d e c is io n s  and e v a lu a tio n  in s tru m en ts .
Recommendation; A ll Jo in t-A ppren ticesh ip -C om m ittees u s in g  s ta n d a rd ­
ized  t e s t s  should acq u a in t them selves w ith  th e  e v a lu a tio n  d ev ices , b a s ic  
norms, and how i t  was s ta n d a rd iz e d . I t  i s  recommended th a t  th e  J .A .C . 's  
make g re a te r  use ou t o f  th e  h igh  school t e s t i n g  reco rd s  f o r  th e se  a re  ob­
ta in e d  over a p e r io d  o f  tim e and a re  no t a "one sh o t"  approach as i s  th e  
cu rre n t p r a c t ic e .  I t  i s  s tro n g ly  recommended th a t  Guidance Counselors be­
come more acquain ted  w ith  th e  p o l ic ie s  and o p p o r tu n it ie s  o ffe re d  by tra d e  
u n io n s .
Conclusion 10
A lgebra, geom etry, and shop m athem atics a re  a l l  f a c to r s  considered  
to  be o f  Importance in  a p p re n tic e sh ip  s e le c t io n .
O bservation ; Many Jo in t-A ppren ticesh ip -C oram ittees f e e l  t h a t  ta k in g  
tim e t o  te ac h  th e se  b a s ic  requ irem ents i s  n o t only c o s t ly  b u t t h a t  i t  a lso  
impedes t h e i r  t r a in in g  program . The rem edial tim e sp en t te a c h in g  th e se  
su b je c ts  in f r in g e s  upon th e  tim e norm ally  a l l o t t e d  t o  o th e r  f a c e ts  o f  
t r a in in g .  These e d u c a tio n a l c r i t e r i a  w i l l  become in c re a s in g ly  more mandatory.
Recommendation ; E d u ca tio n a l in s t i t u t i o n s  should  re -e v a lu a te  t h i s  a s ­
p e c t o f  t h e i r  c u r r ic u la  to  see i f  i t  i s  b a s ic a l ly  sound fo r  a l l  yo u th . This 
e v a lu a tio n  must be done in  l i ^ t  o f  t ry in g  to  s a t i s f y  e l l  a sp ec ts  o f  th e  
E ocio -occupational spectrum . Trade le a d e rs  should i n i t i a t e  a c tio n  to  see 
th a t  t h e i r  b a s ic  requ irem ents a re  be ing  m et.
Conclusion 11
Having had E ng lish  and S o c ia l S tu d ies  in  schoo l i s  o f  l i t t l e  im port­
ance in  th e  s e le c t io n  o f  one a p p lic a n t over a n o th e r .
Ibfa
O b serv a tio n ; A ll  Jo in t-A ppren ticesh ip -C om m ittees s ta te d  th a t  th e y  
were in te r e s te d  in  th e  u p -g rad ing  o f  t h e i r  c r a f t ,  y e t more th an  50^ p laced  
l i t t l e  o r  no im portance on E ng lish  and S o c ia l S tu d ie s . Only fo u r commit­
te e s  r a te d  t h i s  t o  be o f  g re a t im portance. G rea te r emphasis w il l  be 
p lac ed  on th e se  f a c to rs  in  th e  fu tu re .  This w i l l  come about p r im a r ily  
th rough  th e  in c reased  demand f o r  o r a l  and w r i tte n  communication by a l l  
tra d e  members. In  th e  p a s t  many Jo in t-A ppren ticesh ip-C om m ittees have 
f a i l e d  to  see th e  in c rea sed  need fo r  b e t t e r  o r a l  and w r i tte n  s k i l l s  in  t h e i r  
o ccu p a tio n . I t  i s  a lso  n o ted  th a t  a l l  o rgan ized  la b o r  i s  t ry in g  to  up­
grade i t s  so c io -o c cu p a tio n a l image. ^
Recommendation: E d ucato rs , t r a d e  o f f i c i a l s ,  and tradesm en should 
ta k e  p o s i t iv e  a c tio n  in  t r y in g  to  d is p e l  th e  c u rre n t concept o f ;  i f  you 
a re  going to  woik w ith  your hands E ng lish  and S o c ia l S tu d ies  a re  no t needed.
Conclusion 12
S p e c ia liz e d  Shop co u rses and b a s ic  I n d u s t r ia l  A rts  courses a re  im­
p o r ta n t  f a c to rs  in  a p p re n tic e sh ip  s e le c t io n .
O bservation : These f a c to rs  were considered  o f  im portance by many
J o in t  -A pprentice -Committees y e t  no t o f  g re a t im portance because th e y  f e l t  
t h a t  th e  h ig h  schoo l programs were no t as e x ten s iv e  o r  in c lu s iv e  as th ey  
would l ik e  them t o  b e . A c la s s ic  example o f  re a c tio n  to  t h i s  q uestion  
was; "Book le a rn in g  i s  one th in g  b u t app ly ing  t h i s  knowledge i s  some­
th in g  e n t i r e ly  d i f f e r e n t ."
Recommendation: A more d i r e c t  communication between th e  s k i l l e d
tr a d e s  and I n d u s t r ia l  A rt departm ents cou ld  v e ry  e a s i ly  tu rn  out to  be 
b e n e f ic ia l  t c  a l l  concerned. I n d u s t r ia l  A rts  s tu d en ts  should be in v i te d  
t o  a t te n d  an a p p re n tic e sh ip  m eeting and a ls o  a re g u la r  union m eeting .
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In  tu rn  Jo ln t-A ppren tlcesh lp-C om nilttee  members o f  th e  v a rio u s  tra d e s  
should be In v ite d  in to  th e  school to  see  and observe a t  f i r s t  hand p re ­
sen t I n d u s t r ia l  A rts  program s.
Conclusion 13
School a ttendance  i s  considered  to  be a f a c to r  o f  Im portance by 
th e  Jo in t-A p p ren ticesh ip -C o n m ittees  re p re se n tin g  th e  more te c h n ic a l  
t r a d e s .  In  g en e ra l th e  more m echanical t r a d e s  r a te d  t h i s  f a c to r  as b e­
in g  o f  l i t t l e  im portance as  a determ inant in  an a p p lic a n ts  s u i t a b i l i t y .
O bservation : The committee member vho gave t h i s  f a c to r  a ranking
o f  no im portance could n o t conceive any connection  between schoo l a t t e n ­
dance and work a tten d an c e . I f  an a p p re n tic e  f a i l s  to  a tte n d  a p p re n tic e ­
sh ip  c la s se s  in  th e  above m entioned com m ittee 's  t r a d e  th re e  tim es w ith ­
o u t a very  v a l id  reason  h i s  a p p re n tic e sh ip  would be te rm in a te d .
C erta in  committees have become in d o c tr in a te d  w ith th e - id e a  th a t  
f in a n c ia l  inducement i s  more m o tiv a tin g  t o  an ap p ren tice  th an  th e  so - 
c a l le d  i n t r i n s i c  e d u c a tio n a l v a lu e s .
Recommendation; R esearch i s  needed on t h i s  f a c to r  to  detezm ine 
how s ig n if ic a n t  a p p ren tic e s  and journeymens v o lu n ta ry  la y -o f f s  o r  s ic k  
tim e tak en  compares w ith  t h a t  o f  t h e i r  schoo l a tten d an ce .
Conclusion ik
School behav io r i s  o f  l i t t l e  im portance in  th e  o v e r - a l l  com pila­
t i o n  o f  tra d e  resp o n ses . The te c h n ic a l  t r a d e s  co n sid e red  t h i s  f a c to r  
o f  im portance.
O bservation ; Many committee r e p re s e n ta t iv e s  considered  school be­
h a v io r  as a n a tu r a l  s tag e  o f  growing up which comes to  an abrup t end w ith
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t h e i r  leav in g  sch o o l.^  They f u r th e r  f e e l  t h a t  f in a n c ia l  rem uneration  en­
hanced by advanced m a tu rity  v i l l  g r e a t ly  le s s e n  o r  com pletely  n eg a te  th e  
b e h av io ra l problems th a t  challenged  th e  e d u c a tio n a l i n s t i t u t i o n s .
Recommendat io n ; More b a s ic  re se a rc h  on t h i s  f a c to r  would prove 
to  be b e n e f ic ia l  t o  everyone invo lved .
C onclusion 15
A good a t t i t u d e ,  i n t e r e s t  in  th e  t r a d e ,  end a b i l i t y  to  g e t along 
v i th  fe llow  workers a re  f a c to rs  considered  to  be o f  Im p o rtan ce 'd u rin g  th e  
p ro b a tio n a ry  p e r io d .
O bservation ; These f a c to rs  a re  u s u a lly  g iven  c a r e fu l  c o n s id e ra tio n  
p r io r  to  th e  i n i t i a l  acceptance o f  th e  ap p re n tic e sh ip  a p p lic a n t .
C onclusion l6
Leadership c h a r a c te r is t i c s  and a b i l i t y  to  adap t to  union p o l ic ie s  
a re  considered  to  be o f  l i t t l e  im portance d u rin g  th e  p ro b a tio n a ry  p e r io d .
O bservation ; Many tra d e  r e p re s e n ta t iv e s  exp ressed  th e  same type 
ph ilosophy  on th e  f a c to r  reg a rd in g  le a d e rsh ip  c h a r a c te r i s t i c s .  They f e l t  
t h a t  in  o rd er fo r  an a p p ren tice  to  develop in to  a good le a d e r  o f  th e  c r a f t ,  
he must f i r s t  su b je c t h im se lf  t o  t h a t  o f  b e in g  a good fo llo w e r. I t  i s  be­
l ie v e d  th a t  t h i s  q u estio n  may no t have been f u l ly  understood  in  view o f  a l l  
i t s  ra m if ic a tio n s  by th e  response p o p u la tio n . The b a s ic  ph ilo sophy  o f  t h i s  
p o in t  b e in g  th a t ;  'L ead ers  w i l l  develop in  th e  due course  o f  ev en ts  w ithout 
s p e c i f ic  t r a in in g  tow ards th a t  en d ."
I t  i s  a lso  b e lie v e d  by th e  w r i te r  t h a t  th e  q u estio n  as to  th e  im­
p o rta n ce  o f  ap p ren tice s  adap tin g  to  union p o l ic ie s  may have been somewhat 
a f fe c te d  by th e  f e a r  o f  v io la t io n  o f  th e  T i t l e  29 Labor B i l l .
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Conclusion 17
Seventy th re e  p e r  cen t o f  th e  Jo in t-A ppren ticesh ip-C om m ittees r e ­
sponded th a t  th e y  d id  no t b e lie v e  governm entally  sponsored agencies should 
assume th e  r e s p o n s ib i l i ty  f o r  a p p ren tic e sh ip  t r a in in g  In  t h e i r  t r a d e  a re a s .
O bservation ; The rem aining tw enty  seven p e r  cen t o f  th e  responden ts 
re p re se n te d  tra d e s  th a t  a re  e i th e r  b e in g  supp lan ted  by autom ation o r  t h a t  
have se rio u s  s t a t i c  co n d itio n s  w ith in  t h e i r  own o rg a n isa tio n  which Is  
s e r io u s ly  Impeding t h e i r  grow th.
The tra d e s  th a t  have f a i le d  to  keep up w ith  o r  adapt to  th e  con­
s ta n t  te c h n o lo g ic a l advancements and th a t  have n e g le c te d  t h e i r  a p p re n tic e ­
sh ip  t r a in in g  program, now f in d  them selves In  a p o o r b arg a in in g  p o s i t io n .  
Much o f  t h e i r  b a rg a in in g  power r e s t s  In  th e  p ro te c t iv e  and em pathie s tre n g th  
o f  th e  o th e r  t r a d e s .
Recommendation: A ll t ra d e s  should  re -e v a lu a te  t h e i r  occupation  to
see  I f  I t  I s  s t i l l  a c r a f t .  I f  th ey  determ ine I t  I s  a c r a f t ,  th e n  s te p s  
shou ld  be tak en  to  e i th e r  enhance o r  r e s to r e  any l o s t  p r id e  and make I t  
w orthy o f new d ig n i ty .  A ll o rgan ized  t ra d e s  could  s tren g th e n  t h e i r  p o s i ­
t io n s  bo th  econom ically  and s o c ia l ly  I f  th e y  would I n s t ig a te  a c tio n  p rov ing  
t h a t  th e y  a re  craftsm en and n o t ju s t  an o rgan ized  body b u i l t  around p e ­
c u n ia ry  I n te r e s t s .
Conclusion 18
Seventy th re e  p e r cen t o f  th e  respondents a ls o  b e liev ed  th e  p re se n t 
method o f  ap p re n tic e sh ip  t r a in in g  fo r  t h e i r  t r a d e ( s )  I s  th e  b e s t  and most 
e f f i c i e n t  manner o f  t r a in in g .
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O bservation ; Many tra d e s  do a much more thorough job in  t h e i r  ap­
p re n tic e s h ip  t r a in in g  program s th an  o th e r s .  Most o f  th e  t ra d e s  can now 
see  th e  need f o r  s tro n g e r  ap p re n tic e sh ip  programs b u t th e y  do n o t want t o  
be in  com petition  w ith  governm ental sponsored (u su a lly  sh o rt te n n ) appren­
t ic e s h ip  program s.
Recommendation: Research i s  needed on th e  q u estio n  o f  who t r a in s  
a p p ren tic e s  to  a g re a te r  degree o f  p ro f ic ie n c y . Many governm ental p ro ­
grams a re  r a th e r  s lip sh o d  in  manner and purpose and o f te n  s e t  up w ithout 
to o  much concern fo r  f u tu re  ra m if ic a t io n s .  The idee  o f  blam ing la b o r  o r ­
g a n iz a tio n s  f o r  m a in ta in in g  an ap p ren tIce - journeyman r a t i o  i s  in  most cases 
u n f a i r .  I t  i s  much e a s ie r  t o  s e le c t  a new ap p ren tice  o r  c a l l  in  o u ts id e  
journeymen to  meet c o n d itio n s  o f  need, th an  i t  i s  t o  ex p la in  to  member 
journeymen and a p p re n tic e s  why th ey  a re  n o t working.
Governmental t r a d e  ap p re n tic e sh ip  p lan n in g  committees should  in c lu d e  
o r  a t  l e a s t  use tra d e  union c o n s u lta n ts . Trade unions in  tu rn  should  see 
t h a t  t h e i r  programs a re  doing th e  job th a t  th ey  t e l l  th e  p u b lic  th e y  a re  
d o in g . --
_
Conclusion 19
F i f ty  e ig h t p e r  cen t o f  th e  Jo in t-A ppren ticesh ip -C om m ittees r e ­
p o r te d  th a t  th e y  were s a t i s f i e d  w ith t h e i r  p re se n t a p p re n tic e sh ip  t r a in in g  
program .
O bservation : Many t ra d e s  are  making a co n certed  e f f o r t  t o  up-grade
t h e i r  t r a in in g  program s. S trange as i t  may seem, many o f  th e  t ra d e s  having 
v e ry  good t r a in in g  program s, responded th a t  th e y  were n o t s a t i s f i e d  w ith  
t h e i r  p re se n t program . The more p ro g re ss iv e  a p p re n tic e sh ip  program s r e a l iz e
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that thair oomtimnad ameeaaa and ptxpat«ati<m la highly dapaadant upon tha 
quality o f its naw jouznaymen. Brazj organisad trada la aoma aanaar caata 
a ahadov on all organisad tradaa. Xharfora. afforta ahoald ba mada to 
daralop oloaar liaison betaaan tradaa in regard to thair training progrmaa. 
Tha tradaa maintaining a atatua-quo outlook not only weaken thoasalTas but 
tha coneapt image of all tradaa#
Baocmmandationt Irazy trada that has a charter should ba made to 
either maintain an adequate and worthy apprantioaship training program, or 
make proriaiona alaaahare to have thia dome in order to hare and to qualify 
for a local charter. If these tradaa are as aincero as thoy say in 
grading thair indirldual tradaa, than, they must first rid thmaaalTaa of 
thair own inherent weaknaaaaa.
Conc lu a lo a  20
Many Oklahoma building and construction tradaa did not appear to 
be meeting thair obUgatiraa for providing trained craftaman to replace 
those presently amq)loyad or who will ba lost to the tradea by accepting 
other employment, by retirement, or by death.
Observation: Most of the trades guLl^ of not providing appren» 
ticeahip opportunities are often found to ba lax in their training pro­
grams. In these cases the prevailing idea among the office holders is 
primarily that of letting matters remain as they are until they either 
retire or leave the organisation.
Hacnmaandatimii The Joint-ipprenticeahlp-Committees have a res­
ponsibility to tha trade and to the employers. If they are negligent in 
thair duty thay should ba removed, for uncertainty cotqpled with indifference
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i s  e success teem f o r  f a i l u r e .  I t  shou ld  he th e  p rim ary  r e s p o n s ib i l i ty  o f  
every  Jo in t-A ppren ticesb ip-C om m ittee to  see t h a t  i t s  ap p ren tic e sh ip  ranks 
a re  in  p ro p o rtio n  to  i t s  journeymen ra n k s . A second r e s p o n s ib i l i ty  i s  to  
see  th a t  t h e i r  t r a d e ( s )  do n o t become a c lo sed  c o rp o ra tio n  b u t a v i t a l  
l iv in g  movement designed to  in su re  an adequate and h ea lth y  growth o f t h e i r  
t r a d e s .
G eneral Recommendations
1 .  E du catio n a l i n s t i t u t i o n s  should concern them selves w ith  th e  problems 
co n fro n tin g  youth  who a re  h o p efu l o f  e n te r in g  in to  an ap p ren tic e sh ip  p ro ­
gram w ith  th e  same v ig o r  shown th e  c o lle g e  bound.
2 . C u rricu la  should be developed in  such a manner as to  a llow  a d d itio n ­
a l  p re p a ra tio n  in  th e  s u b je c t  a rea  co n sid e red  to  be n ecessary  f o r  acceptance 
in to  a p p ren tic e sh ip  t r a in in g  program s.
3« A stu d y  o f  th e  communication la g  between ed u ca to rs  and t r a d e  o f f i c i a l s
should  be u n d ertak en . The a p p re n tic e sh ip  a p p lic a n t i n i t i a l l y  s u f f e r s  from 
t h i s  communication b reech , b u t as an end r e s u l t  th e  e d u c a tio n a l i n s t i tu t io n s  
and tra d e s  a re  l im ite d  and weakened.
4 .  Schools should  have fo llow -up  s tu d ie s  r u n n i n g  con tin u o u sly  on th o se  
who e n te r  and th o se  who com plete o r  d rop -ou t o f  a p p re n tic e sh ip  t r a in in g  p ro ­
gram s, comparable to  th o se  done on o th e r  s tu d e n ts  and program s. This would 
p ro v id e  an in s ig h t  in to  th e  adequacy o f  th e  c u r r ic u la  and to  see  i f  i t  i s  
p ro p e r ly  designed  to  p rep a re  youth  f o r  e n try  in to  th e  world o f  work.
5- Trade unions should  d r a f t  l i s t s  o f  t h e i r  p rim ary  e n try  requ irem ents
and send a copy to  every  e d u c a tio n a l i n s t i t u t i o n  h av ing  any connection  w ith  
t h i s  type  t r a in in g .  They should  th en  ta k e  a p p ro p ria te  and f i t t i n g  fo llow - 
up a c tio n  to  see  i f  th e  needs a re  b e in g  s a t i s f i e d  i n  th e se  e d u c a tio n a l
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i n s t i t u t i o n s .  T his a c tio n  would, g r e a t ly  behoove th e  la b o r  movement on 
a two fo ld  p la n ; ( l )  in  see in g  th a t  t h e i r  fu tu re  members were b e in g  more 
adequate ly  p rep a red  and, (2 ) i t  would p o in t  o u t to  e d u c a to rs , o ccu p a tio n ­
a l  co u n se lo rs , and th e  g e n e ra l p u b lic  t h a t  unions a re  n o t s e l f i s h ,  domine­
e r in g , pecun iary  minded, h ig h ly  r e s t r i c t e d ,  and r e la t io n  c e n te re d  groups.
6 . Trade o f f i c i a l s  need to  make t h e i r  t r a d e s  known and to  have re p ­
re s e n ta t io n  a t  C areer Days, B .I .E . Days (B u sin ess-In d u stry -E d u ca tio n  Days) 
and a t  O pportunity  N ight o r  w hatever t h i s  segment o f  edu ca tio n -o ccu p a tio n ­
a l  e^qposure happens t o  be c a l le d .
7 . I t  i s  recommended t h a t  a study  o f  t h i s  n a tu re  be r e p l ic a te d  in  
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APPENDIX A 
L e tte r  o f  In tro d u c tio n
Dear S i r :
Your Jo in t-A ppren ticesh ip-C onm iittee  has been s e le c te d  to  fu rn ish  
in fo rm ation  fo r  a s tudy  to  determ ine what fa c to rs  a re  considered  by 
th e  c o n s tru c tio n  and b u ild in g  tra d e s  in  t h e i r  a p p re n tic e sh ip  s e le c t io n .
At th e  p re se n t tim e n e a r ly  a l l  the  a v a i la b le  in fo rm atio n  on appren­
t ic e s h ip  s e le c t io n  i s  based on a broad n a tio n a l  p o lic y . This b a s ic  b la n ­
k e t- ty p e  coverage may o r  may n o t p rov ide  r e a l i s t i c  in fo rm atio n  to  those  
hoping to  e n te r  in to  th e  Oklahoma lab o r fo rc e . The in fo rm ation  th a t  you 
and o th e r  committee le a d e rs  can c o n tr ib u te  w i l l  p rov ide ioqiortan t d a ta  
to  those  charged w ith  th e  r e s p o n s ib i l i ty  o f  a id in g  our youth in  t h e i r  
e n try  in to  th e  w orld o f  work.
T his study  i s  being  undertaken  as p a r t i a l  f u lf i l lm e n t  o f  the  r e ­
quirem ents fo r  the  D octor o f Philosophy degree a t  th e  U n iv e rs ity  o f  
Oklahoma. The m ajor purpose i t s e l f  stems from a d e s ir e  to  p rov ide and 
make a v a ila b le  more u s e fu l  o ccu p a tio n a l in fo rm atio n  fo r  th e  youth o f  
(Mclahoma.
P lease  p lace  your answers on th e  enclosed  form and r e tu rn  i t  by 
March 20, 1964, in  th e  enclosed  s e lf -a d d re s se d  envelope. A ll responses 
w i l l  be c o n f id e n t ia l .
Thank you fo r  your p a r t ic ip a t io n .
S in c e re ly ,
Howard B r ig h to n /
APPENDIX B 
Jo in t-A ppren ticesh ip-C om m ittee 
Q uestionnaire
INFORMATION REGARDING THE BUILDING AND CONSTRUCTION 
TRADE UNIONS APPRENTICESHIP SELECTION PRACTICES IN OKLAHOMA
Please answer th e  fo llow ing  q u e s tio n s ;
What c r a f t  (s)  does your committee rep re sen t?
How many lo c a ls  does your committee re p re se n t?  ______________
Number o f  form al a p p re n tic e sh ip s  ap p lied  fo r  In  19637 ........... .
Number o f  a p p ren tic e s  s e le c te d  In  1963? ..........................................
Hourly journeyman sc a le  fo r  1963 In your area? ............................
Beginning h o u rly  a p p re n tic e sh ip  sc a le  fo r  1963 In  your area?
WHAT ARE THE JOINT-APPRENTICESHIP-COMMITTEE'S PRACTICES IN 
REGARD TO EACH FACTOR LISTED WHEN SELECTING AN APPLICANT?
Rate acco rd ing  to  the  fo u r c a te g o r ie s  l i s t e d  below th a t  which most 
a c c u ra te ly  d e sc rib e s  th e  s e le c t io n  p ra c t ic e s  o f  your com m ittee.
OF NO OF LITTLE OF OF GREAT
1 2 3 4
IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
Check th e  box which answ ers th e  q u es tio n  b e s t :   I 1 I I 2 I I 3 I 14 |
P ossession  o f  m an ip u la tiv e  s k i l l s  needed
to  be Im ned la te ly  p ro d u c tiv e  on the  j o b .................. .........  ....... ....... .......
Hobbles which In d ic a te  I n te r e s t  and a p ti tu d e
In  m echanical th in g s  ........................................................... .........  ....... ....... .......
Member o f  a p p l ic a n t 's  fam ily  I s  employed
In  th e  c r a f t  ............................................................................. .........  ....... ....... .......
P ersonal recom m endstIon(s) from th e  l a s t
school a t t e n d e d ................................................................................  ....... ....... .......
P revious em ployer(s) recom m endation(s) ........................... ....... ....... ....... .......
Recommendations from f r ie n d s  o r  acquain tances
o f  th e  a p p l i c a n t .................................................................... .........  ....... ....... .......
High school g r a d u a t io n .......................................................................  ....... ....... .......
T ra n sc r ip t o f  h ig h  school g rades .................................................  ....... ....... .......
Record o f  having had any o f  th e  fo llow ing 
In  schoo l:
A lg e b r a ........................................................................................ .........  ....... ....... .......
G eo m etry ...................................................................................... .........  ....... ....... .......
Shop M athematics .................................................................... .........  ....... .......
E n g l i s h ........................................................................................ .........  ....... ....... .......
V o c a tio n a l- In d u s tr ia l  E ducation
(S p e c ia liz e d  shop co u rses In  which s e v e ra l 
hours o f  th e  schoo l day a re  devoted to  de­
velop ing  und erstan d in g  and m an ipu la tive  
s k i l l s  In  b a s ic  tra d e  a re a s  such a s  machine
shop, wood shop, w eld ing , d r a f t in g ,  e t c . )  . . . .  ___  ___  ___  ___
I n d u s t r ia l  A rts
(Courses In  shop and d r a f t in g  designed  to  
p ro v id e  a g en e ra l understand ing  o f  te ch ­
n ic a l  and I n d u s t r ia l  a sp e c ts  o f  modem 
s o c ie ty ,  b a s ic  hand and machine to o ls ,  and
th e  m a te r ia ls  and p ro cesses  o f in d u s t ry )    ____ ___  ___
S o c ia l S tu d ies
(Courses designed to  develop g en e ra l under­
s tan d in g  o f  s o c ie ty ,  government and h is to ry )  ___  ___  ___  ___
Is  school behav io r taken  In to  co n s id e ra tio n ?  ................  _______  ___
Is  school a tten d an ce  rec o rd  tak en  In to  co n s id e ra tio n ?   ___  ___  ___
What is  the minimum age lim it for acceptance
in to  your a p p re n tic e sh ip  program? ..................
What i s  th e  maximum age l im i t  fo r  accep tance
in to  your a p p re n tic e sh ip  program? ..................
Does your committee re q u ire  a p ro b a tio n a ry  
p e rio d  o f  employment to  determ ine f in a l  
accep tance in to  th e  a p p re n tic e sh ip  program? 
I f  so , how long i s  th e  p ro b a tio n a ry  period?
Years o f  age 





I f  YOU use ^  p ro b a tio n a ry  p e rio d  p le a se  rank  the  f a c to rs  from item  1 - 7  
you co n sid e r im portan t by th e  fo llow ing  s c a le :
1. Most im portan t 4 . F ourth  most im portan t
2. Second most inq>ortant 5. F i f th  most im portan t
3, Third  most im portan t 6» E tc .
D em onstration o f:
1. M anipulative s k i l l s  re q u ire d  in  th e  tra d e  ............................
2. A good a t t i t u d e   ............................................................................... .
3 . I n te r e s t  In  th e  t r a d e ...................................................................... .
4 . L eadership  c h a r a c te r i s t i c s  ........................................................... .
5 . A b il i ty  to  adap t to  Union p o l ic ie s  .......................................... .
6 . A b il i ty  to  g e t along w ith  fe llow  w orkers ..............................
7. O thers: (P lease  d e sc rib e  below and inc lude  in  rank ing)
QUESTIONS ABOUT TESTS USED TO SELECT AN APPRENTICE
I f  your committee uses t e s t s  in  th e  s e le c t io n ,  p lace  a check in  th e  c o r re c t 
column in d ic a tin g  th e i r  im portance in  th e  s e le c t io n  p ro ce ss .
I .  T est r e s u l t s 2. T e st r e s u l t s 3 . T est r e s u l t s 4 . T e s t r e s u l t s
a re  NOT a re  a LITTLE ARE a re  VERY
im portant inq)ortan t im portan t im portan t
«
S tandard ized  t e s t s  have been developed to  measure m echanical a p t i tu d e , 
a t t i t u d e ,  i n t e r e s t ,  and in te l l ig e n c e .  I f  your committee uses r e s u l t s  from 
such t e s t s  in  th e  s e le c t io n  o f  a p p re n tic e s , p lea se  conqilete th e  fo llo w in g .
Name o f  t e s t  used Minimum sco re  n ecessa ry  fo r  
f u r th e r  c o n s id e ra tio n
Raw sco re P e rc e n ti le
(Continue on Reverse Side)
I f  th e re  a re  o th e r  f a c to rs  th a t  your committee co n s id e rs  in  s e le c t in g  
a p p re n tic e s , p lea se  l i s t  them and p lace  a check in  th e  column which 
in d ic a te s  th e i r  im portance.
1. Not 2. A l i t t l e 3 . I s 4 . I s  very
— im portant im portan t im portan t im portant
E  [TJ Q l Q ]
Some committees have designed t h e i r  own t e s t s  to  measure s p e c i f ic  re q u ire ­
ments o r  needs. - I f  your committee has developed such w r i t te n  o r  perform ance 
t e s t s ,  a re  they  designed  to  measure:
Yes No
M echanical a p t i tu d e  ............................................  ....................  ......................
S p e c if ic  s k i l l s  needed in  th e  tra d e  .........  ....................  ......................
G eneral in te l l ig e n c e  ..........................................  ....................  ......................
I n te r e s t  in  th e  t r a d e ........................................ ......................  ......................
O thers: (P lease  d e sc rib e  what o th e r
th in g s  a re  measured w ith  
th ese  t e s t s . )
Do you th in k  governm entslly  sponsored agencies 
should assume th e  r e s p o n s ib i l i ty  fo r  appren­
t ic e s h ip  t r a in in g  in  th e  tra d es?  ............................
Do you f e e l  th a t  your p re se n t method i s  th e  
most e f f i c i e n t  method fo r  a p p ren tic e sh ip  
tra in in g ?  ...............................................................................
Are you p e rso n a lly  s a t i s f i e d  w ith  the  p re se n t 
a p p ren tic e sh ip  t r a in in g  program? .............................
Yes No
W ill your p re sen t type t r a in in g  program In c rease  o r  decrease  in  th e  next 
te n  years? (C irc le  one)
B rie f  answer as to  why you th in k  the  above w i l l  happen:
COMMENTS:
(Continue on re v e rse  s id e )  
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APPENDIX C 
A p p ren ticesh ip  Q uestionnaire
D2 ^  pyx NAME g  THIS QUESTIONNAIRE: This qu titlo n n airt 1» dtsigntd
with th« hop# of providing nor# Inform#Cion on the #ppr#ntic##hip ##I#cCion 
proe### by Ch# Building and Construction Trad## in Oklahoma. Thi# infor­
mation may la ta r  b# u##d in occupational counseling with thoi# who wiah to 
enter into the## area# of work.
In what trad# are you now apprenticed?.
How old are vou? Month# Year#
How long have you bean an aoorentic#? Month# Year#
Rate, according to th# four categories lis ted  below, what you believe to 
be important and jua t how important i t  wa# in your being accepted a# an 
apprentice.
OP NO OP LITTLE g OP GREAT
1 2 3 4
ItffOKTANCE IMPORTANCE IMPORTANCE IMPORTANCE
Check the box which answer# the question b e e t : . . . . .  i ID LI i m  I 4 |
Possession of manual sk il ls  needed to be
immedietely productive on the Job...........................  . __ ___
Hobbies which indicated in te re s t and 
aptitude in mechanical thing#........
Member of family employed in the c r a ft ......................... ...........................
Persons1 recommendation from la st school attended..    ___
Previous employer (a) recommendation ( s )  ................    __ ___ ___
Recommendations from friends or acquaintance#  . . .    
High school graduation..........................................................  .... .. ...... .......
Good school grades  ......................................................  ......
Good school behavior  ..............................................  .......... ........
Good school attendance...........................................    .... .... ........
Having had algebra. .........................................    , ___
Having had geometry................................................................. ___
Shop mathematics.......................................................................
E n sllih   ......................... ........................ .................... ...........................
(Continue on reverse side)
OF NO OF LITTLE OP OF GREAT
1 2 3 4
IMPORTANCE IMPORTANCE IMPORTANCE IMPORTANCE
Check the box which answers th e  q u es tio n  b e s t ;   I i l l 2 11 3 11 4 ^
S p ec ia liz e d  shop c o u rse s ......................................................... .....................................
I n d u s t r ia l  a r t s  co u rse s ............................................................ ........................
H is to ry  and government c o u rse s ............................................ .....................................
How Im portant do you f e e l  a p p ren tic e sh ip  t e s t s  a r e .  ________________
Good a t t i t u d e .................................................................. ....................................................
I n te r e s t  In  th e  t r a d e .....................................................................................................
L eadership  c h a r a c t e r i s t i c s .............. ...................................... .....................................
A b i l i ty  to  adap t to  Union p o l ic y .............................................................................
A b i l i ty  to  g e t along w ith  fe llo w  w orkers......................  ____  ________
Im portance o f  p ro b a tio n a ry  p e r io d        _____ _____
Do you th in k  governm ental sponsored agencies should YES . . .  NO
assume th e  r e s p o n s ib i l i ty  fo r  ap p ren tic e sh ip  t r a in ­
ing In  th e  t r a d e s ?   . . .  1:
Do you fe e l  th a t  the  p re se n t method is  th e  b es t 
method o f ap p ren tic e sh ip  t r a in in g ? ............................
Are you p e rso n a lly  s a t i s f i e d  w ith  the p re se n t 
a p p re n tic e sh ip  t r a in in g  program ?............................
Comments:
APPENDIX D 
B u ild in g  and C o n stru c tio n  Trades 
In c lu d ed  in  Survey
SOUTHWESTERN OKLAHOMA.
BUILDING AND COÎÎSTRUCTION TRADES COUNCIL 
OKLAHOMA CITY, OKLAHOMA
AFFILIATES
A sbestos Workers Local No. 66 
B orger, Texas
A sbestos Workers Local No. 9^ 
Oklahoma C ity , Oklahoma
B oilennakers Local No. 592 
T u lsa , Oklahoma
B ric k la y e rs  Local No. 1 
Oklahoma C ity , Oklahoma
B ric k la y e rs  Local No. 3 
E a id , Oklahoma
B ric k la y e rs  Local No. 6 
Lawton, Oklahoma
B ric k lay e rs  Local No. 8 
Shawnee, Oklahoma
B ric k la y e rs  Local No. 13 
Ponca C ity , Oklahoma
B ric k la y e rs  Local No. l4  
Chickasha, Oklahoma
B ric k la y e rs  Local No. 23 
C lin to n , Oklahoma
C arpen ters  Local No. 329 
Oklahoma C ity , Oklahoma
C arpen ters  Local No. 686 
B lackw ell, Oklahoma
C arpen ters Local No. 763 
E n id , Oklahoma
C arpen ters Local No. 1201 
B orger, Texas
JANUARY 1 , 1964
C arpen ters  Local No. I 686 
S t i l lw a te r ,  Oklahoma
C arpen ters  Local No. 2008 
Ponca C ity , Oklahoma
Cement Masons & P la s te r e r s  
L ocal No. 809 
Oklahoma C ity , Oklahoma
Cement Masons & P la s te r e r s  
Local No. 183 
E nid , Oklahoma
Cement Masons & P la s te r e r s  
Local No. 236 
Lawton, Oklahoma
Cement Masons & P la s te r e r s  
Local No. 786 
Ponca C ity , Oklahoma
E le c tr ic ia n s  Local No. 444 
Ponca C ity , Oklahoma
E le c tr ic ia n s  Local No. 590 
Lawton, Oklahoma
E le c tr ic ia n s  Local No. 602 
A m arillo , Texas
E le c tr ic ia n s  Local No. U 4 l  
Oklahoma C ity , Oklahoma
E le v a to r  C o n stru c to rs  Local No. 63 
Oklahoma C ity , Oklahoma
G la z ie rs  Local No. 1776 
Oklahoma C ity , Oklahoma
Iro n  Workers Local No. 48 
Oklahoma C ity , Oklahoma
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I ro n  Workers Local No. 4o8 
A m arillo , Texas
Iro n  Workers Local No. 592 
W ichita F a l l s ,  Texas
Iro n  Workers Local No. 6o6 
W ich ita , Kansas
L ath e rs  Local No. 26 
Oklahoma C ity , Oklahoma
O perating  Engineers L ocal No. 627 
Oklahoma C ity  & T u lsa , Oklahoma
P a in te rs  Local No. 589 
Ponca C ity , Oklahoma
P a in te r s  Local No. 650 
Lawton, Oklahoma
P a in te rs  Local No- 807 
Oklahoma C ity , Oklahoma
P a in te r s  Local No. 872 
S t i l lw a te r ,  Oklahoma
P a in te r s  Local No. $44 
E nid , Oklahoma
P a in te r s  Local No. 10 l4  
Norman, Oklahoma
P a in te rs  Local No. l4-34 
A ltu s , Oklahoma
P la s te r e r s  Local No. I 70 
Bethany, Oklahoma
Plumbers & S te a m fit te rs  Local No. 369 
Oklahoma C ity , Oklahoma
Plumber & S te a m fit te rs  Local No. 362 
Lawton, Oklahoma
Plumbers & S te a m fit te rs  Local No. 739 
I n id ,  Oklahoma
Plumbers & S te a m fit te rs  Local No. 767 
Ponca C ity , Oklahoma
Roofers Local No. 143 
Oklahoma C ity , Oklahoma
Sheet M etal Workers Local No. 124 
Oklahoma C ity , Oklahoma
Sign P a in te r s  Local No. 723 
Oklahoma C ity , Oklahoma
S te a m fit te r s  Local No. 344 
Oklahoma C ity , Oklahoma
Team ster Local No. 866 
Oklahcsna C ity , Oklahoma
T i le ,  M arble, T errazo  Workers
Local No. 15
Oklahoma C ity , Oklahoma
T ile  H elpers Local No. 76 
Oklahoma C ity , Oklahoma
l84
NORTHEASTERN OKLAHOMA 
BUIIDING AND CONSTRUCTION TRADES COUNCIL 
TULSA, OKLAHOMA
AFFILIATES
B ric k lay e rs  Local No. 9 
T u lsa , Oklahoma
C arp fn te rs  Local No. 9^3 
T u lsa , Oklahoma
Cement F in ish e rs  Local No. 69O 
T u lsa , Oklahoma
E le c tr ic ia n s  Local No. $84 
T u lsa , Oklahoma
E lev a to rs  C onstruc to rs  Local No. 83 
T u lsa , Oklahoma
G laz ie rs  Local No. 1433 
T u lsa , Oklahoma
L athers  Local No. 228 
T u lsa , Oklahoma
JANUARY 1, 1964
Plumbers Local No. 176 
T u lsa , Oklahoma
Sheet M etal Workers Local No. 270 
T u lsa , Oklahoma
Team sters Local No. 523 
T u lsa , Oklahoma
P a in te rs  Local No. 935 
T u lsa , Oklahoma
P ip e f i t t e r s  & S te a m fitte rs  
Local No. 205 
T u lsa , Oklahoma
R oofers & W aterproofers 
Local No. 143 
T u lsa , Oklahoma
SOUTHEASTERN OKLAHOMA 
BUILDHJG AND CONSTRUCTION TRADES COUNCIL 
MUSKOGEE, OKLAHOMA
AFFILIATES
B ric k lay e rs  Local No. 11 
Muskogee, Oklahoma
E le c tr ic ia n  Local Ho. 384 
Muskogee, Oklahoma
C arpenters Local No. 1072 
Muskogee, Oklahoma
JANUARY 1, 1964
O perating  Engineers Local No. 627 
T u lsa , Oklahoma
P a in te rs  Local No. 856 
Muskogee, Oklahoma
Plumbers & S te a m fitte rs  




Follow -up L e tte r
Howard B righton  
5^1 Cheasepeake 
Norman, Oklahoma
Dear S ir :
I  am w ritin g  in  reg a rd  to  a q u e s tio n n a ire  se n t to  you some 
weeks ago p e r ta in in g  to  your t r a d e 's  a p p re n tic e sh ip  s e le c t io n  p ra c ­
t i c e s .  T h is i s  a s ta tew id e  survey being  conducted on th e  b u ild in g  
and c o n s tru c tio n  tra d e s  in  Oklahoma. In  o rd e r to  make t h i s  s tu d y  v a l id  
and m eaningful, i t  i s  necessary  t h a t  your t ra d e  be re p re se n te d .
Enclosed you w i l l  f in d  a copy o f  a l e t t e r  sen t me by Mr. L. R. 
W illiam s, P re s id e n t o f  th e  Southw estern B u ild in g  and C o n stru c tio n  
Trades C ouncil, recommending th e  s tu d y . This s tu d y  i s  s t r i c t l y  de­
s igned  fo r  ed u ca tio n a l-o cc u p a tio n a l en ligh tm ent in  reg a rd  t o  e n try  
in to  th e  w orld o f  work.
I f  you f e e l  you cannot p a r t ic ip a te  in  t h i s  stu d y  f o r  p e rso n a l 
reasons o r because you do not have a form al a p p re n tic e sh ip  program , 
p le a se  l e t  me know.
In  c lo s in g  I  would l ik e  t o  ag ain  ask  your co o p era tio n  i f  a t  
a l l  p o s s ib le  in  t h i s  s tu d y . I f  you have any q u e s tio n s , p le a s e  w rite  
me f o r  c l a r i f i c a t i o n .
S in c e re ly ,
Howard B righ ton
E n c l.
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APPENDIX F 
T i t l e  29 -  Labor B i l l
KKPNINTIQ m O M T H K  PKOKRAL R I O I S T I R .  OKCBMaER I* .  I I M .  T ITL E  <»*I.ABORt 
SUagriTLK a>o p p i c k  o r  t h b  s i c r k t a r t  o r  l a b o r >n o n o i s c r i m i n a t i o n  in  ARRRKNTICKSHIR
T iü e  2 9 - U B O R
Sw btitlo  A — O fflco  o f  Ih o  S o c ro to iy  off 
L abor
PART 30-NONDISCRIMINATION IN 
APPRENTICESHIP AND TRAINING
On October 2 3 ,1 9 6 3 .  notice of the eub« 
•tonee of proposed rules regarding equal- 
ity of opportunity In apprenticeship and 
training was published In the FnaasL 
Rsozsm (2 3 . FJt. 1 1 3 1 3 ) . Interested 
persons were given 15 days In which to 
submit written statements of data, views, 
and arguments concerning the proposal. 
Having considered all relevant material 
sutmütted. X have decided to. and do 
hereby establish a  new 2 9  CFR Part 3 0 . 
effective January 17 . 1964, to read as 
follows:
See.
son Scops and purpoaa.
aog DaflntUona.
son Equal opportunity atandarda.
50.4 Balactlon of apprantlcaa.
50.5 Macaaaaty action on prior application
Uata.
see  Nondlaerlmlnatory operation.
S0.7 Formai nondlacrlmlnatloa provisions. 
SOg Mawraglatratlona.
SOP Program ravlawa.
80.10 Bavlaw by Regional Director.
80.11 Bavlaw by Administrator.
SO .ia Complaint procedure.
80J8 Adjustments m sobsdulas tor program 
ravlaw or complaint proeaadng. 
80ns Balnautamant of program raglatm- 
tlon.
Sac.
80.18 Quota system barred.
80ns State agencies.
Authobitt: i t  son to 80.18 Issued under 
80 s u t. 888, BJSl 181; 201TJB.C. 80.81TJ3.0.22.
§  3 (L 1  S c o p e  and p u rp o a a .
This part sets forth policies and pro­
cedures to promote equality of owor- 
tunlty In apprenticeship and tndnlng 
programs registered with the Bureau of 
Apprenticeship and Training. These 
policies apply to the selection of appren­
tices. to waiting lists, and to employment 
during 'apprentlcesUp. and the proce­
dures established provide for review of 
apprenticeship programs, for processing 
complaints, for deregistering noncomply­
ing programs and for registering new 
programs. Provision Is also made for 
cooperative relationships with appropri­
ate State agencies. The purpose of this 
part Is to promote equality of oppor­
tunity and to prevent discrimination 
based on race, creed, color or national 
origin In all phases of apprenticeship.
§  3 0 .2  D e fin itlo iM .
(a) **Bureau” means the Bureau of 
ApprenUeeshlp and Training.
(b) “Administrator”. “Regional Di­
rector”. and “field representative” mean 
the Administrator, the Regional Direc­
tors and the field representatives of the 
Bureau.
(e) “Program” means an apprentice­
ship program registered with the Bureau.
(d) “Employer” means any person or 
organlzatlmi employing an apprentice 
whether or not the apprentice Is Inden­
tured to such person or organization or 
to some other person or organization.
(e) “Program sponsor” means any 
person or organization operating an ap­
prenticeship program. Irrcmective of
whether such person or organisation is 
an employer.
fi 3 0 3  E q u a l  o p p o r tu n i ty  a ta n d a rd s .
Each apprenticeship program regis­
tered with the Bureau shall operate on 
the basis of the following standards:
(a) The selection of apprentices on the 
basis of qualifications alone. In accord­
ance with objective standards which per­
mit review after full and fair oppor­
tunity for application, unless the selec­
tions otherwise made would themselves 
demonstrate that there Is equality of 
opportunity.
(b) The taking of whatever steps are 
necessary. In acting upon application 
lists developed prior to this time, to re­
move the effects of previous practices 
under which discriminatory patterns of 
employment may have resulted.
(c) Nondiscrimination In all phases 
of apprenticeship and employment dur­
ing apprenticeship after selections are 
made.
S 3 0 .4  S d e e t io n  o f  a p p re n t ic e a .
Apprentices may be selected by any 
of the methods prescribed In paragraphs
(a), (b) or (c) of this section.
(a) Seleetkm on the basis of QtiaUfl- 
eations alone. (1) (1) Selection “on the 
basis of qualifications alone” means that 
apprentices are chosen from those appli­
cants meeting the rrdnlmum qualifica­
tions for the tnule or craft solely on the 
basis of their qualifications compared 
to those of other sqipUbants. Examples 
of standards by which comparative quali­
fications may be determined are fair, 
aptitude tests, school diplomas, age re­
quirements. occupationally essential 
physical requirements, fair Interviews, 
school grades and previous work experi­
ence. Under this test, both actual selec­
tion for and entry mto apprenticeship 
must be on the basis of comparative . 
qualifications alone. I t Is not enough 
for a program sponsor to establish a 
lengthy list on the basis of minimum 
qualifications standards and then select 
apprentices from the list on a basis other 
than comparative qualifications, such as 
on the basis of time of application.
(11) Where the number of applicants 
meeting the minimum qualifications re­
quirements Is greater than the number of 
Job openings, "qualifications - alone” 
means (a) that the applicants are ranked 
on the basis of criteria which measure 
comparative qualifications (e.g., fair ap­
titude tests, etc.) and are selected on the 
basis of the rankings, or (b) that with­
out ranking each Individual, criteria 
which measure comparative qualifica­
tions are used to Identify the “best quali­
fied” in a total number not In excess of 
the total number of apprentice openings 
and the order of selection for employ­
ment from within the “best qualified” 
group Is determined through any.non- 
dlscfimlnatory systerrL
(2) “Objective standards” means that 
qualifications and eligibility mu$t be de­
termined by specific requirements so that 
questions of discrimination In selection 
can be fairly adjudicated. It does not 
mean that all programs must have Iden­
tical standards for selection. Require­
ments must be established and dissemi­
nated publicly prior to selection. (See 
i  30.4(a) (4).)
(3 )  To “permit review” adequate rec­
ords of the selection process must be kept 
and made available to the Bureau upon 
request These must Include a brief sum­
mary of each Interview and the conclu­
sions on each of the specific factors, e f  ., 
motivation, ambition, willingness to ac­
cept direction, which are part of the total 
judgment Such records must bq re­
tained for at least two years.
(4) "After full and fair opportunity for 
application” swans, with respect to ap­
plication lists developed prior to Jan­
uary 17. 1964. that In the development 
of the list the program sponsor had pub­
licly disseminated Information about the 
availability of apprenticeship opportuni­
ties and had allowed a substantial period 
of time for applicants to apply. After 
January 17. 1964. “After fuU and fair 
opportunity for application" means that 
the program sponsor, prior to time of 
selection and at least once annually, ex­
cept In years when no selections are. 
made, has allowed a substantial period of 
time for new applicants to apply and 
former applicants to reapply for appren­
ticeship. has publicly disseminated full 
Information about the availability of ap­
prenticeship opportunities, and has 
ranked the new applicants thus received 
along with previous applicants on the 
basis of their comparative qualifications. 
After January 17. 1064. such Informa­
tion shall bs posted at the normal place - 
of application for apprenticeship and dis­
seminated to the local employment serv­
ice and the local schools, except that 
where selection Is made excluslvdy from 
a restricted pool (see 130.4(c) ). Informa­
tion need not be disseminated to the local 
employment service and the local schools.
(b) Selections demonstrating equality 
of opportunity.
(1 )  ApprentlçM m a y  be selected In any 
manner In which the selections them­
selves demonstrate equality of oppor­
tunity.
(2) Apprentices may also be selected In 
accordance with any plan which assures 
equality of opportunl^ and which Is ac­
ceptable to the Administrator.
(c) SelecUbn from existing employees. 
Where apprentices are selected from a 
restricted pool, e.g., from present em­
ployees, admissions to the pool as well as 
selection for apprenticeship must be on a 
nondlscrimlnatory basis after January 
17,1964. Selections from the pools may 
be made on the basis of seniority of 
employment.
§  3 0 .5  N eeeM ary  a c t io n  o n  p r i o r  a p p li ­
c a t io n  lia ta ,
Wfiiere program sponsors have or adopt 
a selection system based on qualifications 
alone as specified In 130.4(a), the stand­
ard stated In i 303(b) d<^ not require 
any action with regard to "application 
lists developed prior to this time” beyond 
that required by 130.4(a). Where pro­
gram sponsors do not have a selection 
system based on qualifications alone, the 
standard stated In 1303(b) requires that 
“application lists developed prior to this 
time" be opened to the extent necessary 
to provide current opportunities for se­
lection of qualified members of racial and 
ethnic minority groups.
8  3 0 ,6  N o n d is c r im in a lo ry  o p e r a t io n .
There must be no discrimination In 
apprentloeshlp or smployment during
apprenticeship after mdectlona have been 
made. Including but not limited to Job 
aasignment, promotion, layoff or termi­
nation, ratea of pay or other forms of 
compensation or conditions of work. All 
apprentices employed shall be subject to 
the same Job performance requirtments.
1 3 0 .7  F o n a a l  — w discr im la a tte a  p r ê ­
ta) Formal prooiakm required. Ex­
cept as provided In 130.7(b), each pro­
gram rwlstered vrlth the Bureau must 
contain m Its formal apprenticeship 
standards or In Its underljdng collective 
bargaining agreement a formal nondis­
crimination provision vrhlch Is consist­
ent with the standards In i 30J . The 
Bureau suggests the following language 
as appropriate for adoption by program 
sponsors desiring to select apprentices 
on the basis of qualifications alone: "Se­
lection of apprentices under the program 
shall be made from qualified applicants 
on the basis of qualifications alone and 
without regard to race, creed, color, na­
tional origin, sex, or occupationally Ir­
relevant physical requirements In ac­
cordance with objective standards which 
permit review, after full and fair op­
portunity for application; and this pro­
gram shall be operated on a completely 
nondlscrimlnatory basis.”
(b) PrevUnuly registered program». 
Programs registered prior to January 17j 
19(M, which contain the following pro­
vision or generally equivalent language 
are not required to revise such language. 
In order to comply with paragraph (a) : 
"Selection of apprentices under thlk pro­
gram shall be made from qualified ap­
plicant without regard to race; creed, 
color, national origin or physical handfp 
caps; women shall not be barred from 
apprenticeships for which they qualify.*"
(0) Equal opportunity ttandard»-ap­
plicable, Xrrevectlve of the form of the 
formal nondiscrimination clause adopted 
or In use, all federally registered pro-. 
grams are required to operate In accord­
ance with the equal opportunity stand­
ards In i 30 J  as Interpreted In this part.
§  3 0 .8  N ew  re g ia tra t io n * .
Any program sponsor seeking federal 
registration of a program after Janu­
ary 17, 1004, must select apprentices on 
the basis of qualifications alone In ac­
cordance with objective standards which 
permit review after full and fair oppor­
tunity for application and must adopt 
a nondiscrimination clause In the form 
suggested In § 30.7(a) or Its equivalent, 
m  addition to the formal provision re­
quirement, the submission to the Bureau 
must Include a concise statement of the 
selection procedure and of the selection 
standards which, the program sponsor 
proposes to apply.
§  3 0 .9  P V o g n m i re v ie w s .
The Bureau shall conduct a systematic 
field review of existing federally regis­
tered programs. Inform program spon­
sors of the equal opportunity standards, 
encourage their adoption, and take ap­
propriate action regarding programs 
which do not adopt and operate In ac­
cordance with the standards. Each pro­
gram field review shall Involve the fol­
lowing steps:
(a) Notification to the program spon­
sor of the equal opportunl^ standards 
and the taking of all approinrlate action
to urge their voluntary acceptance.
(b) kCalntenance of a file on the pro­
gram field review: The file shall accom­
pany the report forwarded by the field 
representative.
(0) Determination of racial and ethnic 
composition of the program: Where the 
comjMeltlon of the program demon­
strates that there Is equality of oppor­
tunity no further field review will be 
made. A file shall be maintained re­
garding such programs, which will con­
tain the Information which Indicates 
that equal opportunity Is being provided. 
This file shall be forwarded through 
supervisory channels to the Administra­
tor for review.
(d) Use of the following checklist 
where further field review Is required:
(1) The formal program language re­
quirement. Does the program contain 
a formal nondiscrimination clause con­
sistent with the equal opportunity stand­
ards In i 30.3? (Programs already con­
taining language generally equivalent to 
that required by Bureau Circular 63-5 
are not required to adopt new written 
provlskms. See 130.7.)
(3) Selection of apprentices:
(I) Selection on the basis of qualifi­
cations alone: Does the program select 
apprentices on the basis of qualifications 
alone In accordance with objective 
stqrvlards which permit review after 
full and fair opportunity for application? 
(See ; 30.4(a)), and Is the application 
list composed entirely of applicants se­
lected and ranked solely on the bads of 
qualifications alone In accordance with 
objective standards that permit review 
after full and fair opportunity for appll- 
caUon? (See H 30.4(a) (4) and 30A.)
(II) Alternative selection plan: If the 
program does not select apprentices on 
the basis of qualifications alone, has the 
program adopted an alternative equal 
opportunity plan for selecting appren­
tices which assures equality of oppor­
tunity and which is acceptable to the 
Administrator? Does the program oper­
ate in accordance with such plan? Field 
representatives should submit through 
charmels to the Administrator for ap­
proval alternative selection plans which 
appear to assure equal opportunity. A 
copy of the approved plan should be in­
cluded in the case file.
(3) Program operation: Is there any 
discrimination In apprenticeship or em­
ployment during apprenticeship. Includ­
ing but not limited to Job assignment, 
promotion, demotion, layoff, or termina­
tion, rates of pay or other forms of com­
pensation or conditions of work? (See 
130.6.)
(e) Where the program sponsor has 
not adopted or is not operating in ac­
cordance with the equal opportunity 
standards In { 30J, the field representa­
tive shall notify the program sponsor 
In .writing (even In group programs 
where It Is an Individual employer who 
Is deficient) and Indicate possible meth­
ods of providing equal opportunity in 
accordance with this document. R*r a 
reasonable time, not to exceed 30 days 
from the time the program sponsor is 
notified of the lack of equal opportunity, 
the field representative shall make every 
reasonable effort to encourage corrective 
action, recording the facts and Informa­
tion in the case report. This effort to 
(Atain oorrective action shall Include an
opportunity for any btgly designated by 
the program sponsor or Industry group 
for reviewing complaints of dlscrlmlna- 
tton to resolve the Issue.
8  3 0 .1 0  R ev iew  b y  R e g io n a l  D ire c to r .
(a) Fonoording 0/  file. At the close 
of the field review for programs found 
to be In conformity, or at the close of the 
time allowed for voluntary corrective ac­
tion for programs found iMt to be In con­
formity, the field representative shall 
forward the case file with his recommen­
dations through supervisory channels to 
the Regional Director for review.
(b) Conformity finding». The Re­
gional Director shall review findings of 
conformity or achievement of corrective 
action on a spot check basis in sufficient 
proportion to assure himself that the 
Bureau's equal opportunity policy Is 
being properly carried out. Where upon 
review the Regional Director does not 
concur In the findings of the field rep­
resentative, he may order further Inves­
tigation or such other action as may be 
necessary and appropriate.
(c) Noneonformity finding». Upon 
receipt of any finding of nonconformity 
by a field representative, the Regional 
Director shall notify the program spon­
sor hi writing that such a finding has 
been made, of the facts on which the 
finding Is based, and that the program 
will be deregistered unless the finding is 
set aside or appropriate corrective action 
taken.. The program sponsor shall have 
16 days from the date of receipt of the 
notification within which to file a writ­
ten request for a hearing with the 
Regional Director.
(1) Hearing not requested. If the 
program sponsor does not request a hear­
ing within 15 days, the Regional Direc­
tor shall review the case. Where, upon 
review, the Regional Director concurs in 
the finding of noncompliance and fail­
ure to adhieve satisfactory corrective ac­
tion, he shall so notify the program spon­
sor and the complainant, if any. and 
shall forward the case file to the Admin­
istrator, stating his concurrence and his 
recommendations, if any. Where, upon 
review, the Regional Director does not 
concur in the finding of the field repre­
sentative, be may order further investi­
gation or such other action as may be 
necessary and appropriate.
(3) Hearing procedure. If the pro­
gram sponsor within 15 days of receipt 
of the notice files a written request, the 
program sponsor shall be accorded a 
hearing before a hearing oiBcer desig­
nated by the Under Secretary of La­
bor. The hearing shall be informally 
conducted. Every party shall have the 
right to counsel and a fair opportunity 
to present its case or defense, including a 
right of cross-examination. The hear­
ing officer shall prepare a decision on the 
basis of the record before him, setting 
forth findings and* conclusions on the 
question of noncompliance and recom­
mendations, If any. Copies of the deci­
sion shall be furnished to the program 
sponsor, and the complainant. If any. 
Ttw decision shall be final except that 
any program sponsor as to whom the de­
cision Is adverse may file exceptions with 
the Administrator within 15 days of .Its 
rtcelpL If exceptions are filed and If 
there Is a complainant, a copy of the 
exceptions filed Shan be furnished to him
and he «hall be dven 15 day# In which 
toflleareply with the Administrator. A 
copy of such reply shall be furnished to 
the program sponsor.
S 3 0 .1 1  R e v iew  b y  A d n d n b t r s to r .
(a) Voluntart eorreettve a c t i o n .  
Upon receipt of the Regional Director^ 
concurrence In the flnding of the Add 
repreeentatlTO or of a decision of a 
hearlnil olBcer that a program Is not In 
confonnlty, the Administrator so 
Inform any private organisation desig­
nated by the Industry In question to 
assist In achieving equal opportunity and 
shall allow the orgatilsatlon a reasonable 
time, normally not to exceed 20 days, to 
achieve voluntary corrective action.
(b> Final determination, following 
the receipt of exceptions and replies to 
be filed or the expiration of the time for 
action provided for In paragraph (a) of 
this section, the Administrator shall ren­
der a final decision In writing based on 
the file or the record as the ease may be. 
If the decision Is that the program Is In 
nonconformity and that satisfactory ac­
tion to achieve conformity has not been 
taken, the program shall be deregistered. 
The Administrator shall notify the 
Regional Director, the program sponsor, 
the complainant. If any, and any private 
organizations of the type described in 
paragraph (a) of this section. In 
each case in which deregistration la or­
dered the Administrator will make pub­
lic notice of the order and will notify 
the President's Committee on Equal Em­
ployment Opportunity and the Solicitor 
of Labor.
§  3 0 .1 2  C o m p la in t  p r o c e d u r e .
(a) Füing, Any applicant or appren­
tice who bdieves that he has been dis­
criminated against on the basis of race, 
creed, color,.or national origin with re­
gard to apprenticeship or that the equal 
opportunity stondards have not been fol­
lowed In Ûs case may file a complaint 
with the Bureau or any field representa­
tive. The complaint shall be In writing 
and shall be signed by the complainant. 
I t  must include the name, address and 
the telephone number of the person 
allegedly discriminated against, the 
program sponsor involved and brief 
description of the circumstances of the 
alleged discrimination of failure to fol­
low equal opportunity standards. Com­
plaints received by the Bureau Head­
quarters OfQce will be transmitted to the 
field for processing. The complaint 
must be filed not later than 180 days 
from the date of the alleged discrimina­
tion or specified failure to follow equal 
opportunity standards; and In the case 
of complaints filed directly with private 
review bodies designated by program 
sponsors to review such complaints, any 
referral of such complaint Iqr the com­
plainant to the Bureau or any field rep­
resentative must occur within the time 
UmitaUon stated above or 30 days from 
the final decision of such body, which­
ever is later. The time may be extended 
by the Administrator for good cause 
shown. Locsl program sponsors should 
be Immedlatdy encouraged to establish, 
either individually or in an IfidtUrtry 
group, fSlr. epeedr, and effective pro­
cedures for reviewing conlplalnts of 
discrimination.
(b> Procesefag of fomplaintt. Upon
receipt of any complaint the field 
representative shall: .
(1) Prepare and maintain a complete 
case file for each complaint received. 
It shall contain the original complaint, 
reports of investigations and visits, and 
correspondence with the employer, the 
program sponsor, and others regarding 
all phases of tte  case in chronological 
order. Including recommendations made 
and final disposition of the case. This 
file shall be forwarded to the Regional 
Director for review upon local disposition 
of each complaint. A separate local 
office correspondence and reports file 
shall be maintained for essential internal 
records and correspondence regarding 
each case.
.(2) When the program sponsor or an 
Industry group has designated a body 
for reviewing complaints of discrimina­
tion. the field representative, upon re­
ceiving a complaint, shall estehllsh a 
case file and direct the complainant to 
file his complaint with the representative 
of the review body. He shall give the 
complainant the name and address of 
this representative.
(3) No later than 60 days following 
the filing of a complaint with the review 
body by the complainant the field repre­
sentative shall obtain reports from the 
complainant and the review body of the 
disposition of the 'complaint. If the 
complaint has been satisfactorily ad­
justed and there Is no other indication 
of failure to apply equal opportunl^ 
standards, the case shall be closed and 
the parties appropriately informed.
(4). When a complaint has not been 
resolved through lo«d review procedures 
within 60 days, where no local review 
procedure exists or where despite satis­
factory resolutiim of the complaint, there 
Is evidence that the equal opportunity 
practices of the program are not in ac­
cordance with these rules, the field repre­
sentative shall notify the program spon­
sor of the complaint or such evidence, 
solicit a response from the program 
sponsor and conduct whatever other 
investigation is necessary to determine 
the facts, including where necessary. 
Interrogation of the complainant, the 
employer and the other Involved persoiis. 
The pertinent facts shall be recorded.
(6) Where the program Is not operat­
ing in accordance with the equal oppor­
tunity standards, the field representa­
tive shall notify the program sponsor 
(even in group programs where it Is an 
individual employer who is deficient) 
and indicate posdble methods of provid­
ing equal opportunity in accordance with 
these regulations. For a reasoimble 
time, not to exceed 15 days from the time 
the program sponsor is notified of the 
lack of equal opportuni^, the field rep­
resentative shall make every reasonable 
effort to encourage corrective action, re­
cording the facts and information in the 
case report.
(6) From this point on. complaints 
shsB be processed procedurally in the 
same maimer as program reviews. (See 
I t 30.10-11.)
§ 3 0 .1 3  A d J iu U iie n u  in  s e b e d ii le  f o r  
p r o g r a m  re v ie w  o r  e o m p la la t  p ro e -
If, in the judgment of the Administra­
tor, a particular situation warrants and 
remiires special processing and either ex­
pedited or extended determination, be 
shall take the step# necessary to permit 
such determination if he finds that no 
person or party affected by such deter­
mination will be prejudiced by such spe­
cial processing.
§  3 0 .1 4  R e lm sW e m o a t o f  p r o g r a m  r a g -  
la t r a t io a .
Any program deregistered pursuant to 
these regulations may be reinstated upon 
presentation of adequate evidence to the 
Administrator that the program has es­
tablished and Is operating under a selec­
tion system based on qualifications alone 
and Is in compliance with 130.3(o).
§  3 0 .1 5  Q u o ta  sy s te m  b o n e d .
Nothing contained in this pan shall be 
construed to require any program spon­
sor or employer to select or employ ap­
prentices in the proportion which their 
race, color, religion, or national origin 
bears to the total population.
§  3 0 .1 6  S la te  a g e n c ie s .
(a)(1) Regional Directors shall en­
courage State Apprenticeship Council 
(SAC) States to adopt and implement 
the equal opportunity standards set 
forth in 130J and to adopt effective j«o- 
cedures to implement the standards in­
cluding program reviews, the processing 
of complaints, deregistration of noncom­
plying programs, and the consultation 
and cooperation with private organiza­
tions designated by the industry in ques­
tion to assist in achieving equal <w- 
portunlty in apprenticeship. Regional 
Directors shall submit the State equal 
opportunity programs to the Adminis­
trator for determination of their con­
sistency with such equal opportunity 
standards.
(2) Where State programs are deter­
mined to be consistent with such equal 
opportunity standards. Regional Dlreo- 
tors shall work out with SAC States a 
division of reqwnsibilities between Fed- 
' eral and State personnel for carrying out 
the procedures adopted to Implement the 
policy.
. (3) When the Administrator deter­
mines that a State program is not con­
sistent with such standards, he shall 
notify the Secretary of Labor that a ques­
tion exists as to whether the Federal 
Government should continue to recog­
nize. for Federal purposes, programs reg- 
Iste :^  by the State agency.
(b) Regional Directors shall request 
that SAC State agencies notify them of 
any State deregistration. Regional Di­
rectors shall then notify the Administra­
tor who will in turn notify the President's 
Committee on Equal C^portunity and. 
the Solicitor of Labor.
(e) Regional Directors shall consult 
with State officials regarding methods 
o r cooperation with State fair employ­
ment practices commissions and «hâi] 
report the results of such consultations 
to the Administrator with recommenda­
tions for coordination of activities and 
for a division of responsibilities where 
appropriate.
Signed at Washington. DD., this thir­
teenth of December 1963.
epo #70.070




L e t te r  o f  R eference
JERRY C. GRAY 
Pfim O K N T
L. P. WILLIAMS 
•USINK9 S MOR.
ôutkweâtem OLiakoma 
î u iid in ^  a n d  donàlruclion tr a d e s  d a u n c ii
AFL - CIO
1 4 0 4  N.W. riROT— ANKA CODE 4 0 S  PHONE C E E -0 8 8 9  
OKLAHOMA CITY 6 . OKLAHOMA
A p ril 21 , 1964
M r, H ow ard B righ ton  
541 C h ea sep ea k e  
N orm an , O klahom a
D e a r  M r. B righ ton :
We w ish  to  tak e  th is  m e a n s  of e x p r e s s in g  our a p p re c ia tio n  fo r  
y o u r  a p p ea ra n ce  b e fo r e  our E x ec u tiv e  B oard  M eetin g  la s t  
F r id a y , A p r il 16, 1964, and the ex p la n a tio n  you  m a d e  of you r  
stu d y  o f " A p p ren ticesh ip  S e le c t io n  P r a c t ic e s  o f th e  B uild ing  
and C o n stru c tio n  T ra d es  U nions in  O klahom a."
I h a v e  had an  op p ortu n ity  to  stud y th e r e p o r t  you  su b m itted  fo r  
m y  r e v ie w , and I fin d  i t  v e r y  en lig h ten in g  and th e  w o rk  you a r e  
d oin g  in  th is  f ie ld  w il l  c e r ta in ly  s e r v e  a  u s e fu l p u rp o se  to u s  in  
a n a ly z in g  our A p p re n tice sh ip  P r o g r a m s  now  in  e f fe c t  and  
p r o g r a m s  th at w e hop e w e  can  en co u ra g e  o th er  lo c a l  un ion s to  
adopt.
We w il l  m ak e e v e r y  e ffo r t fro m  th is  o f f ic e  to  en co u ra g e  a l l  o f  
our a ff ilia te d  u n io n s to c o m p le te  the q u es tio n n a ir e  you a r e  s u b ­
m ittin g  fo r  th e  p u rp o se  o f co m p le tin g  you r stu d y  in  the f ie ld  o f  
A p p re n tice sh ip  T ra in in g .
If th er e  i s  an y  a d d itio n a l in fo rm a tio n  w e  can r en d e r , p le a s e  
f e e l  f r e e  to c a l l  upon u s .
W ith kind p e r so n a l r e g a r d s  and w a rm  good  w is h e s ,  I am
Y ou rs v e r y  tru ly ,
P . W illia m s  
B u s in e s s  M anager
LPW rbg
oeiu #381  a f l - c io
APPENDIX H 
A ppren ticesh ip  Agreement
APPRENTICESHIP AGREEMENT
Between i^prenüce and Joint Apprenticeship Committee
THIS AGREEMENT, entered into th i»  day of , 19
between the parties to  ______________________________________________________________________
(NasM ct local appranticacUp ataadarda)
represented by the Joint Apprenticeship Committee, hereinafter referred to  as the COMMITTEE, and
,  b o m ____________________________  hereinafter
(Nobm o* appNBttea) (Moath) (IHQr) (Taar)
referred to as the APPRENTICE, and (if a  minor) , her«inefter
referred to a a h i ,  OUAKDIAN. ch—
W ITNESSETH THAT:
The Committee agrees to be responsible for the placement and training of said apprentice in  the
trade of  ---------------------------------------------as work is available, and in consideration said apprentice
agrees diligently and faithfully to perform the work incidental to the said trade during the period of 
apprenticeship, in  accordance with the regulations of the Committee. The Apprenticeship Standards 
referred to herein are hereby incorporated in  and made a  p art of this agreement.
Credit fo r previous experi- f Hours. Apprenticeship f Hours,
ence a t  trade, if  an y ------------------------- 1 Years. remaining ■ - |  Years.
O ther conditions_________________ :__________________________________________________________
In  witness whereof the parties hereunto set their hands and seals:
[SE A L ]  —  [SEA L]
(Apprantlcc) (BcpnacntAUrc of Joint ApprcntleccUp ConunlttM)
(ASdmc) (Title)
[SE A L ]   —  [SEA L]
(Varont o r gunfdimn) (BeprcMotntlTo of Joint ApprcnUecahip Committee)
(Title)
Registered by the
(Nome of zcgietretioa egcaer)
B y _________________________________  T itle__ -------------------:-------------  D ate -----------------  19
ATslUble fhrongh Bureau of ApprentieeaUp, U. S. Department of Labor, Waahlmgton, D. G>
u —eeiia-e
The undersigned agrees to provide employment and training in accordance with atandarda named 
herein.
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APPENDIX I  
Sample A ppren ticesh ip  A p p lica tio n
APPLICATION FOR APPRENTICESHIP
A pplicE tion  F or: Plumber________ F i t t e r _________
Name Telephone No._
Address :
C ity  S ta te
Date o f  B i r th So c ia l  S e c u r ity  No._______
I f  a minor — Name and Address o f  P a ren t o r  G uardian:
V eteran?________ Yes________ No N ature o f  D ischarge
Have you any p h y s ic a l d i s a b i l i t i e s ?  No Yes Explain
Have you ev er been a r re s te d  f o r  o r  co n v ic ted  o f a fe lony? Yes No_
Name o f  P re se n t Employer___________________________ Date p re se n t ençloyment
s t a r te d :_______________
Address :__________________________________________________ __
S t r e e t  C ity  S ta te
Name o f  nex t p rev io u s  employer  
Address :
S t r e e t  C ity  S ta te
Have you had p rev io u s  work experience in  th e  Trade?_______ Where
How many months_
E ducation : High School____________ Years_______ College____________
Address where t r a n s c r ip t  o f  h igh  school grades may be ob ta ined
O ther E ducation:
A p titude  t e s t  r e s u l t s  ( fo r  Committee u s e ) .
I f  my a p p lic a tio n  i s  accep ted  and I  am in d en tu red , I  ag ree  to  
comply w ith  th e  term s and c o n d itio n s  o f  th e  A ppren ticesh ip  S tandards and 
a l l  ru le s  and re g u la tio n s  e s ta b lis h e d  by th e  J o in t  A ppren ticesh ip  
Committee.
S ig n a tu re  o f  A pplican t 
Received on _______ day o f ____________ I 96 A ccepted on day o f
_________________ 196__ .
Amount o f  C red it f o r  P rev ious Experience
JOINT APPRENTICESHIP COMMITTEE
S ig n a tu re  o f  S ec re ta ry
oeiu#38 l  a f l - c io
193
APPENDIX J  
G eneral Q u a lif ic a tio n s  For 
E v a lu a tin g  A ppren tice  A pp lican ts
GENERAL QUALIFICATIONS FOR EVALUATING APPRENTICE APPLICANTS
Name o f  A pplican t Date In terv iew ed
P le a se  in d ic a te  in  th e  p ro p er space your Judgment o f  th e  ap p lic a n t 
w ith  re fe ren ce  t o  th e  t r a i t  below . I  -  low; I I  -  average; I I I  -  h ig h .
H obbles; Whet a re  h is  hobbies? (Does any hobby in d ic a te  he i s  
m echan ically  in c lin e d ?  What ty p e  o f  hand to o l s  has he used?
I II III
Work E xperiences : What were h is  p a s t  Job ex p erien ces  and r e s ­
p o n s ib i l i t i e s ?  Why d id  he leav e  form er employer? Could he 
fu rn ish  th e  JATC a l e t t e r  o f  recommendation?
P h y s ic a l C a p a c itie s : D id he p a r t ic ip a te  in  gym o r school
a th le t i c s ?  Was th e re  any hard  p h y s ic a l  work in  h is  work 
e:q)eriences? Does he have any p h y s ic a l  d e fe c ts?  I s  he 
a f r a id  o f  h e ig h t o r  working underground?___________________
A m bition: What a re  h i s  m otives in  seek ing  ap p ren tice sh ip ?
"(Does he r e a l l y  d e s ire  to  le a rn  th e  t r a d e  o r  i s  th e re  some 
o th e r  reason)_________________________________________________
Economic F a tc r :  His l a s t  wage income
? I s  he in  debt and how much
9
? Number o f
dependents__
Does he save fo r  a r a in y  day______ ? W ill any o u ts id e
commitments in te r f e r e  w ith  school o r  home stu d y  ?
E du catio n a l Background: H ighschool: ( F i l le d  in  by D ire c to r)
A lgebra : u n i t s  Avge. Grads____
T r ig . :  u n i t s ____
Above 






It It 'P h y sics  "
E ng lish  "   " " _
Schooling Beyond High School L evel. Yes No
D ep e n d lb ility  : What i s  h i s  p e rso n a l d e f in i t io n  o f  th e  word? 
W ill he accep t r e s p o n s ib i l i ty ?  W ill he a t te n d  school?
I n te r e s t  & A le r tn e ss  : Does he g rasp  a p o in t  qu ick ly? I s  h is  
mind on th e  su b je c t?  Are h is  s ta tem en ts  lo g ic a l?  (Can he 
analyze a s in p le  ca tch  question?)
Im pression & Speech: What k ind  o f  an im pression  does he
make____________. I s  he e n e rg e tic  or  l i s t l e s s _______
Does he speak d i s t i n c t l y  and c le a r ly  ?
p e r s o n a l i ty : W ill he re p re s e n t th e  In d u s try  t o  advantage in
th e  community? Do you th in k  he w i l l  be w ell l ik e d  and acr 
cep ted  by th o se  he must work w i t h ? __________________________
REMARKS:
(10/ 62) Score
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